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AGREEMENT entered into this day of 8th day of May 2024 by and between The
City University of New York, hereinafter also referred to as "The University" or "the
Employer,” and District Council 37, AFSCME, AFL-CIO (and its affiliated Locals 375,
384, 1407, 2054, and 2627), Service Employees International Union, Local 300,
AFL-CIO, Motion Picture Projectionists, Video Technicians, Theatrical Employees
and Allied Crafts, International Alliance of Theatrical Stage Employees, Local 306,
and The New York State Nurses Association, hereinafter referred to jointly as "the
Union" and individually as the "respective Union," for the sixty-seven months and
nine days period from June 1, 2021, to January 9, 2027, except that with respect to
certain economic terms and conditions, as identified hereinafter, for titles for which
the respective Union is SEIU, Local 300 or IATSE, Local 306, the period of sixty-
three months and nineteen days from March 1, 2021, to June 19, 2026, and for the
New York State Nurses Association, the period of sixty-three months and nineteen
days from April 16, 2022, to August 3, 2027.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to
reduce the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows;
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ARTICLE | - UNION RECOGNITION, UNIT DESIGNATION AND DEFINITIONS

Section 1.

The University recognizes the Union as the sole and exclusive collective bargaining
representative for the bargaining unit set forth below, which may be called the
Clerical, Administrative and Professional Unit, consisting of employees of the
University, wherever employed, whether full-time, part-time, per annum, hourly or
per diem, in the below listed title(s), and in any successor title(s) that may be
recognized by the University or certified by the New York State Public Employment
Relations Board to be part of the unit herein for which the Union is the exclusive
collective bargaining representative:

TITLE
CODE

04922
04802
04804
04805
04806
04807
04814
04921
04808
04815
04834
04992
04819
04821
04822
04823
04829
04830
04831
04989
04988

04987
04029
04865
04875
04877
04880

RESPECTIVE TITLE

CLERICAL ASSOCIATE (CUNY)

CUNY OFFICE ASSISTANT

CUNY ADMINISTRATIVE ASSISTANT
COLLEGE PRINT SHOP ASSISTANT
COLLEGE PRINT SHOP ASSOCIATE
COLLEGE PRINT SHOP COORDINATOR
COLLEGE PRINT SHOP SPECIALIST
MAIL/MESSAGE SERVICES WORKER
COLLEGE GRAPHICS DESIGNER
COLLEGE INTERIOR DESIGNER
FACILITIES COORDINATOR
BROADCAST ASSOCIATE

PROJECT MANAGER

UNIVERSITY ASSISTANT ARCHITECT
UNIVERSITY ARCHITECT

UNIVERSITY ASSISTANT ENGINEER
UNIVERSITY ENGINEER

ASSISTANT CHIEF ENGINEER
ASSISTANT CHIEF ARCHITECT
TELEVISION MEDIA DESIGN SPECLAIST

TELEVISION MEDIA ENGINEERING AND OPERATIONS

TECHNICIAN

TELEVISION MEDIA PRODUCTION SPECLAIST
BUSINESS DATA AND REPORTING ANALYST

IT SUPPORT ASSISTANT
IT ASSISTANT

IT ASSOCIATE

IT SENIOR ASSOCIATE

UNION

DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 384
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375
DC 37, LOCAL 375

DC37, LOCAL 375

DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627

" The titles CUNY Secretarial Assistant, College Computer Photo-Typesetter and Multi-Color Press
Camera Operator, which were contained in the predecessor White Collar Agreement, were retired
effective May 22, 2009.

The IT Architect, IT Infrastructure Engineer, IT Project Specialist and IT Security Specialist titles
were established by CUNY effective March 20, 2023.
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05600
05601
05602
05603
04884
04780
04832
04840
10102
04800
04801
04812
04813
90621
90622
04851
50910
12120
12121

IT ARCHITECT

IT INFRASTRUCTURE ENGINEER

IT PROJECT SPECIALIST

IT SECURITY SPECIALIST

SOFTWARE DEVELOPER - PEOPLE SOFT

CUNY ART MODEL

DISABILITY ACCOMMODATIONS SPECIALIST
SIGN LANGUAGE INTERPRETER

COLLEGE ASSISTANT

COLLEGE ACCOUNTING ASSISTANT
COLLEGE ACCOUNTANT

UNIVERSITY PAYROLL ANALYST

SENIOR UNIVERSITY PAYROLL ANALYST
ASSISTANT MEDIA SERVICES TECHNICIAN
MEDIA SERVICES TECHNICIAN

NURSE PRACTITIONER

STAFF NURSE

ASSISTANT PURCHASING AGENT
PURCHASING AGENT

Section 2.

(a) i

bargaining unit described in Section 1.

week described in Article VI, Section 1.

DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2627
DC 37, LOCAL 2054
DC 37, LOCAL 2054
DC 37, LOCAL 2054
DC 37, LOCAL 2054
DC 37, LOCAL 1407
DC 37, LOCAL 1407
DC 37, LOCAL 1407
DC 37, LOCAL 1407
IATSE, LOCAL 306
IATSE, LOCAL 306
NYSNA

NYSNA

SEIU, LOCAL 300
SEIU, LOCAL 300

The terms "employee" and "employees" as used in this Agreement shall
mean only those persons in the unit described in Section 1 of this Article.

Notwithstanding any other provisions of this Article, for the purposes of all
Articles listed below, unless otherwise indicated in each such Article, the terms
"employee" and "employees" shall mean a full time per annum person(s) in the

Article VI
Article VII
Article VIII
Article IX
Article X
Article XVII

Work Week
Holiday, Shift Differential and Holiday Premium

Time and Leave
Time and Leave Variations
Job Security

The term "part-time employee" or “hourly employee” shall mean a person
who is regularly employed for fewer hours per week than the normal work

(b) The term "College" shall mean a Senior College or Community College of The
University, the "Central Office," and the "Graduate School and University Center."

(c) The term "President" shall mean a President or Acting President of a College,
and, with regard to the Central Office, the Chancellor or Acting Chancellor of the
University.

(d) The term "respective union" shall mean the Union and local which represents a
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particular title or group of titles within this bargaining unit as indicated in Section 1 of
this Article, except that for the purposes of Sections 1, 3, 4, 6, 8, and 9 of Article IV,
the term "respective union" shall also mean District Council 37, AFSCME.

Section 3.

Notwithstanding any other provisions of this Article, and in accordance with Section
201.7(a) of Article 14 of the New York State Civil Service Law, persons employed
by the University in managerial or confidential positions shall be excluded from the
bargaining unit described in Section 1. The parties shall meet and identify such
position(s), and the results shall be set forth in a separate agreement; to the extent
the parties cannot agree, the matter shall be referred to the New York State Public
Employment Relations Board for resolution. Pending resolution of this matter,
those positions previously excluded by the New York City Office of Collective
Bargaining shall remain excluded.

Section 4.

In the event that the current prohibition against bargaining for retirement benefits is
discontinued, the parties shall recommend to the principal parties of any
negotiations regarding provisions of the New York City Employees Retirement
System that the University participate in such negotiations, and its employees be
covered by the results thereof.
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ARTICLE Il - UNION RIGHTS AND UNION SECURITY"

Section 1

(a) Each respective Union shall have the exclusive right to the check-off and
transmittal of dues on behalf of each employee who elects to join the Union and is
in a title that is associated with that respective Union.

(b) Any employee, other than one excluded from Union membership pursuant to
Article |, Section 3, may authorize the deduction of dues from the employee's
wages and designate the respective Union as the recipient thereof. Such
authorization shall be in a form acceptable to the University, and shall bear the
signature of the employee, which may be written or electronic.

Section 2.

Each respective Union shall maintain custody of its dues check-off authorization
cards.

(@) The employer shall commence deduction of dues as soon as practicable,
but in no case fewer than thirty (30) days, after receiving proof from the
Union of a signed dues check-off authorization card.

(b) The right to membership dues shall remain in effective unit: (1) the
employee is no longer employed at CUNY in a title represented by the Union;
or (2) the employee revokes such dues check-off authorization pursuant to
and in accordance with the terms of the dues check-off authorization card.

Section 3.

To the extent practicable when an employee transfers from one College to another
but remains in a title represented by the same respective Union, the employee shall
continue to be covered by the same dues check-off authorization card and not
required to sign another authorization card.

The University will issue appropriate administrative instructions to all Colleges to
insure compliance with this provision.

Section 4.
When an employee is promoted or reclassified to another title represented by the

same respective Union as that which represents the employee's former title, the
dues check-off shall continue uninterrupted.

" These provisions are applicable as of April 12, 2018, the effective date of amendments to New
York State Civil Service Law Section 208 and 209-a. For prior provisions, see Article Il of the 2009-
2017 CUNY White Collar Unit agreement; Section 2 thereof was, however, changed as of June 27,
2018, pursuant to the U.S. Supreme Court decision in Janus v. AFSCME, et al.
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The University will issue appropriate administrative instructions to all Colleges
regarding this provision.

Section 5.

When an employee returns from an approved leave of absence without pay or is
reappointed or temporarily appointed from a preferred list to the same College in
the same title, or in another title represented by the same respective Union, any
dues check-off authorization in effect prior to the approved leave or layoff shall be
reactivated.

The University will issue appropriate administrative instructions to all Colleges
regarding this provision.

Section 6.

(a) Where orientation kits are supplied to new employees, the respective Unions
representing such employees shall be permitted to have union literature included in
the kits, provided such literature is first approved for such purpose by the University
Human Resources .

(b) The University shall distribute to all newly hired employees information
regarding their Union administered health and security benefits, including the name
and address of the fund that administers said benefits, provided such fund supplies
the University the requisite information printed in sufficient quantities.

(c) The University and/or the Colleges shall distribute information regarding the
New York City Health Insurance Program and enrollment forms to eligible
employees prior to the completion of thirty (30) days of employment.

(d) Within thirty (30) days of an employee first being employed, reemployed or
transferred to a new bargaining unit, the employer shall notify the bargaining unit's
certified representative of the employee’s name, address, job title, employing
college, employee ID number, department or other operating unit work email and
work location. Social Security Numbers shall be provided in a secure manner until
such time as a technical committee agrees it is no longer necessary.

(e) Within thirty (30) days of providing such notice under section 6(d), the employer
shall allow a duly appointed representative of the certified union to meet with such
employee for a reasonable amount of time during his or her work time without
charge to leave credits, provided that such meeting be scheduled in consultation
with a designated representative of the employer. Where practicable, this
requirement may be satisfied by allowing each certified Union a reasonable amount
of time during a formal employee orientation program/onboarding, wherein the
union will be invited to attend either in-person or via a remote platform, to provide
membership information to employees.
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Section 7.

(a) The University shall furnish to each respective certified Union, upon request, on
a quarterly basis, a listing of employees by job title code, home address when
available, employee identification number or secured social security number,
department name and department code number, work email address, and current
work location, and college code number, as of December 31st of the preceding
year, or such date as shall in like manner correspond to designated quarterly
period. This listing shall constitute sufficient notice under section 5 and 6 of this
Article Il.

(b) The University will furnish annually to the New York State Nurses Association
seniority lists by college and will correct such lists from time to time as may be
necessary. Such lists shall reflect each employee's date of original appointment
and length of service in the employee's current title. The list will conclusively
establish an employee's seniority in the College, unless the employee protests it, in
writing, within thirty (30) days from the time it is furnished or, if the employee is on a
leave of absence or vacation or otherwise unable to so protest it within such time,
within thirty (30) days after the employee returns from such leave or vacation or
such disability is removed.

Section 8.

Each respective union shall be permitted to use the college electronic mail facilities
(“E-mail”) for the distribution of authorized union communication and/or meeting
notices.

Section 9.

The term Union in sections 9 and 10 of this Article shall mean Union or respective
Union.

The Union may post notices on bulletin boards in places and locations where
notices usually are posted by the University for the employees to read. All notices
shall be on Union stationery, and shall be used only to notify employees of matters
pertaining to Union affairs. Upon request to the Office of Human Resources of a
College, the Union may use College and/or University premises for meetings during
employees' lunch hour, subject to availability of appropriate space and provided
such meetings do not interfere with a College’s and/or University’s business.

Section 10.

Time spent by employee representatives in the conduct of labor relations with the
University and on union activities shall be governed by the terms of New York City
Mayor's Executive Order No. 75, as amended, dated March 22, 1973, entitled "Time
Spent on the Conduct of Labor Relations between the City and Its Employees and
on Union Activity."
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ARTICLE Ill - SALARIES
Section 1.

(a) Unless otherwise specified, all salary provisions of this Agreement, including
minimum and maximum salaries, advancement increases, general increases,
education differentials and any other salary adjustments, are based upon a normal
work week of 35 hours. An employee who works on a part-time or hourly per
annum basis and who is eligible for any salary adjustments provided in this
Agreement shall receive the appropriate pro-rata portion of such salary adjustment
computed on the relationship between the number of hours regularly worked each
week by such employee and the number of hours in the said normal work week,
unless otherwise specified.

(b) Employees who work on a per diem or hourly basis and who are eligible for any

salary adjustment provided in this Agreement shall receive the appropriate pro-rata

portion of such salary adjustment computed as follows, unless otherwise specified:
Per diem rate 1/261 of the appropriate minimum basic salary

Hourly rate 1/1827 of the appropriate minimum basic salary
1/1957.5 for Staff Nurse and Nurse Practitioner

(c) The maximum salary for a title shall not constitute a bar to the payment of any
longevity increment, salary adjustment, or pay differentials provided for in this
Agreement but any said increase above the maximum shall not be deemed a
promotion or an advancement.

Section 2.

For the purposes of this Article these terms shall be defined as follows:

"Specified salary" shall mean salary rate or range specified for a job title and
assignment level.

"General Increase" shall mean the general, across-the-board increase of salary
levels as of a specified effective date, without regard to the length of service of an
employee.

"Salary adjustment" shall mean an increase (or decrease) in salary.

"Advancement increase" shall mean the minimum increase due an employee who
advances to a higher assignment level in the same title, or to a higher title in the
same job series, or in accordance with Section 8 of this Article.

"Salary range" shall mean the salaries equal to or greater than the indicated
minimum and less than or equal to the indicated maximum salary for a title or level.
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Section 3.

General Wage Increases

(@) ()

(ii)

(iv)

Effective March 1, 2021, employees in titles listed in Article |, Section 1,
represented by Service Employees International Union, Local 300 and by
Motion Picture Projectionists, Video Technicians, Theatrical Employees
and Allied Crafts, International Alliance of Theatrical Stage Employees,
Local 306, shall receive a general increase of 2.5%.

Effective June 1, 2021, employees in titles listed in Article |, Section 1,
represented by District Council 37, AFSCME, shall receive a general
increase of 2.5%.

Effective April 16, 2022, employees in titles listed in Article |, Section 1,
represented by the New York State Nurses Association shall receive a
general increase of 2.5%.

Effective March 1, 2022, employees in titles listed in Article |, Section 1,
represented by Service Employees International Union, Local 300, and by
Motion Picture Projectionists, Video Technicians, Theatrical Employees
and Allied Crafts, International Alliance of Theatrical Stage Employees,
Local 306, shall receive a general increase of 2.5%.

Effective June 1, 2022, employees in titles listed in Article |, Section 1,
represented by District Council 37, AFSCME, shall receive a general
increase of 2.5% compounded.

Effective April 16, 2023, employees in titles listed in Article |, Section 1,
represented by the New York State Nurses Association shall receive a
general increase of 2.5% compounded.

Effective March 1, 2023, employees in titles listed in Article |, Section 1,
represented by Service Employees International Union, Local 300, and by
Motion Picture Projectionists, Video Technicians, Theatrical Employees
and Allied Crafts, International Alliance of Theatrical Stage Employees,
Local 306, shall receive a general increase of 3%.

Effective June 1, 2023, employees in titles listed in Article |, Section 1,
represented by District Council 37, AFSCME, shall receive a general
increase of 3% compounded.

Effective April 16, 2024, employees in titles listed in Article I, Section 1,
represented by the New York State Nurses Association shall receive a
general increase of 3% compounded.

Effective March 1, 2024, employees in titles listed in Article |, Section 1,
represented by Service Employees International Union, Local 300, and by
Motion Picture Projectionists, Video Technicians, Theatrical Employees



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 10

(v)

and Allied Crafts, International Alliance of Theatrical Stage Employees,
Local 306, shall receive a general increase of 3% compounded.

Effective June 1, 2024, employees in titles listed in Article |, Section 1,
represented by District Council 37, AFSCME, shall receive a general
increase of 3% compounded.

Effective April 16, 2025, employees in titles listed in Article I, Section 1,
represented by the New York State Nurses Association shall receive a
general increase of 3% compounded.

Effective March 1, 2025, employees in titles listed in Article |, Section 1,
represented by Service Employees International Union, Local 300, and by
Motion Picture Projectionists, Video Technicians, Theatrical Employees
and Allied Crafts, International Alliance of Theatrical Stage Employees,
Local 306, shall receive a general increase of 3.125% compounded.

Effective June 1, 2025, employees in titles listed in Article |, Section 1,
represented by District Council 37, AFSCME, shall receive a general
increase of 3.125% compounded.

Effective April 16, 2026, employees in titles listed in Article |, Section 1,
represented by the New York State Nurses Association shall receive a
general increase of 3.125% compounded.

Part-time per annum, per session, hourly paid and per diem employees
(including seasonal appointees) and employees whose normal work year
is less than a full calendar year shall receive the increases provided in
Section 3(a)(i), (ii) (iii), (iv) and (v) on the basis of computations
heretofore utilized by the parties for all such employees. The rates
actually paid to College Assistants, CUNY Art Model, Sign Language
Interpreters, Disability Accommodations Specialists (hourly), College
Graphic Designer (hourly), Broadcast Associate (hourly), TV Media hourly
tittes and IT hourly titles at the expiration of the 2017 - 2021 White Collar
unit agreement shall be the basis for increases in this agreement, and the
rates actually paid at the expiration of this agreement shall be the basis
for any increases and other adjustments provided for in a successor
agreement.

(b) The general increases provided for in this Section 3 shall be calculated as

follows:

The general increases in Section 3(a)(i) through (v) shall be based upon
the base salary rates (which shall include salary or incremental
schedules) of applicable titles in effect on the day prior to the effective
date of each applicable general increase.

(c) The general increases provided for in this Section 3 (a)(i) through (v) shall be
applied to the base salary rates, incremental salary levels, the minimum and
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maximum rates, including levels, if any, and fixed for the applicable titles.

(d) “Additions to gross” shall be defined to include uniform allowances, equipment
allowances, assignment differentials, service increments, longevity differentials,
advancement increases, assignment (level) increases, and evening or night shift
differentials, as may be applicable.

(1) Effective March 1, 2025, for Service Employees International Union, Local
300, and Motion Picture Projectionists, Video Technicians, Theatrical
Employees and Allied Crafts, International Alliance of Theatrical Stage
Employees, Local 306, the value of the general increase provided in Section
3. a. (v) or 3.125%, shall be applied to “additions to gross.”

(2) Effective June 1, 2025, for District Council 37, AFSCME, the value of the
general increase provided in Section 3. a. (v) or 3.125%, shall be applied to
“additions to gross.”

(3) Effective April 16, 2026, for the New York State Nurses Association, the
value of the general increase provided in Section 3. a. (v) of 3.125%
(equivalent to the value of 0.05%), shall be applied to “additions to gross.”

(e) The general increases provided in Section 3(a) may be subject to revision or
modification in the successor White Collar Agreement, provided, however, that such
revision or modification in wages or fringe benefits shall not result in any current or
future cost increase or decrease as compared with the cost required to pay the
increase provided in this Section 3.

Section 4.

General increases shall apply to the titles and on the effective dates indicated in this
Article. When an employee has been promoted or otherwise advanced to a title on
the same date as a general increase, the employee shall be paid the general
increase applicable to his or her former title, not that of the new title, subject,
however, to the range and advancement increases of the new title.

Section 5.

The salary rate of an employee on an approved leave of absence without pay shall
be changed to reflect the salary adjustments specified in Article III.

Section 6. Lump Sum Cash Payment (“Ratification Bonus”)

A. Effective upon the date of ratification of this agreement by the respective
unions, a lump sum cash payment in the amount of $3,000, pro-rated for other than
full-time employees shall be payable as soon as practicable to those employees
who are active on payroll as of the date of ratification. Employees who were
terminated for cause, resigned, retired or otherwise separated from service prior to
the date of ratification of this agreement shall not be eligible for the lump sum cash
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payment. The lump sum payment shall be pensionable, consistent with applicable
law.

(i) Part-time per annum, part-time per diem (including seasonal employees), per
session and hourly paid employees and employees whose normal work year is less
than a full calendar year shall receive a pro-rata portion of the lump sum cash
payment as set forth in Section 6A above, on the following basis:

(a) In order to be eligible to receive the $3,000 pro-rata lump sum cash payment,
the hourly employee must have worked during any part of the period from
July 1, 2022, through June 30, 2023 (Fiscal Year 2023).

(b) All hourly employees meeting the eligibility criteria on Section 6A(i)(a) above
will receive a pro-rata amount based on the calculations of the total number
of hours worked during the period of July 1, 2022, through June 30, 2023,
excluding any sick leave and/or annual leave paid during this period.

(c) The pro-rata calculation shall be based upon the full-time per day equivalent
(7 hours or 8 hours) for similar employees in respective full-time titles, if
applicable.

(d) The pro-rata portion of the lump sum cash payment shall not exceed the
amount in Section 6A above.

(i) The lump sum cash payment provided in Section 6A above shall be
pensionable consistent with applicable law and shall be paid as soon as practicable
upon ratification of this Agreement.

(i)  The lump sum cash payment provided in Section 6A above shall not become
part of the employee’s basic salary rate, nor shall it be added to the employee’s
basic calculation of any salary-based benefits, including calculation of future
collective bargaining increases.

Section 7. New Hires

The parties agree that the new hire rates established as the productivity savings in
the previous agreement shall continue during the current agreement.

(a) Effective upon the execution of 2002-2006 Agreement, the following
provisions shall apply to employees newly hired on or after July 1, 2005 for
employees represented by SEIU Local 300, and IATSE Local 306 and October 1,
2005 for employees represented by DC37.

i. During the first two (2) years of service the “appointment rate” for a
newly hired employee represented by DC37, SEIU Local 300 or IATSE
Local 306 shall be thirteen percent (13%) less than the applicable
‘incumbent minimum” for said title that is in effect on the date of such
appointment, as set forth in the applicable successor agreements. The
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general increases provided for in sections 3(a)(i), (ii), (iii), (iv) and (v)
shall be applied to the “appointment rate.”

i.  Upon completion of two (2) years of service such employees
represented by the unions listed in section 7(a) above, shall be paid the
indicated “incumbent minimum?” for the applicable title that is in effect on
the two (2) year anniversary of their original date of appointment, as set
forth in the applicable successor agreements.

(b) The new hire salary suppressed rates were not established for employees
represented by the New York State Nurses Association.’

Section 8. Minimum Hourly Rate - $18.00 per Hour

(a)  Effective July 1, 2023, any title (full-time or hourly) represented by DC 37
covered by this agreement whose pay rate (at the hiring or incumbent rate) falls
below $18.00 per hour shall be increased to $18.00 per hour. The cost of the new
$18.00 minimum wage increase shall be funded through a contract extension
agreed to by the parties.

(b) Effective July 1, 2023, any title (full-time or hourly) represented by IATSE
Local 306 covered by this agreement whose pay rate (at the hiring or incumbent
rate) falls below $18.00 per hour shall be increased to $18.00 per hour. The cost of
the new $18.00 minimum wage increase shall be charged to the Additional
Compensation Fund established pursuant to Section 11 of this agreement.

Section 9. Advancement Increases

The appointment, promotion, or assignment to a higher level (advancement) of a
person who holds a permanent CUNY appointment, shall be to the minimum basic
salary of the new title or level. However, an employee shall be entitled to the
applicable advancement increase specified in Section 10(b) of this Article, if, when
the advancement increase is added to the salary he or she was receiving or could
have received in his or her prior title or level, the result is a salary higher than the
minimum basic salary and all of the following additional conditions are met:

1. the appointment, promotion, or advancement is on a permanent, provisional,
or temporary basis; and

2. the appointment, promotion, or advancement is without a break in service;
and

3. the higher title is in a direct line of promotion from the prior title, or the

" In the 2002-2006/2003-2007 round of bargaining, the New York State Nurses Association opted to
extend the duration of their Agreement with CUNY by eight (8) months and fifteen (15) days to
satisfy the 1% productivity savings requirement that resulted in a salary suppressed rate for new
hires in other CUNY classified staff titles.
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minimum rate of the higher title is at least 8% higher than the minimum rate
of the prior title; and

4. the prior title is a classified title.
Section 10.

(a) Employees in the following titles shall be subject to the following specified
salary(ies), general increase(s), salary adjustment(s), and/or salary range(s):
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SALARY RANGES

Effective Effective Effective Effective Effective
3/1/2021 3/1/2022 3/1/2023 3/1/2024 3/1/2025
New Hire' New Hire' New Hire' New Hire' New Hire'’
Title and Group Incumbent Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum? Minimum? Minimum? Minimum?
PURCHASING AGENT GROUP Maximum® Maximum® Maximum® Maximum® Maximum?®
Assistant Purchasing Agent 1 41,174 42,203 43,469 44,773 46,172
2 46,531 47,694 49,125 50,599 52,180
3 59,821 61,317 63,157 65,052 67,085

Purchasing Agent
Level | 1 47,101 48,279 49,727 51,219 52,820
2 53,226 54,557 56,194 57,880 59,689
3 70,116 71,869 74,025 76,246 78,629
Level 1 54,793 56,163 57,848 59,583 61,445
2 61,915 63,463 65,367 67,328 69,432
3 81,305 83,338 85,838 88,413 91,176
Level llI 1 63,108 64,686 66,627 68,626 70,771
2 71,314 73,097 75,290 77,549 79,972
3 93,793 96,138 99,022 101,993 105,180

Effective Effective Effective Effective
3/1/2021 3/1/2022 3/1/2023 7/1/2023

New Hire' New Hire' New Hire' New Hire'’

Incumbent Incumbent Incumbent In

cumbent

Minimum? Minimum? Minimum? Minimum?

MEDIA SERVICE GROUP Maximum® Maximum® Maximum® Maximum?®
Assistant Media Services Technician’ 1 28,810 29,530 30,416 32,886
2 32,556 33,370 34,371 34,371
3 37,939 38,887 40,054 40,054

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

" Effective July 1, 2023, CUNY and unions agreed to increase the minimum wage to $18.00 per
hour. The cost of the $18.00 new minimum wage increase is funded through Additional
Compensation Fund (“ACF”) fund agreed to by CUNY and IATSE Local 306.



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 16
Effective Effective Effective Effective
3/1/2021 3/1/2022 3/1/2023 7/1/2023
Assistant Media Services Technician
(H) 1 15.76 16.15 16.63 18.00
2 17.81 18.26 18.81 18.81
3 20.77 21.29 21.93 21.93
Media Services Technician
Level | 1 43,456 44 542 45,878 45,878
2 49,104 50,332 51,842 51,842
3 55,778 57,172 58,887 58,887
Level Il 1 51,467 52,754 54,337 54,337
2 58,159 59,613 61,401 61,401
3 65,452 67,088 69,101 69,101
Level Il 1 55,243 56,624 58,323 58,323
2 62,429 63,990 65,910 65,910
3 71,535 73,323 75,523 75,523
Effective Effective
MEDIA SERVICE GROUP 3/1/2024 3/1/2025
Assistant Media Services Technician 1 33,873 34,932
2 35,402 36,508
3 41,256 42,545
Assistant Media Services Technician (H) 1 18.54 19.12
2 19.37 19.98
3 22.59 23.30
Media Services Technician
Level | 1 47 254 48,731
2 53,397 55,066
3 60,654 62,549
Level Il 1 55,967 57,716
63,243 65,219
3 71,174 73,398

" Effective July 1, 2023, CUNY and unions agreed to increase the minimum wage to $18.00 per hour.

The cost of the $18.00 new minimum wage increase is funded through Additional Compensation

Fund (“ACF”) fund agreed to by CUNY and IATSE Local 306.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective
3/1/12024 3/1/2025

Level lll 1 60,073 61,950
2 67,887 70,008
3 77,789 80,220

Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
New Hire' New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum? Minimum? Minimum? Minimum?

ACCOUNTING GROUP Maximum® Maximum® Maximum® Maximum® Maximum?

College Accounting Assistant
Level | 1 40,456 41,467 42,711 43,992 45,367
2 45,716 46,859 48,265 49,713 51,267
3 57,274 58,706 60,467 62,281 64,227
Level IA 1 45,597 46,737 48,139 49,583 51,132
2 51,527 52,815 54,399 56,031 57,782
3 57,274 58,706 60,467 62,281 64,227

College Accountant

Level | 1 45,693 46,835 48,240 49,687 51,240
2 51,632 52,923 54,511 56,146 57,901
3 67,438 69,124 71,198 73,334 75,626
Level IA 2 56,955 58,379 60,130 61,934 63,869
3 72,767 74,586 76,824 79,129 81,602
Level Il 1 56,338 57,746 59,478 61,262 63,176
63,662 65,254 67,212 69,228 71,391
3 79,565 81,554 84,001 86,521 89,225
Level lll 1 61,041 62,567 64,444 66,377 68,451
2 68,977 70,701 72,822 75,007 77,351
3 87,552 89,741 92,433 95,206 98,181
Level IV 1 65,936 67,584 69,612 71,700 73,941
2 74,504 76,367 78,658 81,018 83,550
3 106,182 108,837 112,102 115,465 119,073

" New Hire Minimum Salary
2 Incumbent Minimum Salary
8 Maximum Salary
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University Payroll Analyst’ 2
3
Senior University Payroll Analyst®
Level | 2
3
Level Il 2
3

CLERICAL GROUP

Mail/Message Service Worker
Level I

Level Il

Clerical Associate
Level I**

Level Il

Effective Effective Effective

Effective Effective

6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
48,639 49,855 51,351 52,892 54,545
71,562 73,351 75,552 77,819 80,251
73,652 75,493 77,758 80,091 82,594

101,411 103,946 107,064 110,276 113,722

96,401 98,811 101,775 104,828 108,104

124,153 127,257 131,075 135,007 139,226
Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 7/1/2023
New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum? Minimum? Minimum?
Maximum® Maximum?® Maximum® Maximum?

1 29,862 30,609 31,527 32,886

2 33,742 34,586 35,624 35,624

3 47,551 48,740 50,202 50,202

1 39,796 40,791 42,015 42,015

2 44 974 46,098 47.481 47,481

3 56,902 58,325 60,075 60,075

1 30,885 31,657 32,607 32,886

2 34,902 35,775 36,848 36,848

3 40,138 41,141 42,375 42,375

1 33,289 34,121 35,145 35,145

2 37,620 38,561 39,718 39,718

3 43,259 44,340 45,670 45,670

" Effective November 1, 2017, the University Payroll Analyst title was deemed a hard-to-recruit title
by CUNY, and therefore, excluded from the salary suppression rules.

™ Effective July 1, 2023, CUNY and unions agreed to increase the minimum wage to $18.00 per
hour. The cost of the $18.00 new minimum wage increase is funded through contract extension

agreed to by CUNY and DC37.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective
6/1/2024 6/1/2025
New Hire' New Hire'
Incumbent Incumbent
Minimum?  Minimum?
CLERICAL GROUP Maximum® Maximum?®
Mail/Message Service Worker
Level | 1 33,873 34,932
2 36,693 37,840
3 51,708 53,324
Level Il 1 43,275 44,627
2 48,905 50,433
3 61,877 63,811
Clerical Associate
Level I* 1 33,873 34,932
2 37,953 39,139
3 43,646 45,010
Level Il 1 36,199 37,330
2 40,910 42,188
3 47,040 48,510
Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 7/1/2023
New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum? Minimum? Minimum?
COLLEGE ASSISTANT GROUP Maximum® Maximum® Maximum® Maximum?
College Assistant’ 2 16.00 16.40 16.89 18.00
3 26.15 26.80 27.60 27.60
CUNY Art Model* 2 16.32 16.73 17.23 18.00
3 65.26 66.89 68.90 68.90

" Effective July 1, 2023, CUNY and unions agreed to increase the minimum wage to $18.00 per hour.
The cost of the $18.00 new minimum wage increase is funded through contract extension agreed to

by CUNY and DC37.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 7/1/2023

Sign Language Interpreter’

Level | 1 25.44 26.08 26.86 26.86
28.73 29.45 30.33 30.33

3 41.37 42.40 43.67 43.67

Level Il 1 33.79 34.63 35.67 35.67
38.17 39.12 40.29 40.29

3 50.83 52.10 53.66 53.66

Level lll 2 50.76 52.03 53.59 53.59
3 62.45 64.01 65.93 65.93

Level IV 2 67.47 69.16 71.23 71.23
3 76.76 78.68 81.04 81.04

Disability Accommodations Specialist

Level | 1 39,928 40,926 42,154 42,154
2 45,118 46,246 47,633 47,633

3 78,092 80,044 82,445 82,445

Level Il 1 55,285 56,667 58,367 58,367
62,471 64,033 65,954 65,954

3 95,442 97,828 100,763 100,763

Level | (H) 1 21.86 22.41 23.08 23.08
2 24.70 25.32 26.08 26.08

3 24.70 25.32 26.08 26.08

Level Il (H) 1 30.28 31.04 31.97 31.97
2 34.19 35.04 36.09 36.09

3 34.19 35.04 36.09 36.09

" Effective October 21, 2010, the title of Sign Language Interpreter, Level lll and Level IV were
deemed a hard-to-recruit title by CUNY, and therefore, excluded from the salary suppression rules.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 21

Effective Effective
6/1/2024 6/1/2025
New Hire' New Hire'
Incumbent Incumbent
Minimum? Minimum?

COLLEGE ASSISTANT GROUP Maximum® Maximum?
College Assistant 2 18.54 19.12
3 28.43 29.32
CUNY Art Model 2 18.54 19.12
3 70.97 73.19

Sign Language Interpreter’
Level | 1 27.67 28.53
2 31.24 32.22
3 44 .98 46.39
Level Il 1 36.74 37.89
2 41.50 42.80
3 55.27 57.00
Level IlI 2 55.20 56.93
3 67.91 70.03
Level IV 2 73.37 75.66
3 83.47 86.08
Level | 1 43,419 44,776
2 49,062 50,595
3 84,918 87,572
Level Il 1 60,118 61,997
2 67,933 70,056
3 103,786 107,029
Level | (H) 1 23.77 24.51
2 26.86 27.70
3 26.86 27.70

" Effective October 21, 2010, the title of Sign Language Interpreter, Level lll and Level IV were
deemed a hard-to-recruit title by CUNY, and therefore, excluded from the salary suppression rules.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective
6/1/2024 6/1/2025

Level Il (H) 1 32.93 33.96
2 37.17 38.33
3 37.17 38.33
Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
New Hire' New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum? Minimum? Minimum? Minimum?
EDP GROUP Maximum® Maximum® Maximum® Maximum? Maximum?
IT Support Assistant 1 39,901 40,899 42,126 43,390 44,746
2 45,090 46,217 47,604 49,032 50,564
3 61,255 62,786 64,670 66,610 68,692
IT Support Assistant (H) 1 21.83 22.38 23.05 23.74 24 .48
24 .68 25.30 26.06 26.84 27.68
3 24.68 25.30 26.06 26.84 27.68
IT Assistant
Level | 1 50,441 51,702 53,253 54,851 56,565
56,998 58,423 60,176 61,981 63,918
3 68,060 69,762 71,855 74,011 76,324
Level Il 1 57,216 58,646 60,405 62,217 64,161
2 64,655 66,271 68,259 70,307 72,504
3 78,268 80,225 82,632 85,111 87,771
Level Il 1 66,251 67,907 69,944 72,042 74,293
2 74,860 76,732 79,034 81,405 83,949
3 95,280 97,662 100,592 103,610 106,848
IT Assistant (H)
Level | (H) 1 27.63 28.32 29.17 30.05 30.99
2 31.20 31.98 32.94 33.93 34.99
3 31.20 31.98 32.94 33.93 34.99
Level Il (H) 1 31.32 32.10 33.06 34.05 35.11
2 35.39 36.27 37.36 38.48 39.68
3 35.39 36.27 37.36 38.48 39.68

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024
Level Ill (H) 1 36.26 3717 38.29 39.44
2 40.97 41.99 43.25 44.55
3 40.97 41.99 43.25 44.55
IT Associate”
Level | 2 74,014 75,864 78,140 80,484
3 85,070 87,197 89,813 92,507
Level Il 2 81,669 83,711 86,222 88,809
3 95,280 97,662 100,592 103,610
Level Ill 2 91,880 94 177 97,002 99,912
3 112,299 115,106 118,559 122,116
IT Associate (H)'
Level | (H) 2 40.49 41.50 42.75 44.03
3 40.49 41.50 42.75 44.03
Level Il (H) 2 44.68 45.80 4717 48.59
3 44.68 45.80 4717 48.59
Level Ill (H) 2 50.28 51.54 53.09 54.68
3 50.28 51.54 53.09 54.68
IT Senior Associate”
Level | 2 93,580 95,920 98,798 101,762
3 108,894 111,616 114,964 118,413
Level Il 2 102,089 104,641 107,780 111,013
3 119,101 122,079 125,741 129,513
Level lll 2 112,299 115,106 118,559 122,116
3 142,922 146,495 150,890 155,417
IT Senior Associate (H)’
Level | (H) 2 51.22 52.50 54.08 55.70
3 51.22 52.50 54.08 55.70

" The IT Associate and IT Senior Associate titles were deemed a hard-to-recruit title by CUNY, and

therefore, excluded from the salary suppressed rules, effective July 1, 2012.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

Effective
6/1/2025
40.67
45,94
45,94

82,999
95,398

91,584
106,848

103,034
125,932
45.41

45.41

50.11
50.11

56.39
56.39
104,942

122,113

114,482
133,560

125,932
160,274

57.44
57.44
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Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024
Level Il (H) 2 55.85 57.25 58.97 60.74
3 55.85 57.25 58.97 60.74
Level 11l (H) 2 61.48 63.02 64.91 66.86
3 61.48 63.02 64.91 66.86
IT Architect”™
Level | 2 114,279
3 132,979
Level Il 2 124,391
3 145,120
Level I 2 136,374
3 173,563
IT Infrastructure Engineer**
Level | 2 105,827
3 123,143
Level Il 2 115,190
3 134,387
Level llI 2 126,287
3 160,726
IT Project Specialist**
Level | 2 104,983
3 122,161
Level Il 2 114,272
3 133,315
Level llI 2 125,281

" The IT Architect, IT Infrastructure Engineer, IT Project Specialist and IT Security Specialist titles
were established on October 24, 2024. These titles were deemed as a hard-to-recruit titles by
CUNY; therefore, excluded from the salary suppression rules. In accordance with CUNY Personnel

Orders 2024-04 through 2024-07, dated October 24, 2024, issued by the University Human

Resources Office, these newly established titles are not entitled to the 6/1/2025 3.125% increase.
These titles will be incorporated into the next collective bargaining agreement and will be entitled to

any/all negotiated contractual salary increases.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

Effective
6/1/2025
62.64
62.64

68.95
68.95
114,279

132,979

124,391
145,120

136,374
173,563
105,827

123,143

115,190
134,387

126,287
160,726
104,983

122,161

114,272
133,315

125,281
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3 159,445
Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024
IT Security Specialist™
Level | 2 104,304
3 121,371
Level Il 2 113,533
3 132,453
Level lll 2 124,471
3 158,414
Software Developer - PeopleSoft™
Level | 2 102,089 104,641 107,780 111,013
3 119,101 122,079 125,741 129,513
Level Il 2 112,299 115,106 118,559 122,116
3 142,922 146,495 150,890 155,417
Level llI 2 123,526 126,614 130,412 134,324
3 157,213 161,143 165,977 170,956
Level IV 2 135,877 139,274 143,452 147,756
3 172,935 177,258 182,576 188,053
Software Developer — PeopleSoft (H)***
Level | (H) 2 55.85 57.25 58.97 60.74
3 55.85 57.25 58.97 60.74
Level Il (H) 2 61.48 63.02 64.91 66.86
3 61.48 63.02 64.91 66.86

™ The IT Architect, IT Infrastructure Engineer, IT Project Specialist and IT Security Specialist titles
were established on October 24, 2024. These titles were deemed as a hard-to-recruit titles by
CUNY; therefore, excluded from the salary suppression rules. In accordance with CUNY Personnel

Orders 2024-04 through 2024-07, dated October 24, 2024, issued by the University Human

Resources Office, these newly established, these titles are not entitled to the 6/1/2025 3.125%
increase. These titles will be incorporated into the next collective bargaining agreement and will be

entitled to any/all negotiated contractual salary increases.

sk

therefore, excluded from the salary suppression rules effective March 1, 2018.

2 New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

The Software Developer - PeopleSoft title was deemed as a hard-to-recruit title by CUNY; and

159,445

Effective
6/1/2025

104,304
121,371

113,533
132,453

124,471
158,414
114,482

133,560

125,932
160,274

138,522
176,298

152,373
193,930
62.64

62.64

68.95
68.95
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Level Il (H) 2 67.61 69.30 71.38 73.52
3 67.61 69.30 71.38 73.52

Effective Effective Effective Effective

6/1/2021 6/1/2022 6/1/2023 6/1/2024

Level IV (H) 2 74.38 76.24 78.53 80.89
3 74.38 76.24 78.53 80.89

Business Data and Reporting Analyst

Level | 1 39,901 40,899 42,126 43,390
2 45,090 46,217 47,604 49,032

3 61,255 62,786 64,670 66,610

Level Il 1 50,441 51,702 53,253 54,851
2 56,998 58,423 60,176 61,981

3 85,046 87,172 89,787 92,481

Level llI 1 65,475 67,112 69,125 71,199
2 74,014 75,864 78,140 80,484

3 98,687 101,154 104,189 107,315

Level IV 1 81,309 83,342 85,842 88,417
2 91,880 94,177 97,002 99,912

3 116,382 119,292 122,871 126,557

Business Data and Reporting Analyst (H)

Level | (H) 1 21.83 22.38 23.05 23.74
2 24.68 25.30 26.06 26.84

3 24.68 25.30 26.06 26.84

Level Il (H) 1 27.63 28.32 29.17 30.05
2 31.20 31.98 32.94 33.93

3 31.20 31.98 32.94 33.93

Level Il (H) 1 35.86 36.76 37.86 39.00
2 40.49 41.50 42.75 44.03

3 40.49 41.50 42.75 44.03

Level IV (H) 1 44 .49 45.60 46.97 48.38
2 50.28 51.54 53.09 54.68

3 50.28 51.54 53.09 54.68

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

75.82
75.82

Effective
6/1/2025
83.42
83.42

44,746
50,564
68,692

56,565
63,918
95,371

73,424
82,999
110,669

91,180
103,034
130,512

24.48
27.68
27.68

30.99
34.99
34.99

40.22
45.41
45.41

49.89
56.39
56.39
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Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
New Hire' New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent Incumbent
Minimum?2 Minimum? Minimum? Minimum? Minimum?
Maximum® Maximum?® Maximum® Maximum?® Maximum?
ENGINEERING/ARCHITECTURAL GROUP
Assistant Chief Architect 1 97,446 99,882 102,878 105,964 109,275
2 110,114 112,867 116,253 119,741 123,483
3 126,230 129,386 133,268 137,266 141,556
Assistant Chief Engineer 1 97,446 99,882 102,878 105,964 109,275
2 110,114 112,867 116,253 119,741 123,483
3 126,230 129,386 133,268 137,266 141,556
College Graphics Designer
Level | 1 50,859 52,130 53,694 55,305 57,033
2 57,473 58,910 60,677 62,497 64,450
3 77,588 79,528 81,914 84,371 87,008
Level I 1 58,490 59,952 61,751 63,604 65,592
2 66,094 67,746 69,778 71,871 74117
3 94,841 97,212 100,128 103,132 106,355
College Graphics Designer (H)
Level | (H) 1 27.83 28.53 29.39 30.27 31.22
31.48 32.27 33.24 34.24 35.31
3 31.48 32.27 33.24 34.24 35.31
Level Il (H) 1 32.02 32.82 33.80 34.81 35.90
2 36.18 37.08 38.19 39.34 40.57
3 36.18 37.08 38.19 39.34 40.57
College Interior Designer
Level | 1 47,015 48,190 49,636 51,125 52,723
2 53,125 54,453 56,087 57,770 59,575
3 61,544 63,083 64,975 66,924 69,015
Level Il 1 52,191 53,496 55,101 56,754 58,528
2 58,974 60,448 62,261 64,129 66,133
3 84,651 86,767 89,370 92,051 94,928

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025

Level Il 1 61,956 63,505 65,410 67,372 69,477
2 70,005 71,755 73,908 76,125 78,504
3 110,610 113,375 116,776 120,279 124,038
Facilities Coordinator
Level | 1 58,474 59,936 61,734 63,586 65,573
2 66,078 67,730 69,762 71,855 74,100
3 87,742 89,936 92,634 95,413 98,395
Level Il 1 70,642 72,408 74,580 76,817 79,218
2 79,827 81,823 84,278 86,806 89,519

3 100,529 103,042 106,133 109,317 112,733

Project Manager

Level | 1 66,249 67,905 69,942 72,040 74,291
2 74,859 76,730 79,032 81,403 83,947
3 100,816 103,336 106,436 109,629 113,055
Level Il 1 81,902 83,950 86,469 89,063 91,846
2 92,549 94,863 97,709 100,640 103,785
3 118,498 121,460 125,104 128,857 132,884
Level llI 1 97,446 99,882 102,878 105,964 109,275

2 110,114 112,867 116,253 119,741 123,483
3 127,349 130,533 134,449 138,482 142,810

University Assistant Architect

Level | 1 57,410 58,845 60,610 62,428 64,379
2 64,872 66,494 68,489 70,544 72,749
3 84,651 86,767 89,370 92,051 94,928
Level Il 1 68,151 69,855 71,951 74,110 76,426
2 77,010 78,935 81,303 83,742 86,359
3 96,989 99,414 102,396 105,468 108,764
University Architect
Level | 1 68,151 69,855 71,951 74,110 76,426
2 77,010 78,935 81,303 83,742 86,359
3 96,989 99,414 102,396 105,468 108,764

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 29

Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025

University Architect
Level Il 1 81,022 83,048 85,539 88,105 90,858
2 91,551 93,840 96,655 99,555 102,666
3 110,612 113,377 116,778 120,281 124,040
Level IlI 1 90,638 92,904 95,691 98,562 101,642
2 102,418 104,978 108,127 111,371 114,851
3 120,746 123,765 127,478 131,302 135,405
University Assistant Engineer
Level | 1 57,410 58,845 60,610 62,428 64,379
2 64,872 66,494 68,489 70,544 72,749
3 84,651 86,767 89,370 92,051 94,928
Level Il 1 68,151 69,855 71,951 74,110 76,426
2 77,010 78,935 81,303 83,742 86,359
3 96,989 99,414 102,396 105,468 108,764
University Engineer
Level | 1 68,151 69,855 71,951 74,110 76,426
2 77,010 78,935 81,303 83,742 86,359
3 96,989 99,414 102,396 105,468 108,764
Level Il 1 81,022 83,048 85,539 88,105 90,858
2 91,551 93,840 96,655 99,555 102,666
3 110,612 113,377 116,778 120,281 124,040
Level IlI 1 90,638 92,904 95,691 98,562 101,642
2 102,418 104,978 108,127 111,371 114,851
3 120,746 123,765 127,478 131,302 135,405
Broadcast Associate
Level | 1 45,200 46,330 47,720 49,152 50,688
2 51,076 52,353 53,924 55,542 57,278
3 60,740 62,259 64,127 66,051 68,115
Level Il 1 56,093 57,495 59,220 60,997 62,903
2 63,389 64,974 66,923 68,931 71,085
3 76,732 78,650 81,010 83,440 86,048

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024
Broadcast Associate
Level IlI 1 64,953 66,577 68,574 70,631
2 73,398 75,233 77,490 79,815
3 93,415 95,750 98,623 101,582
Broadcast Associate (H)
Level | (H) 1 24.74 25.36 26.12 26.90
2 27.93 28.63 29.49 30.37
3 33.35 34.18 35.21 36.27
Level Il (H) 1 30.71 31.48 32.42 33.39
2 34.71 35.58 36.65 37.75
3 41.97 43.02 44.31 45.64
Level Il (H) 1 35.55 36.44 37.53 38.66
2 40.18 41.18 42.42 43.69
3 51.08 52.36 53.93 55.55
Television Media Production Specialist
Level | 1 52,368 53,677 55,287 56,946
2 59,176 60,655 62,475 64,349
3 82,628 84,694 87,235 89,852
Level Il 1 59,617 61,107 62,940 64,828
2 67,368 69,052 71,124 73,258
3 93,896 96,243 99,130 102,104
Level IlI 1 67,748 69,442 71,525 73,671
2 76,555 78,469 80,823 83,248
3 107,808 110,503 113,818 117,233
Television Media Production Specialist (H)
Level | (H) 1 27.95 28.65 29.51 30.40
2 31.60 32.39 33.36 34.36
3 44 .14 45.24 46.60 48.00
Level Il (H) 1 31.85 32.65 33.63 34.64
2 36.00 36.90 38.01 39.15
3 50.15 51.40 52.94 54.53

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary

Effective
6/1/2025

72,838
82,309
104,756

27.74
31.32
37.40

34.43
38.93
47.07

39.87
45.06
57.29

58,726
66,360
92,660

66,854
75,547
105,295

75,973
85,850
120,897

31.35
35.43
49.50

35.72
40.37
56.23
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Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
Television Media Production Specialist (H)
Level Il (H) 1 37.08 38.01 39.15 40.32 41.58
2 41.91 42.96 44.25 45.58 47.00
3 58.40 59.86 61.66 63.51 65.49
Television Media Engineering and Operations Technician
Level | 1 52,051 53,352 54,953 56,602 58,371
2 58,816 60,286 62,095 63,958 65,957
3 69,941 71,690 73,841 76,056 78,433
Level Il 1 58,901 60,374 62,185 64,051 66,053
63,230 64,811 66,755 68,758 70,907
3 79,140 81,119 83,553 86,060 88,749
Television Media Engineering and Operations Technician (H)
Level | (H) 1 28.47 29.18 30.06 30.96 31.93
2 32.20 33.01 34.00 35.02 36.11
3 38.27 39.23 40.41 41.62 42.92
Level Il (H) 1 32.24 33.05 34.04 35.06 36.16
36.43 37.34 38.46 39.61 40.85
3 43.32 44.40 45.73 47.10 48.57
Television Media Design Specialist
Level | 1 52,051 53,352 54,953 56,602 58,371
2 58,816 60,286 62,095 63,958 65,957
3 69,941 71,690 73,841 76,056 78,433
Level Il 1 59,620 61,111 62,944 64,832 66,858
2 67,368 69,052 71,124 73,258 75,547
3 93,896 96,243 99,130 102,104 105,295
Television Media Design Specialist (H)
Level | (H) 1 28.47 29.18 30.06 30.96 31.93
2 32.20 33.01 34.00 35.02 36.11
3 38.27 39.23 40.41 41.62 42.92
Level Il (H) 1 32.63 33.45 34.45 35.48 36.59
2 36.00 36.90 38.01 39.15 40.37
3 50.15 51.40 52.94 54.53 56.23

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025
New Hire' New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent Incumbent
Minimum? Minimum?2 Minimum? Minimum? Minimum?
GITTLESON GROUP® Maximum® Maximum® Maximum?® Maximum® Maximum?
CUNY Office Assistant
Level 1 1 32,727 33,545 34,551 35,588 36,700
2 36,982 37,907 39,044 40,215 41,472
3 38,231 39,187 40,363 41,574 42,873
Level 2 1 34392 35252 36,310 37,399 38,568
2 38,863 39,835 41,030 42,261 43,582
3 49,546 50,785 52,309 53,878 55,562
Level 3 2 40,472 41,484 42,729 44,011 45,386
3 49,546 50,785 52,309 53,878 55,562
Level 3A 2 43,053 44 129 45,453 46,817 48,280
3 56,693 58,110 59,853 61,649 63,576
Level 4 2 43,951 45,050 46,402 47,794 49,288
3 56,693 58,110 59,853 61,649 63,576
CUNY Administrative Assistant
Level 1A 2 50,384 51,644 53,193 54,789 56,501
3 68,044 69,745 71,837 73,992 76,304
Level 1B 2 51,994 53,294 54,893 56,540 58,307
3 68,044 69,745 71,837 73,992 76,304
Level 1C 2 53,897 55,244 56,901 58,608 60,440
3 68,044 69,745 71,837 73,992 76,304
Level 2 2 60,302 61,810 63,664 65,574 67,623
3 76,653 78,569 80,926 83,354 85,959

" The title CUNY Secretarial Assistant, which was contained in the predecessor White Collar

Agreement, was retired effective May 22, 2009.

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Gittleson Service Pay Plan
Minimum Minimum Minimum Minimum Minimum
Rate Rate Rate Rate Rate Time Time
Effective Effective Effective Effective Effective In In
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025 Level Service

04802 CUNY Office Assistant

Level | NH’ 32,727 33,545 34,551 35,588 36,700 1 year

Level Il NH 34,392 35,252 36,310 37,399 38,568

Level | 1

Incumbent 36,982 37,907 39,044 40,215 41472 'Y€

Level I up to 4 Tuptob

Incumbent 38,863 39,835 41,030 42,261 43,582 yrs yrs

Level Il under 10
40,472 41,484 42,729 44,011 45,386 yrs
41,540 42,579 43,856 45,172 46,584 10 years
42,612 43,677 44,987 46,337 47,785 15 years
43,951 45,050 46,402 47,794 49,288 20 years
45,560 46,699 48,100 49,543 51,091 25 years

Level llla” under 10
43,053 44,129 45,453 46,817 48,280 yrs
43,887 44,984 46,334 47,724 49,215 10 years
44,690 45,807 47,181 48,596 50,115 15 years
45,560 46,699 48,100 49,543 51,091 20 years
45,560 46,699 48,100 49,543 51,091 25 years

Level IV under 10
43,951 45,050 46,402 47,794 49,288 yrs
45,025 46,151 47,536 48,962 50,492 10 years
46,103 47,256 48,674 50,134 51,701 15 years
47,440 48,626 50,085 51,588 53,200 20 years
48,776 49,995 51,495 53,040 54,698 25 years

“NH = New Hire

™ The Level llla title is solely for incumbent employees who had converted from a Gittleson B title.

There will be no prospective appointments to the Level llla title.
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Minimum Minimum Minimum Minimum Minimum
Rate Rate Rate Rate Rate Time Time
Effective Effective Effective Effective Effective In In
6/1/2021 6/1/2022 6/1/2023 6/1/2024 6/1/2025 Level Service
04804 CUNY Administrative Assistant
Level IA 50,384 51,644 53,193 54,789 56,501 1 year
Level IB 51,994 53,294 54,893 56,540 58,307 13 months
Level IC 53,897 55,244 56,901 58,608 60,440 under 10 yrs
54,973 56,347 58,037 59,778 61,646 10 years
56,044 57,445 59,168 60,943 62,847 15 years
57,615 59,055 60,827 62,652 64,610 20 years
59,188 60,668 62,488 64,363 66,374 25 years
Minimum  Minimum  Minimum  Minimum  Minimum
Maximum Maximum Maximum Maximum Maximum
Level Il 60,302 61,810 63,664 65,574 67,623
76,653 78,569 80,926 83,354 85,959

Employees in the titles and levels indicated shall be paid a salary no lower than that
indicated in the schedule above on the first day of the quarter following the
completion of ten, fifteen, twenty or twenty-five years of total service in a "Gittleson"
title. Periods of leaves of absence without pay shall not be credited toward time
needed to qualify for such increases. Service in New York City Clerical titles that
were reclassified to "Gittleson" titles in Community Colleges prior to 1966 shall be

credited as Gittleson service.
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SALARY RANGES

Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 7/1/12023

New Hire' New Hire' New Hire' New Hire'
Incumbent Incumbent Incumbent Incumbent

Minimum? Minimum? Minimum? Minimum?

PRINT SHOP GROUP Maximum® Maximum?® Maximum® Maximum?®
College Print Shop Assistant

Level I 1 30,455 31,216 32,152 32,886

2 34,410 35,270 36,328 36,328

3 51,623 52,914 54,501 54,501

Level Il 1 35,525 36,413 37,505 37,505

2 40,146 41,150 42,385 42,385

3 57,360 58,794 60,558 60,558

College Print Shop Associate

Level | 1 37,001 37,926 39,064 39,064
2 41,813 42,858 44,144 44,144
3 80,300 82,308 84,777 84,777
Level Il 1 46,494 47,656 49,086 49,086
2 52,536 53,849 55,464 55,464
3 91,765 94,059 96,881 96,881
College Print Shop Coordinator
1 58,370 59,829 61,624 61,624
2 65,960 67,609 69,637 69,637

3 111,844 114,640 118,079 118,079

College Print Shop Specialist™

Level | 1 31,216 32,152 32,886
2 35,270 36,328 36,328
3 52,914 54,501 54,501

" Effective July 1, 2023, CUNY and unions agreed to increase the minimum wage to $18.00 per hour.
The cost of the $18.00 new minimum wage increase is funded through contract extension agreed to
by CUNY and DC37.

" The College Print Shop Specialist title was established by CUNY effective March 20, 2023. (Note:
Per UHR, the salaries used to establish this title is based on the 2/1/2020 salary range. The salaries
included the two 2.5% from 2021 and 2022 general wage increases.)

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective
6/1/2021 6/1/2022 6/1/2023 7/1/2023

Level Il 1 36,413 37,505 37,505
2 41,150 42,385 42,385
3 58,794 60,558 60,558
Level Il 1 37,926 39,064 39,064
2 42,858 44 144 44 144
3 82,308 84,777 84,777
Level IV 1 47,656 49,086 49,086
2 53,849 55,464 55,464
3 94,059 96,881 96,881
Level V 1 59,829 61,624 61,624
2 67,609 69,637 69,637
114,640 118,079 118,079
Effective Effective
6/1/2024 6/1/2025
New Hire' New Hire'
Incumbent Incumbent
Minimum? Minimum?
PRINT SHOP GROUP Maximum?® Maximum?3
College Print Shop Assistant
Level I* 1 33,873 34,932
2 37,418 38,587
3 56,136 57,890
Level Il 1 38,630 39,837
2 43,657 45,021
3 62,375 64,324

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective
6/1/2024 6/1/2025
College Print Shop Associate

Level | 1 40,236 41,493
2 45,468 46,889
3 87,320 90,049
Level Il 1 50,559 52,139
2 57,128 58,913
3 99,787 102,905
College Print Shop Coordinator
1 63,473 65,457
2 71,726 73,967
3 121,621 125,422
College Print Shop Specialist
Level I 1 33,873 34,932
2 37,418 38,587
3 56,136 57,890
Level Il 1 38,630 39,837
2 43,657 45,021
3 62,375 64,324
Level IlI 1 40,236 41,493
2 45,468 46,889
3 87,320 90,049
Level IV 1 50,559 52,139
2 57,128 58,913
3 99,787 102,905
Level V 1 63,473 65,457
2 71,726 73,967

121,621 125,422

" New Hire Minimum Salary
2 Incumbent Minimum Salary
3 Maximum Salary
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Effective Effective Effective Effective Effective
4/16/2022 4/16/2023 4/16/2024 4/16/2025 4/16/2026
Minimum Minimum Minimum Minimum Minimum
NURSE GROUP Maximum Maximum Maximum Maximum Maximum
Staff Nurse”
Level 1 70,000 71,750 73,903 76,120 78,499
95,559 97,948 100,886 103,913 107,160
Level 2 76,214 78,119 80,463 82,877 85,467
101,772 104,316 107,445 110,668 114,126
Staff Nurse (H) 35.82 36.72 37.82 38.95 40.17
41.11 42 .14 43.40 44.70 46.10
Nurse Practitioner
Level | 83,405 85,490 88,055 90,697 93,531
109,068 111,795 115,149 118,603 122,309
Level Il 104,256 106,862 110,068 113,370 116,913
128,315 131,523 135,469 139,533 143,893
Nurse Practitioner (H)
Level | (H) 42.62 43.69 45.00 46.35 47.80
55.70 57.09 58.80 60.56 62.45
Level Il (H) 53.27 54.60 56.24 57.93 59.74
65.55 67.19 69.21 71.29 73.52

* A Staff Nurse holding a permit to practice nursing will be paid $60 below the annual rate paid to a
Staff Nurse pending receipt of a New York State license to practice as a registered professional

nurse.
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Staff Nurse Pay Plan

Effective January 1, 2003, experience/longevity pay shall be paid on the employee’s
anniversary date after one (1) through fifteen (15) years of experience.

Staff Nurse Level | Total Salary (includes Experience/Longevity)

Effective Effective Effective Effective Effective
STEP 4/16/2022 4/16/2023 4/16/2024 4/16/2025 4/16/2026
Entry 70,000 71,750 73,903 76,120 78,499
1 71,707 73,500 75,705 77,976 80,413
2 73,409 75,244 77,501 79,826 82,321
3 75,111 76,989 79,299 81,678 84,230
4 76,815 78,735 81,007 83,530 86,140
5 78,521 80,484 82,899 85,386 88,054
6 80,229 82,235 84,702 87,243 89,969
[ 81,930 83,978 86,497 89,002 91,876
8 83,715 85,808 88,382 91,033 93,878
9 85,337 87,470 90,094 92,797 95,607
10 87,042 89,218 91,895 94,652 97,610
11 88,899 91,121 93,855 96,671 99,692
12 90,451 92,712 95,493 98,358 101,432
13 92,154 94,458 97,292 100,211 103,343
14 93,857 96,203 99,089 102,062 105,251
15

95,559 97,948 100,886 103,913 107,160
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Staff Nurse Level Il Total Salary (includes Experience/Longevity)

Effective Effective Effective Effective Effective
STEP 4/16/2022 4/16/2023 4/16/2024 4/16/2025 4/16/2026
Entry 76,214 78,119 80,463 82,877 85,467
1 77,918 79,866 82,262 84,730 87,378
2 79,622 81,613 84,061 86,583 89,289
3 81,322 83,355 85,856 88,432 91,196
4 83,029 85,105 87,658 90,288 93,110
5 84,734 86,852 89,458 92,142 95,021
6 86,439 88,600 91,258 93,096 96,933
[ 88,143 90,347 93,057 95,849 98,844
8 89,929 92,177 94,942 97,790 100,846
9 91,548 93,837 96,652 99,552 102,663
10 93,253 95,584 98,452 101,406 104,575
11 95,108 97,486 100,411 103,423 106,655
12 96,662 99,079 102,051 105,113 108,398
13 98,368 100,827 103,852 106,968 110,311
14 100,070 102,572 105,649 108,818 112,219
15 101,772 104,316 107,445 110,668 114,126

(b)  Advancement and Assignment Level Increases

An employee when assigned to a higher level within a title listed in this subsection
shall receive for the period of such higher level assignment (except as specifically
provided otherwise), either the indicated minimum basic salary of the assigned level
or the rate received or receivable in the former assignment level plus the
assignment increase (advancement increase) specified below, whichever is greater.
An assignment to a higher level shall not be considered a promotion.
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ADVANCEMENT AND LEVEL INCREASE

Effective
Title and Level 6/1/2025
Assistant Chief Architect 2,531
Assistant Chief Engineer 2,531
Broadcast Associate
Level | None
Level Il None
Level lll None
Business Data and Reporting Analyst
Level | None
Level Il None
Level lll None
Level IV None
Clerical Associate
Level | None
Level Il 649
College Accountant
Level | 1,551
Level 1A None
Level Il 1,551
Level I 1,649
Level IV 1,751
College Accounting Assistant
Level | None
Level 1A None
College Assistant None
College Graphics Designer
Level | 1,354
Level Il 1,441

* The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective June 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section
3(d) herein.
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Title and Level

College Interior Designer
Level |

Level Il

Level Il

College Print Shop Assistant
Level |
Level Il

College Print Shop Associate
Level |
Level I

College Print Shop Coordinator

College Print Shop Specialist
Level |

Level I

Level llI

Level IV

Level V

CUNY Art Model

CUNY Administrative Assistant
Level 1A

Level 1B

Level 1C

Level 2

CUNY Office Assistant
Level 1

Level 2

Level 3

Level 3A

Level 4

Disability Accommodations Specialist

Level |
Level |

Effective

6/1/2025°

1,354
1,441
1,608

None
932

1,187
1,354

1,441

None
None
None
None
None

None

1,372
None
None
1,550

None
None
None
None
1,071

None
None
None

* The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective June 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section

3(d) herein.



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 43

Effective

Title and Level 6/1/2025
Facilities Coordinator
Level | None
Level Il None
IT Architect
Level | None
Level Il None
Level Il None
IT Assistant
Level | 7,452
Level Il 3,725
Level Il 3,725
IT Associate
Level | 7,452
Level Il 3,725
Level lll 3,725
IT Infrastructure Engineer
Level | None
Level Il None
Level Il None
IT Project Specialist
Level | None
Level Il None
Level Il None
IT Security Specialist
Level | None
Level Il None
Level Il None
IT Senior Associate
Level | 7,452
Level I 3,725
Level Il 3,725

* The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective June 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section
3(d) herein.
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Effective
Title and Level 6/1/2025
IT Support Assistant None
Mail/Message Service Worker
Level | None
Level Il 1,192
Project Manager
Level | None
Level Il None
Level lll None
Senior University Payroll Analyst
Level | None
Level Il None
Sign Language Interpreter
Level | None
Level Il None
Level Il None
Level IV None
Software Developer — PeopleSoft
Level | None
Level Il None
Level lll None
Level IV None
Television Media Design Specialist
Level | None
Level Il None
Level | None
Level Il None
Television Media Production Specialist
Level | None
Level Il None
Level Il None

* The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective June 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section
3(d) herein.
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Effective
Title and Level 6/1/2025
University Architect
Level | 1,904
Level Il 2,265
Level Il 2,384
University Assistant Architect
Level | 1,725
Level Il 1,904
University Assistant Engineer
Level | 1,725
Level Il 1,904
University Engineer
Level | 1,904
Level Il 2,265
Level Il 2,384
University Payroll Analyst None
Title and Level Effective
3/1/2025~
Assistant Media Services Technician None
Media Services Technician
Level | None
Level Il None
Level Il None
Title and Level Effective
3/1/2025**
Assistant Purchasing Agent None
Purchasing Agent
Level | 978
Level Il 1,184
Level Il 1,389

* The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective June 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section
3(d) herein.

** The contractual advancement and level increase were increased by 3.125% -- value of 0.05%
effective March 1, 2025, and are part of “Additions to Gross,” in accordance with Article Ill, Section
3(d) herein.
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(c) Service Increment

The following service increments shall apply to employees in the groups and titles
indicated below who have achieved the required number of years of service with the
University and/or with a New York City agency. Unless otherwise indicated, service
in any title in a title group shall be credited toward the service increment. Such
service must, however, have been in a title or titles within that group.

An employee who becomes eligible for a service increment shall be paid on the
January 1, April 1, July 1 or October 1, following the employee's anniversary date.
Such service increment shall not be pensionable until the employee has received it
for two years. It shall, however, be considered part of base salary for all purposes
other than pension.

Service increments shall be at the annual rates indicated below.

(1)  Engineering and Architectural Group

Title Code Title

04822 University Architect®
04829 University Engineer *
04830 Assistant Chief Engineer*
04831 Assistant Chief Architect
04819 Project Manager

*Service in predecessor New York City titles, in accordance with CUNY’s Board of Trustees
resolution of June 24, 1985, Cal. No. 6D, shall be credited towards required service, except
for voluntary demotion from Administrative Engineer or Administrative Architect.

Effective 5 Years of Service 10 Years of Service 15 Years of Service
6/1/2025 $1,385 an additional $1,478 an additional $1,478
(2) Accounting Group

The service increments provided in this section for College Accountant are payable
only to those College Accountants who had qualified for service increments in the
title Accountant or Associate Accountant prior to January 2, 1984.

Title Code Title

04801 College Accountant™ (with prior service as Accountant - title code
40510)

* See Appendix C1, Section B.5 and Appendix C2, Section 5b. Service Increment
increases apply only if employee remained in the same College Accountant level upon
conversion.
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Effective 5 Years of Service 12 Years of Service
6/1/2025 $2,820 an additional $1,506
04801 College Accountant™ (with prior service as Senior Accountant - title

code 40515 or Associate Accountant - title code 40517)

Effective 5 Years of Service 12 Years of Service

6/1/2025 $3,323 an additional $1,506

(d)  Longevity Differentials

Longevity differentials shall apply to the titles, in the amounts and on the effective
dates indicated below. A longevity differential does not become part of the basic
salary rate, except in the calculation of overtime. Service eligibility is related to
length of service in the appropriate occupational group. Eligibility for longevity
differential occurs on January 1, April 1, July 1 or October 1 subsequent to the
appropriate anniversary date. The longevity differential is not pensionable until the
employee has received it for two years. When an employee who is receiving a
longevity differential is promoted to a title eligible for a service increment (see
Subsection (c)) the eligibility for the longevity differential ends and the employee
shall receive the appropriate service increment, if applicable.

(1)  Engineering and Architectural Titles
04821 University Assistant Architect
04823 University Assistant Engineer

Effective 5 Years of Service 10 Years of Service 15 Years of Service

6/1/2025 $701 an additional $701 an additional $1,123

(2)  Accounting Titles
04800 College Accounting Assistant

* kK

Effective 5 Years of Service™ 12 Years of Service

6/1/2025 $701 an additional $1,123
04801 College Accountant

Effective 12 Years of Service

6/1/2025 $1,405

** The longevity differential is payable only to a College Accountant Assistant with service eligibility
who was converted from the New York City title Assistant Accountant effective on or about January
2, 1984.
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In determining eligibility for this longevity differential, service in the title College
Accountant at Level | (but not Level IA) and at Level Il and above, and service in the
predecessor title, Associate Accountant, shall be credited toward meeting the 12-
year service requirement.

Effective 9/30/02, in accordance with the agreement reached between the
University and District Council 37, Local 1407 on the utilization of the Additional
Compensation Fund, a new longevity differential was established.

04800 College Accounting Assistant
04801 College Accountant

Effective 5 Years of Service

6/1/2025 $584
(3)  EDP Titles

Effective January 1, 1996, the following Longevity Differential shall be paid in
addition to the 15 year MCEA/DCEA Longevity Increment.

04865 IT Support Assistant

Effective 1 Year of Service 5 Years of Service

6/1/2025 $1,260 $965/$0.51

The following Longevity Differential is established in addition to the 15 year
MCEA/DCEA Longevity Increment.

04875 IT Assistant
04877 IT Associate
04880 IT Senior Associate

Effective 3 Years of Service 5 Years of Service

6/1/2025 $1,2260 $965/$0.51

Effective 9/30/02, employees in IT titles (formerly Information System titles) shall be
paid a Longevity Differential for five years of service in accordance with the
agreement reached between the University and District Council 37, Local 2627 on
the utilization of the Additional Compensation Fund. Hourly employees in IT titles
shall receive the Longevity Differential in a pro-rated amount for five years of
eligible service in the occupational group.

(4)  District Council 37, Local 384 Titles

04805 College Print Shop Assistant


https://965/$0.51
https://965/$0.51
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04806 College Print Shop Associate
04807 College Print Shop Coordinator
04814 College Print Shop Specialist
04821 Mail/Message Services Worker

Effective 5 Years of Service 10 Years of Service

6/1/2025 $649 an additional $648

Effective 9/30/02, employees represented by District Council 37, Local 384, shall be
paid a Longevity Differential for five years of service and an additional Longevity
Differential for ten years of service in accordance with the agreement reached
between the University and District Council, Local 384 on the utilization of the
Additional Compensation Fund. Employees in the title of CUNY Office Assistant
and CUNY Administrative Assistant are ineligible to receive this longevity
differential.

(5)  Motion Picture Projectionists, Video Technicians, Theatrical Employees and
Allied Craft, IATSE Local 306 Titles

90621 Assistant Media Services Technician
90622 Media Services Technician

Effective 3 Years of Service” 5 Years of Service™

3/1/2025 $171/$0.093730 an additional $258/$0.141

Effective 3/1/2025, full-time employees represented by IATSE Local 306 shall be
paid a Longevity Differential for five years of service in accordance to the
agreement reached between the University and IATSE, Local 306 on the utilization
of the allotted 0.30% Additional Compensation Fund . The 5-year Longevity
Differential amount included 3.125% (or value of 0.05%). Hourly employees in
Media Services Technician titles shall receive the Longevity Differential in a pro-
rated amount for five years of eligible cumulative service in the occupational group.

* Effective 11/1/2018, full-time employees represented by IATSE Local 306 shall be paid a Longevity
Differential for three years of service in accordance with the agreement reached between the
University and IATSE, Local 306 on the utilization of the allotted 0.20% Additional Compensation
Fund and 0.20% Equity Fund. Hourly employees in Media Services Technician titles shall receive
the Longevity Differential in a pro-rated amount for three years of eligible service in the occupational
group.

™ Effective 3/1/2025, full-time employees represented by IATSE Local 306 shall be paid a Longevity
Differential for five years of service in accordance with the agreement reached between the
University and IATSE, Local 306 on the utilization of the allotted 0.30% Additional Compensation
Fund. Hourly employees in Media Services Technician titles shall receive the Longevity Differential
in a pro-rated amount for five years of eligible service in the occupational group.
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(6) New York State Nurses Association Titles

50910 Staff Nurse

Effective 10 Years of Service
4/1/2024 $820/$0.419
4/1/2026 $846/$0.432

Effective 4/16/2024, employees in the Staff Nurse title shall be paid a Longevity
Differential for ten years of service in accordance with the agreement reached
between the University and New York State Nurses Association on the utilization of
the allotted 0.50% Additional Compensation Fund. Hourly employees in Staff Nurse
title shall receive the Longevity Differential in a pro-rated amount for ten years of
eligible service int eh occupational group.

(e)  Recurring Increment Payment (“RIP”) — for DC37 Represented Titles

Recurring Increment Payment (herein after “RIP”) shall apply to the titles, in the
amounts and on the effective dates indicated below. A RIP is a dollar amount paid
to eligible employees based on the length of continuous, active and qualifying full-
time or cumulative prorated hourly service within the designated title or occupational
group. Service in any title in a title group or occupational group shall be credited
toward a RIP. When an employee who is receiving a RIP is subsequently
appointed to a title for a service increment, the eligibility for a RIP will be
discontinued and the employee shall receive the appropriate service increment, if
applicable.

An employee who becomes eligible for a RIP shall be paid on January 1, April 1,
July 1 or October 1, following the employee’s anniversary date. For full-time
employees, the RIP is not pensionable until the employee has received it for two (2)
years. For hourly employees, the RIP is pensionable immediately. The RIP
thereafter shall become part of the employee’s base rate and included in calculating
all salary based payments. Any future negotiated general wage increases shall
apply to a RIP.

For hourly employees, eligibility is based on a 35-hour equivalent work week, and
for hourly employees in titles that do not have a full-time equivalent title (i.e.,
College Assistant, Sign Language Interpreter and CUNY Art Model), the criteria for
years of service shall be based on working 1040 or more hours in a fiscal year. The
years of service is based on cumulative hours worked totaling to the equivalent
required years of service.
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(1). Titles Represented by Local 375

04808
04815
04834
04992
04819
04821
04822
04823
04829
04830
04831
04989
04988
04987

Effective
2/1/2019
2/1/2020
6/1/2021
6/1/2022
6/1/2023
6/1/2024
6/1/2025

College Graphics Designer

College Interior Designer

Facilities Coordinator

Broadcast Associate

Project Manager

University Assistant Architect
University Architect

University Assistant Engineer
University Engineer

Assistant Chief Engineer

Assistant Chief Architect

Television Media Design Specialist
Television Media Engineering and Operations Technician
Television Media Production Specialist

5 Years of Service
$174.00/ $0.095
$177.48 / $0.097
$181.92/ $0.099
$186.47 / $0.101
$192.06 / $0.104
$197.82/ $.107
$204.00/ $0.110

(2). Titles Represented by Local 2627

04029
04865
04875
04877
04880
04884

Effective
2/1/2019
2/1/2020
6/1/2021
6/1/2022
6/1/2023
6/1/2024
6/1/2025

Business Data and Reporting Analyst
IT Support Assistant

IT Assistant

IT Associate

IT Senior Associate

Software Developer - People Soft

5 Years of Service
$167.00/ $0.091
$170.34 / $0.093
$174.60/ $0.095
$178.97 / $0.097
$184.34/$0.100
$189.87 / $0.103
$195.80/ $0.106
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(3). Titles Represented by Local 384

04922
04802
04804
04805
04806
04807
04814
04921

Effective
2/1/2019
2/1/2020
6/1/2021
6/1/2022
6/1/2023

6/1/2024
6/1/2025

Clerical Associate (CUNY)
CUNY Office Assistant

CUNY Administrative Assistant
College Print Shop Assistant
College Print Shop Associate
College Print Shop Coordinator
College Print Shop Specialist
Mail/Message Services Worker

10 Years of Service
195.0
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(4). Titles Represented by Local 2054

04832

Effective
2/1/2019
2/1/2020
6/1/2021
6/1/2022
6/1/2023
6/1/2024
6/1/2025

04780
04840
10102

Effective
2/1/2019
2/1/2020
6/1/2021
6/1/2022
6/1/2023
6/1/2024
6/1/2025

Disability Accommodations Specialist

10 Years of Service
$83.00 / $0.045
$84.66 / $0.046
$86.78 / $0.047
$88.95/ $0.048
$91.62 / $0.049
$94.37 / $0.050
$97.32/ $0.052

CUNY Art Model
Sign Language Interpreter
College Assistant

10 Years of Service
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(f) Longevity Increment

(i)

(iii)

Employees in titles for which the Respective Union is a Local of DC37,
S.E.l.U., Local 300, or I.LA.T.S.E., Local 306 with 15 years or more of
"City" service in pay status who are not in a title already eligible for a
longevity differential or service increment established by the Salary
Review Panel or Equity Panel or Gittleson title Pay Plan shall receive
a longevity increment as indicated below. This longevity increment
does not apply to employees in Purchasing titles represented by
S.E.I.U., Local 300, or Nursing titles represented by the New York
State Nurses Association.

District Council 37 (all locals) $800 per annum
S.E.l.U. Local 300 $500 per annum
ILAT.S. E. Local 306 $500 per annum

The longevity increment shall be pensionable fifteen months after the
individual's fifteenth anniversary date. The longevity increment shall
be paid no later than on the payroll for the January 1 or July 1
following the employee's anniversary date, whichever is earlier, and
the payment shall be retroactive to the anniversary date.

The following rules shall govern the eligibility of employees for the
longevity increments provided for in Section 11 of the 1984-87 MCEA
and Section 11 of the 1987-90 DC37 Economic Agreement:

1. Only service in pay status shall be used to calculate the 15
years of service, except that for other than full time per annum
employees only a continuous year of service in pay status shall
be used to calculate the 15 years of service. A continuous year
of service shall be a full year of service without a break of more
than 31 days. Where the regular and customary work year for
a title is less than a twelve month year, such as a school year,
such regular and customary year shall be credited as a
continuous year of service counting towards the 15 years of
service. If the normal work year for an employee is less than
the regular and customary work year for the employee's title, it
shall be counted as a continuous year of service if the
employee has customarily worked that length of work year and
the College Appointing Authority verifies that information.

College Assistants are eligible for the Longevity Increment if
they were employed in that title for 500 or more hours in each
of 15 contract years (July 1 to June 30). If a College Assistant
worked fewer than 500 hours in a contract year due to the fiscal
problems of 1975 - 1977, but worked 400 or more hours in
such year it can be credited as a 500 hour year. If he/she
worked fewer than 400 hours in such a year, that year can be
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bridged (but not credited).

The Longevity Increment for College Assistants is forty-four
cents per hour ($0.44/hr) as of January 1, 1996, for College
Assistants who have fifteen years of service, and is payable no
later than the January 1 or July 1 following the completion of
500 hours in the fifteenth year of creditable service retroactive
to the date of completion of 500 hours in the fifteenth year.

2. Service in pay status prior to any breaks in service of more
than one year shall not be used to calculate the 15 years of
service. Where an employee has less than seven years of
continuous service in pay status, breaks in service of less than
one year shall be aggregated. Where breaks in service
aggregate to more than one year they shall be treated as a
break in service of more than one year and the service prior to
such breaks and the aggregated breaks shall not be used to
calculate the 15 years of service. No break used to disqualify
service shall be used more than once.

3. The following time in which an employee is not in pay status
shall not constitute a break in service for the purpose of
longevity increment as specified in paragraph 2 above:

a. time on a leave approved by the proper authority;
b. time of up to one year, prior to a reinstatement;
C. time on a preferred list pursuant to Civil Service Law

Sections 80 (Suspension or demotion upon the abolition
or reduction of position) or any similar contractual
provisions and 81 (Preferred lists; certification and
reinstatement therefrom) or any similar contractual
provision; or,

d. time not in pay status of 31 days or less.

Notwithstanding the above, such time as specified in
subsections a, b and ¢ above shall not be used to calculate the
15 years of service.

4. Once an employee has completed the 15 years of "City"
service in pay status and is eligible to receive the $500 or $800
longevity increment, the $500 or $800 shall become part of the
employee's base rate for all purposes except as provided in
paragraph 5 below.

For the purpose of this section only, "City Service" shall mean
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service in The City University of New York and/or service with
the following agencies and public employers:

The City of New York (includes the Office of any elected
official in New York City Government)

Triboro Bridge & Tunnel Authority (Non-unique titles in
classified service only)

New York City Housing Authority

Health & Hospitals Corporation

Court Systems while under NYC Jurisdiction (to be reviewed
on a case-by-case basis)

Offices of the District Attorneys of the five counties in NYC

Model Cities

NYC Transit Authority

Addiction Services Agency

Board of Education

Off-Track Betting Corporation

Fashion Institute of Technology

5. The $500 or $800 longevity increment shall not become
pensionable until fifteen months after the employee becomes
eligible to receive such $500, or $800 increment. Fifteen
months after the employee becomes eligible to receive the
$500 or $800 longevity increment, such $500 or $800 longevity
increment shall become pensionable and, as part of the
employee's base rate, the $500 or $800 longevity increment
shall be subject to the general increases provided in Section
3(a) of this Article IIl.

Section 10. Education (Training) Funds

(a) Effective January 1, 1996, a training fund contribution at the rate of $25 per
annum shall be made to the District Council 37 Education Fund on behalf of each
full-time employee in a title listed in the Clerical Group, Reprographics Group,
Gittleson Group, Accounting Group, Engineering and Architectural Group and EDP
Group, in Section 7a of this Article.

This subsection shall be subject to the provisions, including the waiver election
language, of Article 1V, section 3 of this Agreement.

(b) Effective January 1, 1996, a training fund contribution shall be made to the
District Council 37 Education Fund on behalf of each full-time per annum employee
in a title listed in the Accounting group in section 7a of this Article. Such
contribution shall be at a rate determined by the City of New York (Office of Labor
Relations) in accordance with the contract between the City of New York and
District Council 37 for Accounting titles.

This Subsection shall be subject to the provisions, including the waiver, of Article IV,
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Section 3 of this Agreement.

(c) Effective February 1, 2019, CUNY shall contribute a total of $100.00 Education
(Training) Fund for employees represented by District Council 37. For District
Council 37, for whom a $25.00 per annum Education benefit had been in place for
full-time employees, such Education Fund benefit shall be replaced by and
converted to the new $100 per annum contribution.

(d) Effective February 1, 2019, CUNY shall make a $100 Education (Training) Fund
contribution for each hourly employees represented by District Council 37, who are
eligible for full-time welfare fund benefits, in accordance Article IV (Welfare Fund),
Section 12.3 (d) and (e) of the applicable successor agreement — which provides
the cap for the full-time welfare fund contributions to be made by CUNY for hourly
employees in CUNY’s community colleges (900) and CUNY’s senior colleges
(2,500).

(e) Effective February 1, 2019, CUNY shall contribute a pro-rata amount of $57.14
Education (Training) Fund per annum for each hourly employee meeting the welfare
fund eligibility criteria of 17.5 work hours per week for hourly employees
represented by District Council 37.

(f) Effective November 1, 2018, CUNY shall establish a $100 Education (Training)
Fund contribution for employees represented by IATSE Local 306. CUNY will
contribute the amount of $100.00 per annum for each full-time employee, and
$100.00 per annum for each hourly employee meeting the contractual welfare fund
eligibility criteria of 17.5 work hours per week.

(g) Effective November 1, 2018, Service Employees International Union, Local 300
opted to apply the allotted $100.00 of the Education (Training) Fund towards an
increase to CUNY’s welfare fund contribution (see Article IV — Welfare Funds,
Section I).

(h) Effective December 16, 2019, New York State Nurses Association opted to
apply the allotted Education (Training) Fund of $100.00 per full-time and hourly
employee towards an increase to Nurse’s Health Specialty Differential (see Article
[Il - Section 16 — Nurse’s Health Specialty Differential).

Section 11. Additional Compensation Fund (“ACF”)

In accordance with the parties Memorandum of Agreement, each bargaining unit
shall have available Additional Compensation Fund (“ACF”) to purchase recurring
benefits, mutually agreed to by the parties, other than enhance the general wage
increases set forth in Section 3a or the hiring rate for new employees. The funds
available shall be based on the December 31, 2020 payroll, including spinoffs, and
pensions.

(a) In accordance with the 2017-2021 Memorandum of Agreement, effective
February 1, 2019, DC37 opted to apply the 0.20% of the Additional
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Compensation Fund to establish RIPs for Locals 375, 384, 2054 and 2627
(see, Atrticle lll, Section 8 (e)); and Local 1407 opted to establish an annuity
fund contribution (see Article 1ll, Section 18).

(b) Effective March 1, 2025, Motion Picture Projectionists, Video Technician,
Theatrical Employees and Allied Craft, IATSE Local 306 opted to apply the
allotted 0.30% of the ACF to establish a 5-year Longevity Differential (see
Article I, Section 10 and 12).

(c) Effective March 1, 2025, Service Employees International Union, Local 300
opted to apply the allotted 0.50% of the ACF towards an increase to CUNY’s
welfare fund contribution (see Article IV — Welfare Funds, Section I).

(d) Effective April 16, 2025, New York State Nurses Association opted to apply
the allotted 0.50% of the to establish a 10-year Longevity Differential (see
Article 1ll, Section 10 and 12).

Section 12. Equity Fund

In accordance with the 2017-2021 Memorandum of Agreement, effective February
1, 2019, DC37 opted to apply the 0.20% of the Equity Fund to establish RIPs for
Locals 375, 384, 2054 and 2627 (see Article 1ll, Section 8 (e)); and Local 1407
opted to establish an annuity fund contribution (see Article Ill, Section 18).

Section 13. Assignment Differentials

(a) Unless otherwise specified in this Agreement, an assignment differential
provided for in this Section shall be paid at the indicated rate only upon the
authorized assignment of an employee to qualifying duties and during the period of
the indicated assignment. The maximum salary of a title shall not be a bar to the
payment of an assignment differential.

The payment of such differential shall not be considered a promotion or change of
titte. An assignment differential shall not be part of the basic salary.

(b) An assignment differential shall be paid to each employee in the title of CUNY
Office Assistant Level Il or Ill, who was assigned regularly to the preparation,
reconciliation, certification and/or auditing of payrolls of University Human
Resources prior to July 1, 1985, and remains so assigned.

Effective

6/1/2025 $809 per annum
(c) An assignment differential shall be paid to each employee in the title of CUNY
Office Assistant Level IlIA or Level IV, who was assigned full time to the

preparation, reconciliation, certification and/or auditing of payrolls of University
Human Resources prior to July 1, 1985, and remains so assigned.
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Effective
6/1/2025 $1,080 per annum

(d) A ten percent (10%) premium for the 36th hour shall be paid to each employee
in a title in the EDP Group in Section 8(a) of this Article who is assigned to and is
working three days per week, twelve hours per day schedule, and such premium
shall be in lieu of any benefits that would otherwise accrue for working the 36th
hour.

(e) An assignment differential shall be paid to each employee in the title of Staff
Nurse, who is acting in a higher title pursuant to written authorization, at a rate
equal to the difference between the rate of pay for such individual Staff Nurse and
the greater of either the starting salary of the higher title or the result of the
applicable advance increase, if any. Such a differential shall be paid commencing
the 31st day of such assignment within a two month period.

Section 14. Staff Nurse Education Differential

An annual differential shall be paid to each employee in the title of Staff Nurse who
possesses an appropriate degree in nursing or an allied health field from an
accredited College or University, which need not be a part of The City University, as
follows:

Baccalaureate $300 per annum
Masters $600 per annum

Section 15. Staff Nurse Tuition Reimbursement

For the period July 1, 1988 through January 31, 1990, and subject to renegotiation
thereafter, reimbursement for tuition in a sum not to exceed $2,000 per annum shall
continue to be granted to each employee in the title of Staff Nurse upon satisfactory
completion of courses or work shops approved by a President for nursing and
related credit. This provision is suspended in accordance with a letter from the New
York State Nurses Association dated January 26, 1990.

Section 16. Nurse’s Health Specialty Differential

Effective December 31, 2002, in accordance with the agreement reached between
the University and the New York State Nurses Association on the utilization of the
1% Additional Compensation Fund (ACF), a Nurse Health Specialty Differential will
be paid to employees in the titles of Staff Nurse and Nurse Practitioner possessing
the required Registered Nurse license in accordance with the job specification for
these titles, and who provide quality health care for students, faculty, staff and
administration within the various university campuses. The eligibility requirements
for a Nurse Health Specialty Differential are as follows:
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a. All full-time Staff Nurses and/or Nurse Practitioners will receive a Nurse
Health Specialty Differential in the amount indicated below provided that they
are active on payroll (“paid status”) on December 15 of the applicable year.

b. All hourly Staff Nurses who work 950 hours or more during the calendar
year, January 1, through December 31, will receive a Nurse Health Specialty
Differential in the amount indicated below.

c. All hourly Staff Nurses who work less than 950 hours during the calendar
year, January 1, through December 31, will receive a Nurse Health Specialty
Differential in the amount indicated below

d. Upon determination of eligibility, the Nurse Health Specialty Differential shall
be made payable no later than the following February.

Full-Time Hourly Employees Hourly Employees
Effective Employees 950 or more hours Less than 950
Hours
4/16/2026 $919.03 $561.87 $334.58

Section 17. Uniform Allowance

(a) An annual uniform allowance shall be provided for each full-time employee in
the title of Staff Nurse and Nurse Practitioner.

(b) A prorated annual uniform allowance shall be provided for eligible employees in
the title of hourly Staff Nurse.

Full-Time or Hourly
Employees 1,715 or Hourly Employees Hourly Employees
Effective more Hours 914 — 1,224 Hours 1,225 —1,714 Hours

4/16/20264 $493.53 $246.78 $370.16

Section 18. Annuity Provisions Applicable to Accounting and Payroll Analyst titles

In accordance with 2017-2021 Agreement reached between the University and
District Council 37, Local 1407 on the utilization of the Additional Compensation
Fund allotment of 0.20% and Equity Fund of 0.20%, which shall be incorporated by
reference herein, effective February 1, 2019, the University shall contribute an
annuity fund contribution in the amount of $0.8046 for each paid working day up to
a maximum of $210.00 per annum for each employees in the following titles:

04800 College Accounting Assistant
04801 College Accountant
04812 University Payroll Analyst
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04813 Senior University Payroll Analyst
Section 19.
The following shall be deemed active uninterrupted service for salary purposes:
1. Absence compensated by Worker's Compensation benefits.
2. Annual leave.
3. Sick leave with pay.
4. Leave with full pay.
5. Military leave as provided in Section 243 of the Military Law.
6. Leave for an employee occupying a position in the competitive class of the
civil service to serve in a position in the exempt class as defined in Rule 1 of

the Rules of the Civil Service Commission of the City University of New York.

7. Leave without pay while employed provisionally in another position of equal
or higher minimum basic salary.

8. Absence without pay while devoting all or a substantial part of time to union
duties on behalf of employees pursuant to the New York City Mayor's
Executive Order No. 75, as amended, dated March 22, 1973.

Section 20.

All equity adjustments granted prior to the 1990-1995 White Collar Agreement by a
New York City Salary Review Panel or Equity Panel and applied to titles within
CUNY shall continue to be reflected in salaries of eligible employees in such titles.

Section 21. Performance Compensation

a. The Union acknowledges the right of The City University of New York to pay
additional compensation for outstanding performance.

b. The City University of New York agrees to notify the Union of its intent to pay
such additional compensation.

Section 22. Conditions of Payment

If there is no unresolved dispute of additional economic demands during the term of
this Agreement, and the unit elects in writing not to pursue its rights under Section
3(d), the general increase provided in Section 3(a)(i), 3(a)(ii), 3(a)(iii), 3(a)(iv), and
3(a)(v) shall be payable when due based upon ratification and execution of the
MOA. If there is an unresolved dispute under Section 3 and/or, the Union exercises
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its rights under Section 3(d), the payment provided in Section 3(a)(i), 3(a)(ii),
3(a)(iii), 3(a)(iv), and 3(a)(v) shall not be made until the certification of the successor
agreement. Payments pursuant to Section 3 shall be made on or after certification
of the successor agreements.
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ARTICLE IV - WELFARE FUNDS

Section 1.

The University shall contribute the following pro rata annual sums to the Welfare
Fund of a respective Union for each full-time employee and/or eligible part-time or
hourly employee who is covered by such Welfare Fund and who is in a title
associated with that respective Union under the terms of the Agreement as set forth
below.

“Full-time *Eligible Part-time
Employees Employees
District Council 37
Effective May 1, 2020 $1,900.00 $1,085.71
Effective June 1, 2023 $1,950.00 $1,114.30

International Alliance of Theatrical and Stage Employees, Local 306

Effective February 1, 2020 $1,900.00 $1,085.71
Effective March 1, 2023 $1,950.00 $1,114.30

Service Employees International Union, Local 300™

Effective February 1, 2020 $2,240.00
Effective March 1, 2023 $2,290.00
Effective March 1, 2025™ $2,602.50

New York State Nurses Association

Effective March 16, 2021 $1,900.00 $1,085.71
Effective April 16, 2024 $1,950.00 $1,114.30
Section 2.

The term eligible part-time employee for the purposes of this Article shall mean all
part-time per annum, hourly, per diem, per session and seasonal employees who
work at least 17"z hours per week for a period of not less than 3 months and do not

* The effective full-time and part-time welfare fund amounts set forth above, does not include the
applicable increases agreed to with the New York City Municipal Labor Committee.

** SEIU, Local 300 currently represents only full-time titles at CUNY.

*** Effective March 1, 2025, in accordance with the agreement reached between the University and
Service Employees International Union, Local 300 on utilization of the 0.50% of the Additional
Compensation Fund (ACF), SEIU Local 300 opted to utilize the allotted funds towards an increase to
the welfare fund contribution made by CUNY.
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otherwise receive a Welfare Fund contribution on their behalf.

The term "respective Union" for purposes of this Article shall mean District Council
37, A.F.S.C.M.E. for locals affiliated with that council.

Section 3.

In the event that a respective Union elects to combine the contributions due it for
welfare, training and legal service benéefits, it shall be entitled to combined
contributions by the University for welfare, training and legal services benefits as a
single contribution. This contribution shall be paid by the University into an
administrative trust such as the DC 37 Benefits Fund Trust and shall be held by the
trustees of that fund for the exclusive purpose of providing, through other trusted
funds, welfare, training and legal services benefits for the employees so covered as
well as any other benefits as the University and the respective Union may agree
upon. Such administrative benefit fund trust contribution by the University shall be
subject to a separate Agreement between the University and the respective Union.
Such Agreement shall include among its provisions that the University shall
continue to have the right to review and approve the distribution of funds to and the
level of benefits provided by the individual funds. The individual funds shall also
continue to be subject to a separate agreement between the University and the
Union.

When such election is made, the Union thereby shall have waived its rights to the
separate training, education and/or legal services contributions provided in this
Agreement. In no case shall the single contribution exceed the total amount that
the Union would have been entitled to receive if the separate contributions had
continued.

Section 4.

Employees who have been separated from service subsequent to June 30, 1970,
and who were covered by a Welfare Fund at the time of such separation pursuant
to a separate Agreement between the City of New York and/or the University and
the respective Union representing such employees, shall continue to be covered
subject to the provisions hereof, on the same contributory basis as incumbent
employees. Contributions shall be made only for such time as said individuals
remain primary beneficiaries of the New York City Health Insurance program and
are entitled to benefits paid for by the University through such program; or are
retirees of the New York City Employee's Retirement System (NYCERS) who have
completed at least five (5) years of full-time service with the City of New York and/or
the University in Tiers 1, 2 or 3 or ten (10) years of full-time service in Tier 4 or Tier
6 of the NYCERS.

Section 5.

The University agreed to fund the Video Display Terminal (“VDT”) glasses benefit
through the per annum Welfare Fund contribution rate increase, as set forth in the
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2002 -2006 Agreement.

(a) In accordance with the 2003-2007 Agreement reached between The City
University of New York and The New York State Nurses Association, the welfare
fund per annum contribution increase, as set forth in Section 1 above, may be used
by the union in their discretion to fund the Video Display Terminal (VDT) glasses
benefit for its members.

Section 6.

Each respective Union shall make every reasonable effort to publicize and
disseminate to all employees covered under their respective Welfare Funds,
whether members of the respective Union or not, full information concerning the
provisions thereof, including but not limited to, the following matters:

a. Benefits provided and eligibility requirements.
b. Procedures, including the filing of applications.
c. Where and when information may be obtained concerning such benefits.

Each respective Union shall furnish information and applications readily and
expeditiously to all employees covered by its respective Welfare Fund on an equal
basis.

Section 7.

Each respective Union may allow the Welfare Fund to utilize an amount not to
exceed ten dollars ($10) per employee per year from Welfare Fund contributions to
help defray the costs of health insurance and pension counseling for such
employees.

Section 8.

(a) When a title not previously covered by any Welfare Fund becomes recognized
or certified to a respective Union, Welfare Fund payments shall be made to such
Union pursuant to the terms of this Article effective no later than the January 1 or
July 1 next following the date of request or petition for recognition or certification.

(b) The respective Union shall advise persons in such a title that they may file for
benefits to such Welfare Fund subject to their eligibility and recognition or
certification.

Section 9.
Each respective Union, pursuant to a separate agreement between the University

and the respective Union, may utilize a portion of its Welfare Fund contributions to
provide legal services for employees.
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Section 10.

(a) Training Trust Funds and Welfare Funds shall be audited by a certified public
accountant to be selected by the trustees of such Fund at the expense of the
respective fund. The results of such audits shall be submitted promptly to the
Comptroller of The City of New York and the Comptroller of the State of New York
and such funds shall be subject to further audit by these Comptrollers.

(b) In lieu of the Annual Report to the New York City Comptroller’s Office and/or
New York State Comptroller’s Office, the respective Welfare Fund may submit a
copy of its ERISA Filing.

Submission of said ERISA filing shall not, however, preclude further audit of the
subject funds by the New York City Comptroller's Office and/or New York State
Comptroller's Office.

Section 11.

Where an employee is suspended without pay for disciplinary reasons and is
subsequently restored to full pay status for the entire period of the suspension, the
employee shall receive full Welfare Fund and City Health Insurance coverage for
the period of the suspension.

Section 12.

1. Rates actually paid for College Assistants, CUNY Art Models, Disability
Accommodations Specialist and Sign Language Interpreters at the time of
expiration of this Agreement, shall be the basis for any increases and other
adjustments provided for in the successor agreements.

2. (a) Exceptas provided in Subsection 3, paragraphs (d) and (e) below the
University shall continue to make Welfare Fund contributions at the rate identified in
Article IV, Section 1, of the CUNY White Collar Agreement for full-time employees,
on behalf of College Assistants, CUNY Art Models, Disability Accommodations
Specialists and Sign Language Interpreters who meet the established eligibility
criteria for Welfare Fund coverage for employees in these titles; and

(b) District Council 37 shall provide the same full-time benefits for employees
for whom the full-time contribution rate is paid in accordance with Section (a) as are
available to eligible full-time employees covered by the Welfare Fund.

3. (a) The University shall continue to make supplementary welfare fund
contributions, established by Section 3 of the October 29, 1985 Agreement, at the
rate of three cents ($0.03) per hour worked by College Assistants, and Sign
Language Interpreters. Effective September 30, 2002, the contribution rate is
increased by fifteen cents ($0.15) which total should be eighteen cents ($0.18) per
hour in accordance with an agreement between the University and District Council
37 on the utilization of the 1% ACF; and
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(b) Effective September 30, 2002, the University shall make supplementary
welfare fund contributions at the rate of eighteen cents ($0.18) per hour worked for
hourly employees in the title of Disability Accommodations Specialist in accordance
with an agreement between the University and District Council 37 of the utilization
of the 1% ACF; and

(c) District Council 37 will continue to provide eligible College Assistants, and
Sign Language Interpreters with the supplementary Welfare Fund benefits pursuant
to the Supplementary Agreement of October 29, 1985, and the Supplemental
Agreement of October 24, 1986, in addition to the benefits described in Section 2(b)
above; and District Council 37 shall provide eligible hourly Disability
Accommodations Specialist with the appropriate Supplementary Welfare Fund
Benefits pursuant to Section 3 (b) above, in addition to the benefits described in
Section 2 (b), supra.

(d) Inthe Community Colleges of The City University, the contribution at the
rate identified in Section 2(a) above shall be made for no more than nine hundred
(900) employees in any 28-day eligibility period. If additional employees meet the
eligibility criteria, the contribution for those employees shall be at the established
part-time rate.

(e) Inthe Senior Colleges and the Central Office of The City University, the
contribution at the rate identified in Section 2(a) above shall be made for no more
than 2500 employees during any pay period. If additional employees meet the
eligibility criteria, the contribution for those employees shall be at the established
part-time rate.

4. (a) Effective October 1, 2005, an additional welfare fund contribution shall be
made in the amount equal to the 1% general increase for employees represented
by Local 2054, District Council 37 as provide in Article Ill, Section 3(a)(vi), to fund
full-time welfare fund benefits for employees in the title of College Assistant, Sign
Language Interpreter and Disability Accommodations Specialist to the extent the
funds provided herein permit.

(b)  The value of the 1% general wage increase is understood and agreed to
by the parties as eighteen cents ($0.18) per hour worked by hourly employees in
the titles of College Assistant, Sign Language Interpreter and Disability
Accommodations Specialist.

(c) Effective October 1, 2005, the University shall make supplementary
welfare fund contributions at the rate of thirty-six cents ($0.36) per hour worked for
hourly employees in the title of College Assistant, Sign Language Interpreters and
Disability Accommodations Specialist.

5. Except as specified herein, this Agreement shall supersede all previous
agreements regarding supplementary Welfare Benefits Fund for College Assistants,
CUNY Art Models, Disability Accommodations Specialists and Sign Language
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Interpreters.
Section 13.

The respective Unions agree to provide welfare fund benefits to domestic partners
of covered employees in the same manner as those benefits are provided to
spouses of married covered employees.
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ARTICLE V - PRODUCTIVITY, PERFORMANCE, TRAINING AND
EDUCATIONAL OPPORTUNITIES

Introduction

Delivery of University services in the most efficient, effective and courteous manner
is of paramount importance to the University and the Union. Achievement of this
goal is recognized to be a mutual obligation of both parties within their respective
roles and responsibilities. To achieve and maintain a high level of effectiveness,
the parties hereby agree to the following terms:

Section 1. Performance Levels

(a) The Union recognizes the University's right under Article 14 of the New York
State Civil Service Law and Article 125 of the New York State Education Law to
establish and/or revise performance standards of norms notwithstanding the
existence of prior performance levels, norms or standards. Such standards,
developed by usual work measurement procedures may be used to determine
acceptable performance levels, prepare work schedules and to measure the
performance of each employee or group of employees. Notwithstanding the above,
questions concerning the practical impact that decisions on the above matters have
on employees are within the scope of collective bargaining. The University will give
the Union prior notice of the establishment and/or revision of performance
standards or norms hereunder.

(b) Employees who work at less than acceptable levels of performance may be
subject to disciplinary measures in accordance with Article XXIX of this Agreement.

Section 2. Supervisory Responsibility

(a) The Union recognizes the University's right under Article 14 of the New York
State Civil Service Law and Article 125 of the New York State Education Law to
establish and/or revise standards for supervisory responsibility, in achieving and
maintaining performance levels of supervised employees, for employees in
supervisory positions listed in Article |, Section 1 of this Agreement.
Notwithstanding the above, questions concerning the practical impact that decisions
on the above matters have on employees shall be within the scope of collective
bargaining. The Employer will give the Union prior notice of the establishment
and/or revision of standards for supervisory responsibility hereunder.

(b) Employees who fail to meet such standards may be subject to disciplinary
measures in accordance with Article XXIX of this Agreement.

Section 3. Training for Improved Effectiveness and Efficiency

The parties agree to cooperate in the development and implementation of a training
program to improve the effectiveness and efficiency of employees and enhance
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their job satisfaction with particular emphasis on the upgrading of work skills, and
also including:

a. Preparation for advancement and upgrading;
b. Supervisory responsibilities and techniques;
c. High School equivalency training.

A maximum of twenty (20) hours per year of training in an approved training course
may be required of each employee by the University. One-half of any required time
shall be during working hours and one-half outside of working hours on the
employee's own time. Approved courses shall be those conducted by an Education
Fund of a respective Union or those conducted by the University for which the
employee is eligible.

Training fund contributions provided in Article Il of this Agreement shall be utilized
by any respective Union training funds to assist in achieving the above goals for
employees covered by such funds.

Failure to complete a required training course without just cause may be deemed a
failure to meet performance standards for the purpose of Section 1 of this Article.

Section 4. Orientation and Training

The parties recognize the University's right to give any permanent employee
appointed or assigned to new duties, consistent with his or her job specifications,
orientation and training during working hours as to the duties and responsibilities of
his or her new position or assignment.

Section 5. - Educational Opportunities

Employees shall be exempted from the payment of tuition fees for courses offered
at colleges of The City University, as defined in Article |, pursuant to the following
conditions;

(@) Each employee, to qualify for tuition fee exemption, shall:

1. be a full-time active employee, and

2. have served full time for at least twelve months prior to the first day of
classes, and

3. meet the academic requirements for the course. (It is not necessary for
the employee to be a candidate for a degree; the employee may be a
non-degree student).

(b)  Tuition fee exemption shall be offered for courses which are:

1. in an associate degree program,
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(f)

(h)

2. in a baccalaureate degree program.

3. in a graduate degree program (not to exceed three credits per semester,
on a space available, no cost basis).

Exemption from payment of tuition fees shall not apply to adult education
courses or to other courses supported solely by fees except as provided
herein.

Exemption from payment of tuition fees does not include exemption from
payment of non-instructional fees.

Selected employees who are recommended by their supervisor for training in
stenography, typing, and other special work skills, after consultation with the
administrative head of the Division in which the course is offered, for
example, a Dean of a School, shall be exempt from payment of tuition fees
for such courses.

Other conditions of tuition fee exemption:

1. There must be an available vacancy in the course at the time of
enrollment and such enrollment shall not be used to determine if the
course is to be given.

2. The course shall not be taken during employee's normal working hours.

3. An employee may choose to take a course during his/her lunch hour
which is designated as the period between the hours of 11:45 a.m. and
2:15 p.m., provided that when an employee elects to take a course during
the lunch hour he/she will automatically be charged, at the beginning of
the semester, at the rate of 15 minutes of annual leave per contact hour.
Therefore, on a semester basis, an employee will be charged one-half
(*2) day of annual leave for each classroom period per week (a classroom
period is not to exceed sixty (60) minutes). If at the end of the semester,
the employee can reasonably demonstrate to his/her College Director of
Human Resources that the time charged was not used, all such time will
be restored to the employee's annual leave balance.

The controlling factors in the availability of the educational opportunities
described above shall continue to be time in employment, availability of
courses, work schedules, and, with reference to subsection (e) selection.

For employees in titles in the Gittleson group identified in Article Ill, Section
8(a), the following shall apply with regard to this Section 5:

1. The time required in subsection (a) 2 shall be six months.
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2. In addition to the types of courses indicated in subsection (b) 1 & (b) 2,
tuition fee exemption shall also be offered for courses which are:

a. entrance condition courses required to matriculate for associate or
baccalaureate degree programs, or

b. in a graduate program (not to exceed six credits per semester).
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ARTICLE VI - WORK WEEK

Section 1.

The normal work week for full-time employees shall be 35 hours. The hours in the
normal work week for full-time employees in any newly-established title which is
created during the term of this Agreement and is covered by this Agreement shall
be 35 hours.

Section 2.

Wherever practicable, the normal work week for full-time employees shall consist of
five (5) consecutive working days separated by two (2) consecutive days off. This
shall not, however, constitute a bar to the consideration of a flexible work week or a
flexible work day, as agreed to by the parties.
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ARTICLE VII - HOLIDAYS, HOLIDAY PREMIUM AND SHIFT DIFFERENTIAL

Section 1.

(a) There shall be eighteen (18) paid holidays for all full time employees. Of these,
fourteen (14) regular holidays in Section 2 below shall be subject to the premium
provisions of this Article, and the remaining four (4) days shall be granted as
unscheduled holidays.

(b) An employee who wishes to use an unscheduled holiday to observe Veterans'
Day or Election Day as a holiday shall file a request to do so prior to September 30,
in accordance with college or university procedures. Approval shall not be
unreasonably withheld. Approval shall be based on considerations of need for the
employee's services. Special employee circumstances may be brought to the
attention of the College Director of Human Resources, and shall be considered in
any determination. If an employee is required to work on a Veterans' Day or
Election Day, which he or she was previously authorized to observe as a holiday,
the employee shall be compensated as for work on a scheduled holiday.

Section 2.
The fourteen” (14) regular holidays shall be:

New Year's Day

Martin Luther King Jr.'s Birthday
Lincoln's Birthday

Washington's Birthday (also referred to as Presidents' Day)
Memorial Day

Juneteenth

Independence Day

Labor Day

Columbus Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

New Year's Eve

Section 3.

The University shall establish a holiday schedule consistent with the Agreement no
later than July 30, each year for the following September 1 - August 31 year.

* Effective March 22, 2021, CUNY Board of Trustees approved June 19 or “Juneteenth” as
an additional CUNY-wide holiday.
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Section 4.

If a full-time employee is required to work on one of the regular scheduled holidays,
the employee shall receive a fifty percent (50%) cash premium for the hours worked
on the scheduled holiday (in addition to the straight time pay for the scheduled
holiday, i.e., seven (7) hours, as applicable, included in the regular biweekly gross
pay), and compensatory time off at the employee's regular rate of pay for all hours
of work on the holiday.

Section 5.

If any of the holidays enumerated above falls on a Saturday or Sunday, it may be
observed on the Friday immediately preceding, the Monday immediately following,
or used as an unscheduled holiday.

Section 6.

(a) If a designated holiday is on a Saturday or a Sunday, the fifty percent (50%)
cash premium and compensatory time off at the employee's regular rate of pay
shall be paid to all employees who work on the actual holiday.

(b) An employee who is required to work on the Friday or Monday day of
observance pursuant to this Article shall receive compensatory time only.

(c) For any employee whose regular work week included both the actual Saturday
or Sunday holiday and the date designated for observance

1. if required to work only one of the days, the employee shall be deemed to
have received compensatory time off; the employee shall receive 50%
cash premium if the employee was required to work on the actual holiday,
or,

2. if required to work on both the actual holiday and the day of observance,
the employee shall receive the 50% cash premium and compensatory
time at the employee's regular rate of pay for only the hours worked on
the actual holiday.

(d) Any employee required to work on a holiday which is the employee's regularly
scheduled day off may choose:

1. compensation of (50%) cash premium and compensatory time for actual
hours worked, or

2. overtime pursuant to Article VIII — Overtime.
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Section 7.

A shift which begins during the 24 hours period from 12:00 A.M. midnight at the
start of the day through 11:59 P.M. at the end of the day on a holiday shall be
deemed to have been worked entirely on the holiday (Example: An employee
assigned to work the evening of a holiday that extends to the next day of a non-
holiday, will be entitled to holiday pay for the entire work shift inasmuch as the work
shift began during the 24-hour period between 12:00 a.m. midnight and 11:59 p.m.
at the end of the holiday).

Section 8.
(a) An employee shall not receive for the same hours of work both:

1. overtime pay and
2. the (50%) cash premium plus compensatory time.

(b) The provisions of Article VIII - Overtime will prevail for all hours worked in
excess of the employees normal work day regardless of whether the holiday falls on
a regular working day or on a scheduled day off.

(c) An employee working overtime shall not receive a shift differential for such
work, but shall receive overtime pay or compensatory time as provided for in this
Agreement.

Section 9.

(a) There shall be a shift differential of ten percent (10%) for all employees for all
scheduled hours worked between 6 p.m. and 8 a.m., with more than one (1) hour of
work between 6 p.m. and 8 a.m., except for Staff Nurses. An employee working a
holiday after 6:00 p.m., which is part of a regular work schedule, for more than one
(1) hour, will be entitled to receive the applicable holiday pay, and will also be
entitled to receive a shift differential, as discussed above.

(b) For Staff Nurses, an annual evening shift differential, or an annual night shift
differential, shall be paid to each Staff Nurse who is assigned to such shift which
shall include payment during authorized paid time off. The night shift is the shift that
starts at the end of the evening shift and the evening shift starts at the end of the day
shift. Employees who are assigned to work into the evening or night shift, beyond
their assigned day shift, shall continue to receive a pro rata differential amount for all
such hours worked.

4/16/2026
Evening Shift $7,400
Night Shift $9,046

(c) For hourly Staff Nurses, an evening or night shift differential shall be paid at the
hourly rate for each Staff Nurse assigned to such shift. The “day shift” is the period
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when Staff Nurses are scheduled to work during the day, i.e. 9:00 a.m. to 5:00
p.m., 10:00 a.m. to 6:00 p.m., etc. The “evening shift” starts at the end of the day
shift, and the “night shift”, if applicable, starts at the end of the evening shift.

Effective Effective Effective Effective Effective

Shift 4/16/2022 4/16/2023 4/16/2024 4/16/2025 4/16/2026

Day $35.82 $36.72 $37.82 $38.95 $40.17

Evening $40.02 $41.02 $42.25 $43.52 $44.88

Night $41.11 $42.14 $43.40 $44.70 $46.10
Section 10.

(a) Hourly employees will not be paid for holidays on which they do not work.
Hourly employees in the IT title series, Broadcast Associate, Nurse Practitioner,
Staff Nurse, Disability Accommodations Specialist, Television Media title series,
College Graphics Designer, Business Data and Reporting Analyst and Software
Developer — PeopleSoft titles, who work on holidays, which would be observed by
full-time employees in that title, are to be paid time-and-a-half in cash without
additional compensatory time.

Section 11.
This Article shall apply to part-time per annum, hourly, per diem, and seasonal

employees, if applicable, except that only Section 9(a) shall be applicable to
College Assistants, CUNY Art Model and Sign Language Interpreters.
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ARTICLE VIl - OVERTIME
Section 1.

(a) “Authorized voluntary overtime" and "Authorized voluntary stand-by time" shall
be defined as overtime or stand-by time for work that has been authorized by a
College official who is delegated such authority and which the employee is free to
accept or decline.

(b) "Ordered involuntary overtime" and "Ordered involuntary stand-by time" shall be
defined as overtime or stand-by time which the employee is directed in writing to
work. Such overtime or stand-by time may only be authorized by the college official
who is delegated such authority, and who will authorize such in writing as soon as
practicable following assignment.

Section 2.

(@) Overtime (voluntary or involuntary) worked between the thirty-fifth (35th) hour
and the fortieth (40) hour in any payroll week shall be compensated in cash at
straight time, if not, otherwise, ineligible for cash payment under Section 7 of this
Article.

(b) Overtime (voluntary or involuntary) in excess of forty hours in any payroll week
shall be compensated in cash at time and one half (1-1/2X), if not, otherwise,
ineligible for cash payment under Section 7 of this Article

(c) For employees granted shortened work days under Section 16 of Article IX,
compensatory time for work performed between thirty (30) and thirty five (35) hours
a week when such shortened schedule is in effect shall be granted at the rate of
straight time (1X time). Such work shall not be considered overtime until an
individual has worked 40 hours in any payroll week.

(d) Upon the mutual agreement of the employee and the designee of the College
President, for any particular work week, the overtime compensation provided in
subsections (a) and (b) shall be granted in compensatory time off in lieu of cash at
the rate of straight time for overtime under subsection (a), and at the rate of time
and a half of overtime under subsection (b).

Section 3.

There shall be no rescheduling of days off and/or tours of duty to avoid the payment
of overtime compensation. Any work performed on a scheduled day off shall be
covered by this Article. The practice of revision of work schedules during
registration or similar campus operational needs to meet staffing needs on a
voluntary basis may continue.
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Section 4.

Employees are expected to work their regular work schedule and not work before or
after their regular shift without authorization by their supervisor. Credit for all
authorized overtime beyond the normal work week shall accrue in units of 15
minutes.

Section 5.

Time during which an employee is in full pay status, whether or not such time is
actually worked, shall be counted in computing the number of hours worked during
the week.

Section 6.

The hourly rate of pay shall be determined by taking 1/1827 of the affected
employee's annual regular salary (1/1957.5 for hourly Staff Nurse and Nurse
Practitioner). Payment shall be computed and paid in 15-minute units actually
worked beyond the normal scheduled work week. "Annual regular salary" shall
include educational, assignment and longevity differential, service increments and
longevity increments, if any.

Section 7.

(a) Except as provided in subsection (b) below, employees whose annual salary
including overtime, all differentials, and premium pay is in excess of the amounts
set forth below shall be ineligible for cash compensated overtime. The gross
annual salary shall be computed on a calendar year basis and shall consist of the
annual salary rate in effect on the date that authorized overtime was performed plus
any other monies earned on a year to date basis. In lieu of cash compensation,
affected employees shall be credited for authorized overtime as noted in Section
2(a) and (b) above.
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IATSE, Local 306
DC37 SEIU, Local 300 NYSNA
Effective OT Cap Effective OT Cap Effective OT Cap
Date Amount Date Amount Date Amount
6/1/2021 $83,907 3/1/2021 $83,907 4/16/2022 $83,907
6/1/2022 $86,005 3/1/2022 $86,005 4/16/2023 $86,005
6/1/2023 $88,585 3/1/2023 $88,585 4/16/2024 $88,585
6/1/2024 $91,243 3/1/2024 $91,243 4/16/2025 $91,243
6/1/2025 $94,094 3/1/2025 $94,094 4/16/2026 $94,094

The overtime cap prior to the effective dates listed above was in the amount of

$81,860.

(b) Any employee covered (non-exempt) by the Fair Labor Standard Act (FLSA)
shall be subject to the cash overtime cap except in those instances where the
employee's FLSA compensatory time bank exceeds the statutorily mandated cap of
240 hours (160 hours at 1-1/2x).

(c) In accordance with the terms of the 2006-2009/2007-2010 Memorandum of
Agreement, the overtime cap amount shall be adjusted by future collective
bargaining increases, unless otherwise agreed to by the parties.

Section 8.

(a) For all employees who work authorized overtime not compensated for in cash,
the following meal allowances shall be provided™:

abron -~

Effective July 8, 2008

For two continuous hours of overtime $8.25
For five continuous hours of overtime $8.75
For seven continuous hours of overtime $10.75
For ten continuous hours of overtime $11.75
For fifteen continuous hours of overtime $12.75

(b) In the event that the provision regarding meal allowances in the City-wide
contract between the City of New York and District Council 37 makes a further
adjustment of such allowances which is effective during the period of this
agreement, the parties may reopen negotiations on meal allowances.

* The amounts set forth herein have not been adjusted by collective bargaining and remain status

quo.
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(c) Time off for meals shall not be computed as overtime. However, such time off
shall not affect the continuity requirement for the above meal allowances.
Section 9.

An employee who is temporarily assigned to perform the duties of his or her
position in a location outside the City of New York shall be considered working, for
the purposes of calculating overtime:

a. During his or her normally scheduled work hours, and
b. During time, outside normally scheduled work hours, spent as follows:

1. While on route from or to his or her regular work location to or from
the out-of-town destination.

2. While engaged in work activities.

3. When directed by a supervisor to wait at a specified location in readiness
to perform his or her regular work activities.

This provision is not applicable to out-of-town travel related to professional
conferences or pertaining to training programs.

Section 10.

(a) Employees recalled from home for authorized ordered involuntary overtime
work shall be guaranteed overtime payment in cash for at least four (4) hours, if not
ineligible for cash payment under Section 7 of this Article. If the employee’s
position is non-exempt and his or her workweek will exceed 40 hours, he or she will
be entitled to overtime payments consistent with Section 2(a) and (b) of this Article.

(b) When an employee voluntarily responds to a request to come in from home for
overtime work, such overtime shall be compensated in time off (“compensatory
time”) on an hour for hour basis, but a with minimum compensatory time credit of
four (4) hours. If the employee’s position is non-exempt and his or her workweek
will exceed 40 hours, he or she will be entitled to overtime payments consistent with
Section 2(a) and (b) of this Article.

(c) An employee involuntarily recalled pursuant to subsection (a) above may
request to go home upon completion of the duties which required his/her recall,
thereby waiving payment for the balance of the guaranteed four (4) hours, provided
he/she signs a release clearly indicating that the request is voluntary and it is
understood that he/she has the right to remain at the job site and be paid for the full
four (4) hours. If an employee is sent home the guaranteed four (4) hours of
payment shall remain in effect.
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Section 11.

Compensatory time off for voluntary overtime work as authorized in this Article shall
be scheduled at the discretion of the employer. All compensatory time off must be
taken by the affected employee within the following three (3) months. If the College
President or the President's designee calls upon an employee not to take the
compensatory time off or any part thereof within three (3) months, that portion shall
be carried over until such time as it can be liquidated or paid out in cash to the
employee at the College’s discretion.

Section 12.

(a) Employees who volunteer to standby in their homes, as authorized by
competent authority, shall receive compensatory time credit on the basis of one-half
(*2) hour for each hour of standby time.

(b) Employees who are required, ordered and/or scheduled on an involuntary
basis to standby in their homes subject to recall, as authorized by the President or
the President's designated representative, shall receive overtime payment in cash
for such time on the basis of one-half (%2) hour paid overtime for each hour of
standby time. Employees who reside on the work premises or are in post-graduate
training status shall not be included in this provision.

Section 13.

In emergency situations, the University shall have a right, after negotiation with the
Union, to apply a variation of these overtime regulations.

Section 14.

Except in an emergency situation, when authorized and ordered by the Chancellor
or a designated representative of the Chancellor, no employee shall be required or
permitted to work more than 14 hours in any twenty-four (24) hour period. In no
event may an employee be required to work two (2) consecutive work shifts for
more than two (2) consecutive weeks.

Section 15.

In the event of any inconsistency between this Article and standards imposed by the
Federal Fair Labor Standards Act or other applicable Federal or State Law, the
Federal or State Law shall take precedence unless such Federal or State Law
authorizes such inconsistency.
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ARTICLE IX - TIME AND LEAVE

Section 1.

This Article contains interpretations relating to time and leave issued by the
Commissioner of the Department of Citywide Administrative Services (‘“DCAS”)"
prior to July 1, 1979, and codified by the University which have been issued by the
Office of the Vice Chancellor for Human Resources Management.

This Section shall not circumscribe the authority of the University to issue new
interpretations subsequent to the effective date of this Agreement and not
inconsistent with this Agreement. Such new interpretations shall be subject to the
grievance and arbitration provisions of this Agreement.

Section 2.

(a) Employee requests for annual leave, made pursuant to College policy or
collective bargaining agreement, shall be made in writing on a form supplied by the
College. Approval or disapproval of the request shall be made on the same form by
a supervisor authorized to do so by the College.

Decisions on request for annual leave or for leave with pay shall be made within
seven (7) working days of submission except for requests which cannot be
approved at the local level, or requests for leave during the summer peak vacation
period or other such periods for which the College or University has established and
promulgated a schedule for submission and decision of leave requests. Once a
leave request has been approved, the approval may not be rescinded except in
writing by the President.

If a President calls upon an employee to forego the employee's approved annual
leave or any part thereof in any year, it must be in writing and that portion shall be
carried over until such time as it can be liquidated. Such action must be taken by a
President personally and may not be delegated.

(b) Where an employee has an entitlement to accrued annual leave and/or
compensatory time, and the University's fiscal condition requires employees who
are terminated, laid off or who choose to retire in lieu of layoff, be removed from the
payroll on or before a specific date, the University shall provide the monetary value
of accumulated and unused annual leave and/or compensatory time allowances
standing to the employee's credit in a lump sum.

(c) The annual leave allowance for full-time employees shall accrue as follows?:

' Formerly known as the New York City Personnel Director of the New York City
Department of Personnel.

2 The Annual Leave rates set forth herein have been in effect since July 1, 1991, for full-
time employees hired on or after July 1, 1991.
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(i) A. Effective 7/1/91, for full-time employees, except for Staff Nurses

Annual Leave
Years In Service Allowance Monthly Accrual

At the beginning of the 15 work days 1 1/4 days
employee's 1st year

At the beginning of the 20 work days 1 2/3 days
employee's 5th year

At the beginning of the 25 work days 2 days plus 1 additional day
employee’s 8™ year at the end of the leave year

At the beginning of the 27 work days 2 1/4 days
employee's 15th year

B. For full-time employees hired prior to July 1, 1985, and for Staff
Nurses and Nurse Practitioners

Annual Leave
Years In Service Allowance Monthly Accrual

At the beginning of the 20 work days 1 2/3 days
employee's 1st year

At the beginning of the 25 work days 2 days plus 1 additional day
employee’s 8™ year at the end of the leave year
(2.083 days per month)

At the beginning of the 27 work days 2 1/4 days
employee's 15th year

(i) The annual leave allowance and accrual for employees, who work other
than a regular scheduled standard work week consisting of five (5) seven and one-
half (7-1/2) or eight (8) hour days, shall be pro-rated in accordance with the
schedule in subsection (c)(i)A, or (c)(i)B.

(iif) The annual leave allowance for part-time per annum, hourly, per diem per
session, and seasonal employees, who work at least one half the regular hours of
full time employees in the same title, shall accrue as follows:

A. Effective 7/1/91
Years in Service Annual Leave Accrual

At the beginning of the 1 hour for 15 hours worked
employee's 1st year
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At the beginning of the 1 hour for 11 hours worked
employee's 5th year

B. For employees hired prior to July 1, 1985

Years In Service Annual Leave Accrual

At the beginning of the 1 hour for 11 hours worked
employee's 1st year

(iv) Where no full time equivalent title exists, the minimum number of hours
required in order to receive leave credits pursuant to Subsection (c) (iii) A., or (c) (iii)
B. above shall be based on the nature of employment as follows:

White Collar Employment: 17 %2 hours per week
Blue Collar Employment: 20 hours per week.

Section 3.
(a) Approved sick leave and annual leave may be used in units of one (1) hour.

(b) Any full-time employee who has completed four (4) months of service may be
permitted to take approved annual leave as it accrues. Approved sick leave may be
used as it accrues.

(c) Any hourly employee, excluding employees in the titles of College Assistant,
CUNY Art Model, hourly Disability Accommodations Specialist and Sign Language
Interpreter, who has completed the one-time initial required 500 assigned work
hours during a fiscal year (July 1 — June 30), may to be permitted to use approved
annual and/or sick leave as it accrues. In the event, however, of a break in service
of more than one (1) fiscal year (July 1 — June 30), an hourly employee will be
required to again complete 500 assigned work hours in order to be permitted to use
approved annual and/or sick leave at it accrues.

(d) Hourly employees in the titles of College Assistant, CUNY Art Model, Disability
Accommodations Specialist and Sign Language Interpreter, who have completed
three (3) years of 500 assigned work hours may be permitted to use approved
annual and/or sick leave as it accrues.

(e) Hourly employees, including employees in the titles of College Assistant,
CUNY Art Model, hourly Disability Accommodations Specialist and Sign Language
Interpreter, may carry over sick leave hours accrued after completing the required
500 work hours in the previous fiscal year, and can thereafter use the carried over
sick leave balance in the current fiscal year.
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Section 4.

By June 1st of each year all full-time employees shall be given an annual statement
of all leave balances as of a date within the previous 90 days (sick leave, annual
leave, compensatory time). This Section 4 shall also apply to part-time and/or
hourly employees.

Section 5.

(@) (i) Afull-time employee shall accrue one (1) day of sick leave for each
month of creditable employment. Except as provided in Section 5(a)(ii),
sick leave shall be used only for personal illness of the employee.
Approval of sick leave is discretionary with the College or University and
proof of disability must be provided by the employee, satisfactory to the
College or University.

(i) Notwithstanding the provisions of Section 5(a)(i), employees may use
three (3) days of their accrued sick leave balance per year, i.e.,
September 1 through August 31, for the care of an ill family member. The
term “family” will be defined as that contained in CUNY’s Family Medical
Leave Act (FMLA) policy which shall include son, daughter, spouse,
registered domestic partner, and parent. The College Human Resource
Director in his/her sole discretion, may request medical or other
documentation to substantiate the family member’s iliness. Approved
usage of sick leave for the care of an ill family member may be charged in
units of one (1) hour.

(iii) The provisions of Section 5(a)(ii) shall apply to part-time, per annum,
hourly, per diem, per session and seasonal employees who work at least
one half the regular hours of full-time employees in the same title, and
who have worked at least 500 hours and accrue sick leave pursuant to
Section 18(b).

(iv) Hourly employees in the College Assistant, CUNY Art Model, hourly
Disability Accommodations Specialist and Sign Language Interpreter
titles, who have completed three (3) years of 500 assigned work hours
may be permitted to use their accrued balances, including the usage of
three (3) days of sick leave to care for an ill family member as discussed
in Section 5(a)(ii) and (iii) above, as sick leave is accrued-by hourly
employees in the above titles.

(v) An hourly employee in the IT title series or Staff Nurse title who have
completed 500 assigned work hours may be permitted to take approved
sick leave and/or three (3) days of sick leave to care for an ill family
member, as sick leave accrues.

(b) The provisions of paragraph (a) above notwithstanding, the College or
University may waive the requirement for proof of the disability unless:
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(i) An employee requests sick leave for more than three (3) consecutive
work days; or

(i)  An employee used undocumented sick leave more than five (5) times in a
six (6) month "sick leave period". Employees hired during a "sick leave
period" shall be subject to the terms of this subsection commencing with
the next complete "sick leave period”; or

(i)  An employee uses undocumented sick leave more than four (4) times in a
"sick leave period" on a day immediately preceding or following a holiday
or a scheduled day off. Employees hired during a "sick leave period"
shall be subject to the terms of this subsection commencing with the next
complete "sick leave period."

(c) For the purposes of (b)(ii) and (b)(iii) above, the calendar year shall be divided
into two (2), six (6) month "sick leave periods." They shall be (1) January 1 to June
30 inclusive, and (2) July 1 to December 31, inclusive. An employee who exceeds
the allowable number of undocumented absences in any "sick leave period"
pursuant to paragraphs (b)(i), (b)(ii) or (b)(iii) above shall thereafter, commencing
with the next "sick leave period," be required to submit medical documentation,
satisfactory to the College Director of Human Resources before further sick leave
may be approved. The requirement for such documentation shall continue in effect
until the employee has worked a complete "sick leave period" without being on sick
leave more than two (2) times (documented).

(d) For the purposes of this Section "one time" shall mean the consecutive use of
one-half (72) or more work days for sick leave. Sick leave taken in units of less than
one-half (%2) work day shall be counted as "one time" on sick leave when the
cumulative total of such sick leave amounts to one-half (%) day.

(e) The provisions of paragraph (b) above notwithstanding, the College or
University shall have the discretion to waive the medical documentation required
pursuant to paragraphs (b(ii), (b)(iii) and (c) for employees who have completed
their third year of employment and thereafter have a current sick leave balance
commensurate with the number of years of employment as follows:

Years Days of Sick Leave
3 years 21 days
4 years 28 days
5 years 35 days
6 years 42 days
7 years 49 days
8 years 56 days
9 years 63 days
10 years 70 days

For College Assistants and Sign Language Interpreters the required sick leave
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balance shall be as follows:

Years Hours of Sick Leave
3 years 62
4 years 83
5 years 104
6 years 125
7 years 146
8 years 167
9 years 178
10 years 189

(f) Any employee who anticipates a series of three (3) or more medical
appointments, which will require a repeated use of sick leave in units of one day or
less shall submit medical documentation indicating the nature of the condition and
the anticipated schedule of treatment. Sick leave taken pursuant to said schedule
of treatment shall be deemed documented.

An hourly employee shall be required to demonstrate that the medical appointments
cannot be scheduled at a time other than when the hourly employee is scheduled to
work.

(g) The medical documentation required by this Section shall be from a health
practitioner licensed by the state in which he or she practices to diagnose and
certify iliness or disability. When an employee has been recommended for relief
from duty by a medical practitioner acting on behalf of a College or the University,
the time granted shall be considered documented sick leave for the day of the relief
from duty only, unless otherwise specified by the College's or University's
practitioner.

Section 6.

The number of sick leave allowance days permitted to accumulate shall be
unlimited.

Section 7.

CUNY has established a Dedicated Sick Leave Program and Catastrophic Sick
Leave Bank Program modeled after the programs promulgated by the City of New
York. These programs are available to eligible full-time CUNY employees, as set
forth in the titles listed in Article I, Section 1, who meet the eligibility criteria.

Section 8.
An employee's annual leave shall be changed to sick leave during a period of

verified hospitalization. When an employee is seriously disabled but not
hospitalized while on annual leave, after the employee submits proof of such



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 88

disability which is satisfactory to the president or his or her designee, such leave
time may be charged to sick leave and not to annual leave at the employee's
option.

This Section shall apply to hourly employees.
Section 9.

Upon the determination by a College President or the person designated by the
College President that an employee has been physically disabled because of an
assault arising out of and in the course of the employee's employment, the College
President will grant the injured employee a leave of absence with pay not to exceed
eighteen (18) months. Such leave with pay shall be granted only if:

(1) The Worker's Compensation Division of the New York City Law
Department, or other University agent for Worker's Compensation
advises the College in writing that the employee's injury has been
accepted by the Division as compensable under such law, or if such
injury is accepted by the Division as compensable under such law; or

(2) Upon appeal from a decision by the Division or other University agent,
the Worker's Compensation Board determines that such injury is
compensable under such law.

If a permanent employee who has five (5) years or more of service does not have
sufficient leave credit to cover his/her absence pending a determination by the
Worker's Compensation Division of the New York City Law Department, the college
president shall advance the employee up to forty-five (45) calendar days of paid
leave. In the event the Worker's Compensation Division of the Law Department
does not accept the injury as compensable under the law or the Worker's
Compensation Board determines that such injury is not compensable under such
law, the employee shall reimburse the University for the paid leave advance.

If an employee is granted a leave of absence with pay pursuant to this Section, the
employee shall receive the difference between the employee's weekly salary and
the employee's Worker's Compensation rate without charge against annual leave or
sick leave. The employee shall, as a condition of receiving benefits under this
Section, execute an assignment of the proceeds of any judgment or settlement in
any third party action arising from such injury, in the amount of the pay received
pursuant to this Section and medical disbursements, if any, made by the College or
University, but not to exceed the amount of such proceeds. Such assignments shall
be made in the form prescribed by the Corporation Counsel. The injured employee
shall undergo such medical examinations as are requested by the Worker's
Compensation Division of the New York City Law Department or by the University,
and when found fit for duty by the New York City Worker's Compensation Board
shall return to the University's employ.

No benefits shall be paid while an employee is suspended pending disciplinary
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action, or if an employee is subsequently found culpable of having commenced the
assault or unnecessarily continuing the assault.

Benefits provided under this Section shall be in addition to but not concurrent with
benefits provided under the University provision which corresponds to Section 7.0
and 7.1 of the New York City Career and Salary Plan Leave Regulations.

Section 10.

For employees who do not come under the provisions of Section 9 of this Article but
who are injured in the course of employment, upon determination by a College
President or the president's designee, that an employee has been physically
disabled because of an injury arising out of and in the course of the employee's
employment, through no fault of the employee, the College President will grant the
injured employee an extended sick leave with pay not to exceed three (3) months
after all the employee's sick leave and annual leave balances have been
exhausted. This additional leave must be taken immediately following the
exhaustion of such balances. Such leave with pay shall be granted only if:

(1) The Worker's Compensation Division of the New York City Law
Department, or other University agent for Worker's Compensation
advises the College President in writing that the employee's injury has
been accepted by the Division as compensable under the Worker's
Compensation Law, or

(2) If, upon appeal from a decision by the Division or other University
Agent, the Worker's Compensation Board determines that such injury is
compensable under such law.

An injured employee shall immediately advise the College Director of Human
Resources of any determinations he or she receives from the Worker's
Compensation Board.

If the employee is granted extended sick leave with pay pursuant to this Section,
the employee shall receive the difference between the employee's weekly salary
and the employee's Worker's Compensation rate for the period of time granted.
The employee shall, as a condition of receiving benefits under this section, execute
an assignment of the proceeds of any judgment of settlement in any third party
action arising from such injury, in the amount of the pay and medical disbursements
received pursuant to this Section, but not to exceed the amount of such proceeds.
Such assignment shall be in the form prescribed by the New York City Corporation
Counsel. The injured employee shall undergo such medical examinations as are
requested by the Worker's Compensation Division of the New York City Law
Department or by the University and when found fit for duty by the Worker's
Compensation Board shall return to the University's employ.

Benefits provided under this Section shall be in addition to but not concurrent with
benefits provided under the University provision which corresponds to Sections 7.0
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and 7.1 of the New York City Career and Salary Plan Leave Regulations.
Section 11.

The University shall make every reasonable effort to require of its agent for
Worker's Compensation matters that any employee who has filed a Worker's
Compensation claim shall be notified within 45 days of the agent's receipt of such
claim, as to whether the claim has been approved or disapproved by the agent.

Section 12.

Pursuant to New York City Mayor's Executive Order No. 34, dated March 26, 1971,
"Regulations Governing Cash Payments for Accrued Compensatory Time on Death
of an Employee While in the City's Employ," and adopted by the University herein, if
an employee dies while in the College's or University's employ, the employee’s
beneficiary or if no beneficiary is designated, then the employee's estate shall
receive payment in cash for the following:

a. All unused accrued annual leave to a maximum of fifty-four (54) days
credit.

b. All unused accrued compensatory time earned and retained pursuant to
this Agreement, verifiable by official college records, to a maximum of two
hundred (200) hours.

This Section shall be applicable to hourly employees.
Section 13.

If an employee dies during the term of this Agreement because of an injury arising
out of and in the course of the employee's employment through no fault of the
employee, and in the proper performance of the employee's duties, a payment of
twenty-five thousand dollars ($25,000) for full-time employees or ten thousand
dollars ($10,000) for part-time per annum, hourly, per diem, per session or seasonal
employees, will be made from funds other than those of the Retirement System in
addition to any other payment which may be made as a result of such a death.
Such payment shall be made to the same beneficiary designated for the purposes
of Section 12 of this Article, or if no beneficiary is so designated payment shall be
made to the employee's estate.

Section 14.

If while in covered employment under the terms of this Agreement an employee
dies, the University shall notify the beneficiary designated by the employee in the
personnel folder as to what benefits may be available for the employee and as to
where claims may be initiated for such benefits. The University shall promptly notify
the appropriate retirement system and request it communicate with the beneficiary
designated in the system's records.
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This Section shall be applicable to hourly employees.
Section 15.

(a) "Emergency Closings" shall be defined as authorized cancellation of classes
due to weather, transportation, or other major emergencies. The University and the
Union recognize that during such periods there is a responsibility to maintain
service to the extent possible. Once each year, each College Director of Human
Resources shall establish a minimum number of employees needed for emergency
closing services and such employees shall be notified. Compensatory time off for
the number of hours worked shall be granted to those who meet the emergency
need, such time to be approved by the College Director of Human Resources and
to be scheduled during the academic year in which the emergency occurs.
Employees not on emergency assignment shall have their absences excused.
Each College Director of Human Resources may suspend this provision if the
required minimum is not maintained.

(b) Lateness caused by a verified major failure of public transportation, such as a
widespread or total power failure of significant duration or other catastrophe of
similar severity, shall be excused.

(c) The University shall continue to have a contingency plan or plans for operation
during a major failure of public transportation which would cause disabled
employees, as defined in the American with Disability Act (ADA) of 1990, great
difficulty in reaching their regular work location. Such plan or plans shall include
where practicable and productive, provisions assigning disabled employees to
report to University locations closer to their homes. Such plan or plans shall also
include provisions by the College President or designee to excuse absences of
disabled employees on an individual basis. Decisions of the College President or
his or her designee with respect to absences under such plans shall not be subject
to the grievance procedure.

Section 16.

(a) The terminal leave provision for all employees except as provided in
paragraphs
(b), and (c), below shall be as follows:

Terminal leave with pay shall be granted prior to final separation to
employees who have completed at least ten (10) years of service on the
basis of one (1) day terminal leave for each two (2) days of accumulated
sick leave up to a maximum of one hundred twenty (120) days of terminal
leave. Such leave shall be computed on the basis of work days rather than
calendar days.

(b) Any employee who as of January 1, 1975, has a minimum of fifteen (15) years
of service as of said date may elect to receive upon retirement a terminal leave of
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one (1) calendar month (or 22 work days) for every ten (10) years of service pro-
rated for fractional part thereof in lieu of any other terminal leave. However, any
sick leave taken by such employees subsequent to July 1, 1974, in excess of an
average annual usage of six (6) days per year shall be deducted from the number
of days of terminal leave to which the employee would otherwise be entitled at the
time of retirement, if the employee chooses to receive terminal leave under this
paragraph.

(c) Inthe case where an employee has exhausted all or most of the employee's
accrued sick leave due to a major iliness, the College President in his or her
discretion, may apply two and one-fifth (2-1/5) work days for each year of paid
service as the basis for computing terminal leave in lieu of any other terminal leave.

(d) Where an employee has an entitlement to terminal leave and the University's
fiscal situation requires that employees who are terminated, laid off or retired be
removed from the payroll on or before a specific date because of budgetary
considerations, the University shall provide a monetary lump sum payment for
terminal leave in accordance with the provisions of New York City Mayor's
Executive Order 31, dated June 24, 1975, adopted by the University herein.

Section 17. Shortened Summer Work Week and Early Dismissal Due to Heat

(@) Summer work week shall be a period of shorter workdays from the Monday
following each College's Spring commencement to September first.

(b) Shortened workday schedules shall not apply to employees who work in air-
conditioned facilities, except that employees who normally do not have a shortened
summer workweek, (i.e., employees who work in an air-conditioned facility) shall be
dismissed one hour earlier than the normal dismissal time when the air-conditioning
equipment is not working during the period covered by subsection 17a. The
College may delay implementation of these provisions for 24 hours following the
failure of air-conditioning equipment, in order to attempt necessary repairs.

(c) The shortened workday schedule shall not be required until an employee has
completed one year of service.

(d) Employees who work shortened workday schedules as described in this
Section are entitled to the meal allowances set forth in Section 8 of Article VIII,
provided that such employees work a minimum of three (3) hours beyond the
shortened workday schedule. An employee who qualifies for a meal allowance
pursuant to this paragraph shall not count the first hour worked after the shortened
workday schedule in computing the amount of the meal allowance to which the
employee is entitled.

(e) 92 Degree Provision Applicable to Gittleson title personnel in Completely Non-
Air-Conditioned Offices

For the period from the first Monday after the last scheduled commencement in the
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University through Labor Day (with the exception of registration or examination
days), when at 2:00 p.m. the temperature for New York City and vicinity is reported
by telephone call to the weather information service as 92 degrees or higher,
employees in non-air-conditioned offices who cannot be accommodated in air-
conditioned offices shall be released from work at 3:00 p.m. without charge to
leave. This Subsection (e) applies only to employees in those titles identified in
Article Il Section 8 as the Gittleson group.

(f) 92 Degree Provision Applicable to Gittleson title personnel when Air-
Conditioning is Broken

Employees who normally do not have a shortened summer workweek, (i.e.,
employees who work in an air-conditioned facility) shall be subject to the following
provision when the air-conditioning equipment is not working during the period
covered by Subsection 17a:

For the period from the first Monday after the last scheduled commencement in the
University through Labor Day (with the exception of registration or examination
days), when at 2:00 p.m. the temperature for New York City and vicinity is reported
by telephone call to the weather information service for New York City as 92
degrees or higher, such employees who cannot be accommodated in air-
conditioned offices shall be released from work two hours earlier than the normal
(air-conditioned) dismissal time, but in no event earlier than 3 p.m.

A College may delay implementation of these provisions for 24 hours following the
failure of air-conditioning equipment, in order to attempt necessary repairs.

Section 18

(a) All part-time per annum, hourly, per diem, per session, and seasonal
employees, other than College Assistants, CUNY Art Model, Sign Language
Interpreters or hourly Disability Accommodations Specialist, who work at least one
half the regular hours of full-time employees in the same title shall accrue leave
credits as provided in subsection (c) below. If no full-time equivalent title exists then
the minimum number of hours required in order to receive leave credits pursuant to
this Section shall be 17 72 hours per week.

(b) College Assistants, CUNY Art Model, Sign Language Interpreters and hourly
Disability Accommodations Specialists who work 500 or more hours in a fiscal year
(July 1 to June 30) shall accrue leave credits as provided in subsection (c) below.
By way of exception pertaining only to the titles of College Assistants, CUNY Art
Model, Sign Language Interpreters and hourly Disability Accommodations
Specialist, hourly employees in these titles will be required to have completed three
(3) year of 500 assigned work hours in order to utilize any sick leave earned as it
accrues.

(c) Employees eligible under Subsections (a) or (b) shall accrue leave credits as
follows:
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(i) Sick leave: One (1) hour of leave for every twenty (20) hours actually
worked with no maximum accrual.

(i) Annual leave: Employees hired on or after July 1, 1991, shall accrue as
follows:

Years in Service Accrual

Beginning of the employee's 1st year 1 hour for 15 hours worked
Beginning of the employee's 5th year 1 hour for 11 hours worked

(d) 1. College Assistants, CUNY Art Model, Sign Language Interpreters, and
hourly Disability Accommodations Specialists shall be permitted to utilize annual
leave in order to maintain an average number of paid hours during weeks in which a
holiday occurs, and to utilize annual leave during the school year, subject to the
needs of the College.

2. Payment of all annual leave remaining to the credit of any hourly
employee under this Agreement at the end of his or her assignment or the end of
the fiscal year, whichever comes first, shall be made in each regular pay period
thereafter in shares based on not less than the average number of days and hours
worked by the hourly employee per week during that fiscal year. The period for
which such payments are made shall be a scheduled vacation period for such
employee. However, payment for such scheduled vacation period may be made in
a lump sum at the discretion of the College Director of Human Resources.

Section 19.

(a) A full-time employee will be deemed eligible for a child care leave of absence
upon working 1,250 hours in the prior year (September 1 to August 31), or having
worked 1,250 hours in the current year.

(b) A child care leave of absence without pay for a period not to exceed 48 months
shall be granted to an employee (male or female) who becomes a parent of a child
up to four years of age, either by birth, by adoption or by surrogacy. The use of the
48 month maximum allowance can be authorized only one time for an employee.
Any other child care leaves of the employee shall be limited to a maximum period of
thirty-six (36) months.

(c) An employee shall exhaust his or her accrued Annual Leave prior to the start of
child care leave. Time on Annual Leave shall not be included in the child care
leave.

(d) Employees who initially elect to take less than the available maximum periods
of leave of forty-eight (48) months or thirty-six (36) months, may elect to extend
such leave by up to two extensions, each extension to be a minimum of six (6)
months. However, in no case may the initial leave period, plus the one or two
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extensions, total more than the applicable maximum of forty-eight (48) months or
thirty-six (36) months. The extensions of leave must be taken consecutively; and
any employee returning to work before exhausting the allotted child care leave will
be deemed to have waived the remaining child care leave under the provision of
this Agreement.

(e) (i) Anemployee who has taken a cumulative total of seven years of child
care leave shall be entitled to further child care leave pursuant to this Section
only if he or she had been in pay status a cumulative total of four or more
years for the City of New York and/or the University.

(i) An employee who has taken a cumulative total of ten years of child care
leave shall be entitled to further child care leave pursuant to this Section only if
he or she has been in pay status a cumulative total of seven or more years for
the City of New York and/or the University.

(f) This provision shall not diminish the right of the College Director of Human
Resources or the University Director of Human Resources Management Services to
grant a further leave of absence without pay for child care purposes in accordance
with University policies.

Section 20. Paid Family Leave

CUNY shall participate in the New York State Paid Family Leave program. CUNY
will follow the implementation procedures undertaken by the City of New York to
implement the Paid Family Leave program. For those CUNY employees covered
by the Paid Family Leave benéefit, it will be paid by employees through payroll
deductions.

Section 21.

An employee may be excused without charge for a period of up to four (4) days
when a death occurs among members of the employee's immediate family, as
provided in the applicable leave regulations. When the death in an employee's
immediate family occurs while the employee is on annual leave or sick leave, such
time as is excusable for death in the family shall not be charged to annual leave or
sick leave. Immediate family shall be defined as spouse; natural, foster, or step
parent; mother-in-law; father-in-law; natural, foster, or step brother; natural, foster,
or step sister; natural, foster, or step child; grandchild; any other relative residing in
the same household; Domestic Partner of the employee and a child or parent of the
Domestic Partner or any other relative of the domestic partner residing in the same
household.

Section 22.

(a) Individual employee grievants shall be granted leave with pay for such time as
is necessary to testify at arbitration hearings.



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 96

(b) Leave with pay shall be granted to three (3) employees who are named
grievants in a group arbitration proceeding, for such time as is necessary for them
to testify at their group arbitration hearings.

(c) Leave with pay for such time as is necessary to testify at their hearings shall be
granted to employees who, after final adjudication of proceedings under Section
210 (Prohibition of Strikes) paragraph 2(g) (Objections and Restorations) of the
New York State Civil Service Law are determined not to have been in violation of
Section 210.
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ARTICLE X - TIME AND LEAVE VARIATIONS

This Article shall apply only to full-time employees who work other than a regularly
scheduled standard work week consisting of five (5), seven (7) hour days.

Section 1.

A "holiday leave bank" shall be established for each employee covered under this
Article. The bank shall be credited with seven (7) hours of holiday leave time as
each holiday occurs.

Section 2.
The total holiday leave credits granted per annum shall not exceed 119 hours.
Section 3.

(a) When an employee does not work on one of the regular holidays, a number of
hours equal to the number of hours in the employee's regularly scheduled work day
shall be subtracted from the employee's "holiday leave bank."

(b) An employee who works on any of the regular holidays shall be compensated in
accordance with Section 4 of this Article or the overtime provisions of this
Agreement, whichever is applicable.

(c) When either the holiday or the day designated for observance occurs on any
employee's scheduled day off and the employee does not work on such day, the
employee shall accrue credits pursuant to Section 1 of this Article but no credits
shall be deducted from the employee's "holiday leave bank" for such day.

Section 4.

(a) If an employee is required to work on any of the thirteen (14) scheduled
holidays pursuant to Article VIl of this Agreement, the employee shall receive a fifty
percent (50%) cash premium for all hours worked on the holiday, and there shall be
no deduction from the employee's "holiday leave bank."

(b) If a holiday designated pursuant to this Agreement falls on a Saturday or
Sunday, the fifty percent (50%) cash premium shall apply only to those employees
who are required to work on the Saturday or Sunday holiday. Employees required
to work on the Monday or Friday designated by the College or University for holiday
observance shall not have any time charged against their "holiday leave bank" as a
result of the Saturday or Sunday holiday but shall not receive premium pay.

(c) With respect to an employee who is scheduled to work on both the Saturday
and Sunday holiday and the day designated for observance: (1) If the employee is
required to work on only one of such days the employee's "holiday leave bank" shall
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be charged the equivalent of one day. Such employee shall receive the fifty percent
(50%) cash premium when required to work on Saturday and Sunday; or (2) If the
employee is required to work on both days, the employee shall receive the fifty
percent (50%) cash premium for all the hours worked on the Saturday or Sunday
holiday without any charge to the employee's "holiday leave bank."

(d) However, if the employee is required to work on a holiday which falls on the
employee's scheduled day off, the employee may choose whether such holiday
work is to be compensated by the fifty percent (50%) cash premium without charge
to the employee's leave bank, or, if otherwise eligible, by the overtime provisions of
Article VIII.

(e) An employee shall not receive for the same hours of work both (1) overtime pay
and (2) the fifty percent (50%) cash premium without charge to the employee's
"holiday leave bank." However, regardless of whether the holiday falls on a regular
working day or on a scheduled day off, if the number of hours worked on such
holiday exceeds the employee's normal daily tour of duty, all hours of work in
excess of such normal daily tour of duty shall be covered by the overtime provisions
of Article VIII.

(f) Shifts which begin during the 24 hour period from 12:00 midnight at the start of
the day through 11:59 P.M. at the end of the day on a holiday shall be deemed to
have been worked entirely on the holiday.

Section 5.

An employee may be advanced holiday leave credits consistent with the maximums
set forth in Section 2 of this Article. Any resulting negative leave balance shall be
charged against subsequent holiday accruals. If as of July 1st of any year an
employee's "holiday leave bank" has a negative balance, said balance shall be
charged against the employee's annual leave.

Section 6.
The "Annual Leave Allowance" shall accrue on an hourly basis. The rate of accrual

shall be based on years of service and period of service of the respective employee
as follows:
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a. Effective July 1, 1991

Annual Leave Monthly

Years of Service Allowance Accrual
Beginning of the employee's 1st year 105 8.750
Beginning of the employee's 5th year 140 11.667
Beginning of the employee's 8th year 175 14.583
Beginning of the employee’s 15" year 189 15.750

b. Employees hired prior to July 1, 1985

Annual Leave Monthly

Years of Service Allowance Accrual
Prior to 8th year 140 11.667
Beginning of the employee's 8" year 175 14.538
Beginning of the employee's 15" year 189 15.750

Beginning of the employee's 15th year if
BHE(CUNY) service began prior to 1/1/57 210 17.500

Seven (7) hours of sick leave allowance shall accrue per month.
Section 7.

Leave balances accrued in days shall be converted from daily to hourly balances at
the rate of seven (7) hours per day.
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ARTICLE Xl - HEALTH INSURANCE

Section 1.

The Union and the University shall recommend to the City of New York and the
Municipal Labor Committee that the University be a participant in the Labor-
Management Health Insurance Policy Committee referred to in Article VIl Section |
of the 1990-1992 Citywide Contract between the City of New York and District
Council 37.

Section 2.

The New York City Health Insurance program shall continue to be available to
eligible University employees and eligible University retirees under the eligibility
criteria established by the City of New York.

Section 3.

The provisions of Sections two (retiree right to choice of plan), three (effect of
disability retirement on COBRA payment), four (union payment of COBRA for laid-
off employees) and six (requesting party to pay cost of EDP tapes) of Article VII of
said Citywide Contract shall be applicable to employees and the respective unions
to the extent possible.
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ARTICLE XII - CAR ALLOWANCE

Section 1.

(a) Compensation to employees for authorized and required use of their own
automobiles shall continue to be at the rate of twenty-eight (28) cents per mile, with
a minimum guarantee of thirty (30) miles for each day authorized and actual use.
Said mileage allowance is not to include payment for the distance traveled from the
employee's home to the first work location in a given day or from the last work
location to the employee's home unless the employee is authorized and required to
carry special equipment or materials which cannot feasibly be transported via mass
transit.

(b) In the event that there is an adjustment to the provision regarding car allowance
in the City-wide contract between the City of New York and District Council 37,
which is effective during the period of this agreement, the parties may reopen
negotiations.



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 102

ARTICLE XIll - PERSONNEL AND PAY PRACTICES

Section 1.

The University shall recommend that paycheck stubs, if applicable for State payrolls
shall not be changed so as to reduce the information available as of the last payroll
of the predecessor (2002 — 2006) agreement.

Section 2.

Annually, at a time convenient to each college, and upon the submission of the
appropriate request form, each employee shall be given a statement of his or her
salary, indicating base pay and any supplement such as Service Increment or
Longevity Differential. The employee shall, within 10 working days, report any error
he or she may discover to the College Payroll Unit and the College Director of
Human Resources.

Section 3.

Upon transfer of an employee from one College to another, annual leave balances,
up to a maximum of the number of days of annual leave accruable in two (2) years
and all sick leave balances shall be transferred with the employee.

Section 4.

(@) When a transfer within the University is accomplished with the consent of the
employee, all compensatory time due for overtime worked shall be granted to the
employee prior to the effective date of the transfer except where:

(i) The receiving College agrees in writing to accept the transfer of these
accrued compensatory time balances in whole or in part to its records, or

(i) The employee requests in writing that these accrued compensatory time
balances be converted to sick leave credits as of the date of the transfer.
Initiation of action to liquidate this compensatory time shall be the
responsibility of the transferring employee.

(b) When an employee is subjected to a functional or involuntary transfer, all the
employee's accrued compensatory time balances shall be transferred to the records
of the receiving College.

(c) When a current employee is promoted to another College from a competitive
list, all compensatory time shall be transferred to the records of the appointing
College.
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Section 5.

(a) The College shall furnish identification cards to all employees who have served
continuously for six (6) months.

(b) Lost cards shall be reported immediately and replaced. The employee shall
reimburse the University for the actual cost of such card. Upon separation from
service, an employee shall not receive his or her final paycheck until he or she has
returned the identification card issued, or has submitted an appropriate affidavit of
loss.

Section 6.

Any employee who is promoted or who is affected by an individual change in title or
rate of compensation of an adverse nature shall be notified in writing no later than
two (2) weeks after the effective date of such promotion, change in title, or rate of
compensation.

Section 7.

For employees paid through the New York City Payroll Management System,
consistent with and subject to security requirements, paychecks shall be released
on pay day during normal working hours. However, if such hours do not coincide
with normal banking hours, paychecks shall be released during working hours on
the preceding shift or day or prior to 2 p.m. on Friday, whichever is later and still
provides the ability to cash pay checks prior to the weekend.

Section 8.

The College shall be authorized to establish and maintain imprest funds for the
reimbursement to employees of all necessary carfare, telephone, automobile and
meal expenses and such other types of expenses as the New York City or New
York State Comptroller may approve. The funds shall be administered in
accordance with the rules and regulations of the New York City or New York State
Comptroller.

Section 9.

In the event of an erroneous overpayment to an employee of an amount exceeding
25 percent of the employee's regular gross pay, the University will not make wage
deductions for recoupment purposes in amounts greater than 25 percent of the
employee's regular gross pay, except when the amount of the overpayment has
exceeded $1,000. In cases where the overpayment has exceeded $1,000,
deductions may be made in larger installments at the discretion of a President or his
or her designee.
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Section 10.

Any employee who is required to take a medical examination to determine if he or
she is physically capable of performing his or her full duties, and who is found not to
be so capable shall, as far as practicable, be assigned to in-title and related duties
in the same title during the period of the employee's disability. If a suitable position
is not available, the University shall offer the employee any available opportunity to
transfer to another title for which the employee may qualify by University change of
title procedures established pursuant to the Civil Service Regulations of the Vice
Chancellor for Human Resources Management.

If such an employee has ten (10) years or more of retirement system membership
service and is considered permanently unable to perform all the duties of the
employee's title and no suitable in-title position is available, the employee shall be
referred to the New York City Employee's Retirement System and recommended
for ordinary disability retirement.

Section 11.

(a) Interest on wage increases shall accrue at the rate of three percent (3%) per
annum from one hundred-twenty (120) days after execution of the applicable
agreement or one hundred-twenty (120) days after the effective date of the
increase, whichever is later, to the date of actual payment.

(b) Interest on shift differentials, holiday and overtime pay, shall accrue at the rate
of three percent (3%) per annum from one hundred-twenty (120) days following
their earning or one hundred-twenty (120) days after the execution of this
Agreement, whichever is later, to the date of actual payment.

(c) Interest accrued under (a) or (b) above shall be payable only if the amount of
interest to an individual employee exceeds five dollars ($5).

Section 12.

The University shall make every reasonable effort to provide adequate notice of
employee garnishments.

Section 13.

No employee shall receive a lower basic salary rate following promotion than the
basic salary rate he or she received preceding the promotion.

Section 14.

The University shall not withhold entire paychecks when an employee has no leave
balance to cover absences without pay, due to illness, up to a maximum of five (5)
days, provided the affected employee has five (5) years of service as a member of
the New York City Employees Retirement System. Appropriate deductions shall be
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made in a subsequent paycheck. Employees with a negative leave balance shall
not be covered by this Section.

Section 15.

For the purposes of this Agreement employees in all classes of clerical,
administrative and professional positions not yet classified by the appropriate
competent body shall be presumptively covered by the terms of this Agreement
pending final classification of the affected class of positions.

Section 16.

The University shall provide a copy of this Agreement to all Colleges of the
University and shall place the Agreement onto CUNY’s website.

Section 17.

Where applicable, if an employee's paycheck is lost by the University, the University
shall secure a handwritten replacement check for the employee within three (3)
working days after the receipt of an affidavit by the employee stating that he or she
has not received the lost check or any proceeds from it.
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ARTICLE XIV - EVALUATIONS AND PERSONNEL FOLDERS

Section 1.

(a) An employee shall be required to accept a copy of any written statement that
evaluates the employee's work performance or conduct and is prepared during the
term of this Agreement if such statement is to be placed in any permanent
personnel file relating to the employee. The evaluatory statement or form shall
contain or have attached to it an acknowledgment that the employee has seen and
read the evaluation, but does not necessarily agree with its contents. The
employee shall sign the acknowledgment. If the employee refuses to sign the
acknowledgment, the refusal shall be noted and the evaluation placed in the
employee's file.

(b) The employee shall have the right to answer any such evaluatory statement
which is filed and the answer shall be attached to the file copy. Any evaluatory
statement with respect to the employee's work performance or conduct, a copy of
which is not given to the employee, may not be used in any subsequent disciplinary
action against the employee.

(c) An employee shall be permitted to view his or her permanent personnel file
once a year and whenever an adverse personnel action is initiated against the
employee by the College or University. The viewing shall be in the presence of a
designee of the College or University and held at such time and place as the
College or University may prescribe.

Section 2.
An employee who finds in his or her personnel file any material relating to his or her

work performance or conduct, shall have the right to answer any such material and
the answer shall be attached to the file copy.
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ARTICLE XV - CIVIL SERVICE - CAREER DEVELOPMENT

Section 1.

(a) When vacancies in promotional titles covered by this Agreement are authorized
to be filled and a College decides to fill such vacancies on a provisional basis, a
notice of such vacancies shall be posted in all relevant areas of the College and on
CUNY’s web site (www.cuny.edu) for a period of at least ten (10) working days prior
to filling, except when such vacancies are to be filled on an emergency basis.

(b) Itis the University’s policy and practice that all newly established or vacant
positions in (non-teaching instructional titles) be published; that all employees be
encouraged to apply for such positions, and that all qualified applicants be
interviewed for such positions.

Section 2.

(a) At least five (5) working days prior to the final approval of any proposed
specification or any proposed change in the job specification of any University title
for which a respective Union is the recognized or certified representative, the
University shall provide a copy of the proposed job specification, or of the proposed
changes in the job specification, for the perusal of the respective Union.

(b) Notice of final revisions shall be distributed to all Colleges and shall be posted
in appropriate areas for thirty (30) days.

Section 3.

If, after promotion, an employee is returned to his or her former title in accordance
with the Civil Service Regulations of the Vice Chancellor for Human Resources
Management, the employee may request of the College a conference to discuss the
basis for the employee's return to his/her former title. The College's decision
regarding return of the employee to his or her former title shall be neither arbitrable
nor reviewable.
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ARTICLE XVI - OCCUPATIONAL SAFETY AND HEALTH

Section 1.

The Labor-Management Committee established pursuant to Article XIX shall sit,
from time to time, as an Occupational Safety and Health Committee.

Section 2.

(a) All employees shall be provided with adequate, clean, structurally safe, and
sanitary working facilities.

(b) Employees who are required to use motor vehicles and power equipment shall
be provided with equipment which is in compliance with minimum standards of
applicable law.

(c) The University shall provide, where necessary, first-aid chests, adequately
marked and stocked and in sufficient quantity for the number of employees likely to
need them. Such chests shall be reasonably accessible to the employees.

(d) Except as otherwise provided by law, the sole remedy for alleged violations of
this Section shall be a grievance pursuant to Article XXX of this Agreement. Any
employee who withholds services under circumstances not authorized by law, as a
means of redressing or otherwise protesting alleged violations of this Section, shall
be docked pay for any unauthorized non-performance of work and may be subject
to any appropriate disciplinary action.

(e) In construing this Section, an arbitrator shall initially have the power only to
decide whether the subject facilities meet the standards of subsection (a) of this
Section. If the arbitrator determines that the University is in violation of this Section,
the University shall take appropriate steps to remedy the violation. If in the opinion
of the Union the University does not achieve compliance within a reasonable period
of time, the Union may reassert its claim to the arbitrator. Upon such second
submission, if the arbitrator finds that the University has had a reasonable time to
comply with the terms of this Section and has failed to do so, then and only then,
the arbitrator may order the University to follow a particular course of action which
will effectuate compliance with the terms of this section. However, such remedy
shall not exceed appropriations available in the current budget allocation for the
University for such purposes.

(f) The University shall make reasonable efforts to provide for the personal security
of employees who work in buildings operated by the University, during such hours
as said buildings are open to students, staff, University community and to the
public.
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ARTICLE XVII - JOB SECURITY

Section 1 - Layoff

When layoff of employees is scheduled the following procedure shall be used:

(a) Notice shall be provided to the respective Union which represents the title in
which such employees serve not less than 30 days before the effective date(s) of
such projected layoff.

(b) Within such 30 day period, designated representatives of the University will
meet and confer with the designated representatives of the respective Union with
the object of considering feasible alternatives to all or part of such scheduled layoff,
including but not limited to (1) the transfer of employees to other Colleges or New
York City agencies with retraining, if necessary, consistent with Civil Service Law
but without regard to the Civil Service title, (2) the use of Federal and State funds
whenever possible to retain or reemploy employees scheduled for layoff, (3) the
elimination or reduction of the amount of work contracted out to independent
contractors and (4) encouragement of early retirement and the expediting of the
processing of retirement applications.

(c) After meeting and conferring with the designated representatives of the
respective Union, the University shall have the right, when necessary, to transfer
any employee, in lieu of layoff, from one College to another. Such transfers shall be
within title, the employee shall meet all the legal requirements of the new position
and the transfer shall be made without loss in pay, benefits, or seniority to the
affected employee. Within a title and college, employees shall be transferred in the
following sequence:

1. Volunteers in order of title seniority.

2. Non-volunteers in order of title seniority among those who would
otherwise have to be laid off in the layoff unit (retrenchment unit) from
which the transfer is being made.

(d) In the meetings provided for in subsections b and c, the parties shall recognize
that certain employees have Civil Service rights protected by Section 6207 of the
New York State Education Law.

Section 2.
When layoff occurs, the University shall provide to the appropriate bargaining

representative a list of employees who are on a preferred list with the original date
of appointment utilized for the purpose of such layoff.
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Section 3.

A laid off employee who is returned to service in the employee's former title or in a
comparable title from a preferred list, shall receive the basic salary rate that would
have been received by the employee had the employee never been laid off, up to a
maximum of two (2) years of general salary increases.

Section 4 - Full-time Non-Competitive Layoff Procedures

If budgetary restrictions, consolidations or abolitions of functions or other
curtailment of activities result in the abolition of full-time non-competitive positions,
layoff or suspension among the employees in the same title (class of positions)
shall be made in inverse order of their original appointment to the City of New York,
if such appointment occurred prior to July 1, 1979, or to the University in the subject
class of positions.

The date of original appointment shall be the first date of appointment followed by
continuous service up to the time of the abolition or reduction of positions.

An employee who had been terminated from a class of positions and who was
reappointed in the same class of positions within one year thereafter, shall be
deemed to have continuous service for the purposes of this Section.

For the purposes of this Section, neither a period of an authorized leave of absence
without pay nor any period during which an employee is suspended from the
employee's position pursuant to this Section shall constitute an interruption of
continuous service.

Layoff shall be made from among employees in the same class of positions in a
layoff unit (retrenchment unit) in the University. The University may determine the
layoff unit in accordance with the New York State Civil Service Law and the Rules
of the CUNY Civil Service Commission and the Regulations of the Vice Chancellor
for Human Resources Management.

Employees in affected titles in the layoff unit shall be laid off in the following order:

a. All employees in probationary status in the same title. Among them,
layoff shall be in inverse order to date of original appointment.

b. All employees who have satisfactorily completed their probationary
periods in the same title. Among them, layoff shall be in inverse order to
date of original appointment.

In the event of layoff the University shall place the names of such employees on a
preferred list together with others who have been suspended from the same class
of positions. The University shall certify such list for filling vacancies in the same
class of positions in the layoff unit from which the suspensions were made.
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Persons on the list shall be called for reinstatement in the order of their original date
of appointment and, upon the occurrence of a vacancy in an appropriate position in
the layoff unit, shall be certified in seniority order.

The eligibility for reinstatement of a person on such a preferred list shall not
continue for a period longer than four years from the date of separation.

Any person suspended or demoted prior to completing his or her probationary term
shall be certified for reinstatement only after all other eligibles on the preferred list.
A reinstated employee shall be required to complete his or her probationary term
upon reinstatement.

Failure or refusal to accept reinstatement from a preferred list to any vacancy in the
same class of positions shall be deemed a relinquishment of the employee’s
eligibility and the employee's name shall be removed from the list.

A person reinstated from a preferred list to his or her former class of positions shall
receive at least the same salary he or she was receiving at the time of suspension.

Notwithstanding any other provisions of this Section, the University may disqualify
for reinstatement and remove from a preferred list the name of any eligible who is

physically or mentally disabled for the performance of the duties of the position for
which such list is established, or who has been guilty of such misconduct as would
result in dismissal.
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ARTICLE XVIII - VOLUNTARY INTERCOLLEGE TRANSFERS

The voluntary transfer of a full-time Sign Language Interpreters, and hourly
permanent employee from one College to another shall be accomplished through
the following procedure, and pursuant to the provision regarding voluntary Transfer
Roster of the CUNY Civil Service Rules and Regulations:

Section 1 - Application for Transfer, Establishment of Roster

(a) Application for transfer shall be made by an employee by completing four
copies of the transfer request form and distributing them to:

1. University Human Resources Office
Civil Service Support Unit
395 Hudson Street
New York, New York 10014, and

2. The Human Resources Director of the current College, and
3. The respective Union.
One copy is to be retained by the employee for his or her records.

(b) The University Human Resources - Civil Service Support Unit (hereinafter
“CSS”) shall establish a transfer roster, by title and by level within each title, except
as provided in Section 2, subsection b(1), for each College. Employees shall be
listed in order of receipt of the request by CSS. In case of ties, the listing shall be
made in order of seniority as a permanent employee of the University. All
applications for a newly established College, if applicable, received by CSS within
30 days of a Board of Trustees resolution to establish that College, shall be
considered on the basis of seniority alone.

All applications for transfer by employees in titles not previously covered by a
transfer policy, which are received within 60 days of the signing of this Agreement,
shall be considered on the basis of seniority alone.
(c) An employee shall be listed on the appropriate title/level roster if:
1. He or she has served at least two years at his or her present College:
a) after appointment from a list, or
b) after a voluntary transfer, or
2. He or she has served for at least one year after a promotion.

Advancement to a higher assignment level, through designation by the
College, shall be considered as a promotion for purposes of this Article
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and require an additional year of service unless transfer is at the
previously held level, pursuant to Section 2(b). Where advancement to
the higher level is mandatory upon the attainment of a specified period of
service, such advancement shall not be a bar to immediate placement on
the transfer roster; and

3. There is no disciplinary action pending or in process against him or her
and no disciplinary penalties were imposed in the preceding 3 years; and

4. He or she did not have an unsatisfactory service evaluation during the
immediately preceding 2 year period.

(d) An employee will be removed from a voluntary inter-College transfer roster for a
period of three (3) years in the event of being found guilty of disciplinary charges
and/or having pleaded “no contest” to disciplinary charges while on the transfer
roster.

(e) An employee may have on file requests for transfers to up to three Colleges at
the same time. Acceptance of a transfer to any one College shall automatically
remove an employee from the roster of all other Colleges. Refusal to accept
transfer for whatever reason shall automatically remove the employee from that
College's roster for eighteen (18) months.

(f) An employee who has been transferred from one borough to another because of
layoff, and has applied for transfer back to his or her previous College, shall be
given priority over employees who are at their present location for reasons other
than layoff and over employees who are on a preferred list of employees who were
laid off from the College to which transfer is sought.

(g) The existence of a promotion list with the names of three or more candidates in
active service in the subordinate title at a College shall bar the use of a transfer
roster to that College for that title. A promotion list established by merging college
lists on a borough or university basis may be used interchangeably with a transfer
roster, at the discretion of the College Director of Human Resources.

The existence of a preferred eligible list shall bar the use of a transfer roster for that
title for transfer to the College from which any employee on the preferred eligible list
was laid off, except as provided in Section 1, subsection (e).

(h) The existence of a transfer roster shall not be a bar to the reinstatement of a
person at the college from which he or she has resigned. Persons seeking
reinstatement at a College other than that of last employment shall not be
considered ahead of any employee who was on the transfer roster for that College
at the time the reinstatement was requested.

(i) An employee who is on a transfer roster at the time of taking a leave of absence
shall be considered for transfer in roster order provided that the employee is able to
return to active employment within the time limitations established in Section 2,
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subsection (e).

() An employee seeking transfer on the basis of hardship may request
consideration of special placement on the transfer roster by letter to the respective
Union and the University Office of Labor Relations. Such a request shall be subject
to a joint labor-management review by the University and the respective Union.
Decisions in such matter shall not be subject to the grievance procedure.

Section 2. Transfers

(a) Except as provided in Section 1, subsections (f) and (g) and except as provided
in Section 2, subsections (b), and (g) below, each College shall be required to
consider the transfer roster for a title to that College, if any, prior to filling any
vacancy in the title. Transfer shall be made of one of the first three employees on
the appropriate transfer roster, consistent with the provisions of this Article.

(b) The following provisions shall be applicable only to transfers in the following
titles: CUNY Office Assistant and CUNY Administrative Assistant.

1. CUNY Office Assistants in Levels I, lll, or llla, shall be included on a
single transfer roster for each title without regard to level.

2.  Any CUNY Office Assistant who has been advanced from Level Il to
Level lll of that title with fewer than 5 years of service may specify that he
or she is available for transfer at Level Ill only, or may indicate availability
to transfer at Level Il or Level lll. The Director of Human Resources of
the appointing College may pass over a "Level lll only" designated
candidate if the Director of Human Resources determines that the
College prefers to fill the position in question at Level Il. Section 3
subsection (b)2 shall apply to an employee who elects to accept transfer,
and is transferred at Level Il. An employee who elects to accept a
transfer at Level Il shall in any event be restored to Level Il on his or her
fifth anniversary. If the transfer occurs at Level Il, the transferee's salary
shall be no less than it would have been had all service at Level Ill been
at Level Il.

3. Any CUNY Office Assistant who was advanced to Level IV of that title
may specify that he or she is available for transfer at Level IV only, or
may indicate availability to transfer at Level Il or Level llla, if applicable,
as well, whichever was his or her rank prior to advancement to Level IV.
If the transfer occurs at Level lll or llla, if applicable, the transferee's
salary shall be no less than it would have been had all service at Level IV
been in the level prior to advancement. A position previously filled at
Level IV may be refilled at that level or such other level as the College
may determine.

4. Any CUNY Administrative Assistant who was advanced to Level Il through
designation by the College may specify that he or she is available for



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 115

transfer at Level Il only, or may indicate availability for transfer at Level I. If
the transfer occurs at Level |, the transferee's salary at Level la, Ib or Ic
shall be no less than it would have been had all service at Level Il been at
Level I.

(c) When a vacancy is to be filled, those employees whose names have been
reached shall be interviewed by the Director Human Resources of the receiving
College, in order to make the selection pursuant to Section 2 subsection (a), and to
establish such "mechanics" as the date of transfer and to help determine a specific
assignment. It is understood, however, that the Director of Human Resources may
not be able to indicate the specific assignment prior to the actual reporting date. An
employee shall not be entitled to choose his or her assignment in the receiving
College. Intra-college transfers shall continue to have preference in the filling of
particular assignments.

(d) An employee may decline transfer to a particular College for any reason within
the 24 hour period immediately following an offer of a position. Such declination
shall be in writing, but a telephone refusal or verbal refusal given to his or her
College Director of Human Resources and to the interviewing Director of Human
Resources shall be sufficient to permit the interviewing Director of Human
Resources to continue to recruit and hire for the position in question.

(e) Use of the existing transfer roster for a College shall not be mandatory to fill
vacancies in positions identified as confidential pursuant to Article I, Section 3 of
this Agreement.

(f) The transferring employee shall start working at the new location no later than 5
weeks from the date of interview unless an unusual situation requires an extension.
An extension shall be permitted only with the consent of both College Directors of
Human Resources, the transferring employee and the respective Union.

(g) A transfer need not be made pursuant to this Section if:

1. The sending College is barred from refilling the position by the State of
New York, the City of New York or the University; or

2. More than 5% of the employees at the sending College in the title
involved, or two employees at such College in that title, whichever is
greater, have transferred from the College within that fiscal year; or

3. The employee has received an unsatisfactory service evaluation during
the two year period immediately preceding the reaching of his or her
name on the transfer roster.

4. If a College has been granted permission to use a civil service list prior to
using a CUNY transfer roster, such permission shall be in accordance
with Regulation 7.1.4 (b) (Voluntary Transfer Roster) of the Regulations
of the Vice Chancellor for Human Resources Management which permits
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prior use of a Civil Service list during a period, not to exceed 90 days,

following the establishment of the civil service list, when use of such list
would enhance implementation of the College's affirmative action plan,
or when 10% of the vacancies in a title have been filled through the use
of the transfer roster following the establishment of the Civil Service list.

Section 3. Trial Period

(a) There shall be a three month trial period for transferred employees.

(b) 1. Atthe end of that period (or earlier if acceptable to all parties) the
employee may be returned to his or her previous College either at the
employee's own initiative or that of the Director of Human Resources of
the receiving College without penalty. The trial period may be extended
for 30 days or more if acceptable to all parties concerned, as enumerated
in Section 2, subsection (f).

2.  An employee covered by Section 2 (b)2 shall be advised by the Director
of Human Resources of the receiving College at the end of the 3 month
trial period whether the College will retain the employee and at which
level, Level Il or Level lll. The employee may then determine if he or she
wishes to remain at the receiving College at the level which is offered or
return to the previous College and previous level, Level Ill.

(c) If an employee returns, the previous College shall restore the employee to his
or her title/level and salary but not necessarily to the shift or assignment held before
transfer.

(d) In any instance where an employee is returned by the receiving College and
upon the written request of the employee which is made within 15 work days of
notice of the decision to return the employee, the College Director of Human
Resources shall furnish to the employee a statement of the reason(s) for the return.
The employee and/or the respective Union may request a joint Labor-Management
review of the decision by the University and the respective Union.

(e) A decision to return an employee to his or her previous College shall not be
subject to the grievance procedure.
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ARTICLE XIX - LABOR-MANAGEMENT COMMITTEE

(a) There shall be a Labor-Management Committee for all employees.

(b) The Labor-Management Committee shall consider University developments and
consider and attempt to resolve University problems related to the terms and
conditions of employment and shall, when appropriate, recommend to the
Chancellor, through the Vice Chancellor for Labor Relations, changes in working
conditions of employees.

(c) The Labor-Management Committee shall meet monthly when practical, except
during July and August, or at the call of either the Union members or the University
members, at times mutually agreeable to both parties. Minutes of agreements and
formal actions shall be kept and copies supplied to all members of the committee.

(d) For purposes of voting, the Labor-Management Committee shall consist of ten
(10) members. The Union shall designate five (5) members and the University shall
designate five (5) members. The position of Chairperson of the committee shall
alternate between the members designated by the University and the members
designated by the Union. The committee shall make any recommendations to the
Chancellor, through the Vice Chancellor for Labor Relations, in writing.

(e) Nothing contained herein shall preclude a respective Union from meeting
separately with University representatives.
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ARTICLE XX - SPECIAL PROVISIONS APPLICABLE TO "GITTLESON" TITLES

Section 1.

The applicable provisions of the agreements between CUNY and Local 384 and DC
37 dated March 12, 1986 (Gittlesons Restructuring) as modified by the agreement
of August 26, 1988 and November 3, 1999 are incorporated herein as appendices
A1, A2 and A3.

Effective July 1, 1984, the "Gittleson titles" - College Office Assistant A, College
Office Assistant B, College Secretarial Assistant A, College Secretarial Assistant B,
College Administrative Assistant and College Administrative Associate shall be
discontinued and replaced by the following titles - CUNY Office Assistant, CUNY
Secretarial Assistant” and CUNY Administrative Assistant, hereafter also referred to
as the "new Gittleson titles.”

(a) The maximum number of employees in the titles CUNY Office Assistant shall
not exceed eighty percent (80%) of the total number of "New Gittleson title"
employees.

(b) The maximum number of CUNY Office Assistant title employees at Level 4,
shall not exceed twenty percent (20%) of the total number of employees in the
CUNY Office Assistant title.

(c) The number of employees in the titte CUNY Administrative Assistant shall be no
fewer than 20% of the total number of employees in the "new Gittleson titles.”

(d) The number of employees in the titte CUNY Administrative Assistant, Level 2
shall be no fewer than three percent (3%), nor more than seven percent (7%) of the
total number of employees in the "new Gittleson titles.”

Section 2.

As scheduled by the supervisor and approved by the Vice Chancellor for Labor
Relations, a rest period of 15 minutes per day (coffee break) shall be maintained for
employee in titles identified in Article Il Section 8(a) as the Gittleson group. It shall
be understood that in those instances where an employee does not take advantage
of the rest period or where on rare occasions the work of an office does not permit
the regular rest period, the employee shall not be permitted to leave earlier or to
add such time to annual leave.

Section 3.

In addition to the provisions of Section 1 and Section 2 of this Article, the following
provisions shall be applicable only to employees in titles identified in Article IlI

*The titte CUNY Secretarial Assistant was retired effective May 22, 2009.
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Section 7(a) as the Gittleson group:

Article V Section 5 subsection (h)(tuition waiver)
Article IX Section 16 subsection (e),(f) (92° provision)
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ARTICLE XXI - SPECIAL PROVISIONS APPLICABLE TO COLLEGE
ASSISTANTS, CUNY ART MODELS, SIGN LANGUAGE INTERPRETERS AND
HOURLY DISABILITY ACCOMMODATIONS SPECIALISTS

Section 1.

New employees, other than short term employees, shall receive a copy of the
College Employee Handbook when available.

Section 2.

College Assistants, CUNY Art Model, Sign Language Interpreters and hourly
Disability Accommodation Specialists shall be covered by Workers Compensation.

Section 3.

The Directors of Human Resources shall, upon request supported by detailed
examples of duties, review the salary rate of a College Assistant who believes he or
she is performing duties at a level substantially higher than those for which he or
she was employed. The results of said review shall not be subject to any grievance
procedure, review or appeal.

Section 4.

(a) In the event that an actively employed College Assistant, CUNY Art Model, Sign
Language Interpreter or hourly Disability Accommodations Specialist is required to
forego employment to serve on jury duty, the College will attempt to maintain his or
her eligibility, if any, for health insurance, and health and security coverage for a
period not to exceed two pay periods. The University will comply with all
appropriate state laws regarding jury duty.

(b) College Assistant, CUNY Art Model, Sign Language Interpreter or hourly
Disability Accommodations Specialist who is unable to work when scheduled
because of jury service shall be offered the opportunity to make up work hours lost,
consistent with the staffing needs of the College.

Section 5.

In the event of major reduction in funding affecting College Assistants, CUNY Art
Model, Sign Language Interpreters or hourly Disability Accommodations Specialist
and if feasible, the respective Union shall be advised of such developments in
advance of any reduction in staff and afforded an opportunity to explore alternatives
jointly.

Section 6.

Health insurance coverage which allows College Assistants, CUNY Art Model, Sign



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 121

Language Interpreters and hourly Disability Accommodations Specialist who have
enrolled in a health insurance plan under the New York City Employees Health
Insurance Program to maintain their health insurance coverage as direct
subscribers during a period between work assignments shall be maintained through
the Comprehensive Omnibus Budget Reconciliation Act (COBRA). The employee
shall pay the entire cost of premiums of such period. Upon return of such employee
to active work status, resumption of University paid benefits shall be immediate, and
no new waiting period shall be imposed.

Section 7.

(a) Effective July 1, 1998, the maximum number of hours which a College Assistant
may work in a year (July 1 - June 30) shall be 1040 exclusive of annual leave.

(b) Annual Leave Accrual
The following rates and maxima shall apply for employees hired after July 1, 1998:

i Effective 7/1/98

Maximum
Years of Annual Leave Annual Leave Maximum
Service Accrual Rate Accrual (hours) Work Hours
18t — 4th 1/15 69 1040
5th or more 1/11 95 1040

(c) If a College Assistant, CUNY Art Model, Sign Language Interpreter or hourly
Disability Accommodations Specialist who has worked at one College is employed
in the same or succeeding year at another College, the following policies will control
regarding sick leave, annual leave, and eligibility for Health Insurance and Welfare
Fund Coverage.

1. Any College Assistant, CUNY Art Model, Sign Language Interpreter or hourly
Disability Accommodations Specialist who applies for a position as a College
Assistant or CUNY Art Model or Sign Language Interpreter or hourly
Disability Accommodations Specialist at a second College within the same
fiscal year (July 1 to June 30), during which he or she worked at another
College shall advise the Director of Human Resources and the interviewing
supervisor of the second College of the number of hours he or she has
worked that year and the number of hours of sick and annual leave to his or
her credit. The hours worked at both Colleges shall be combined for
purposes of the threshold for leave credits and of the maximum hours of
work limitation. The Director of Human Resources of the second College
may require that the appropriate portion of accrued annual leave be paid by
the first College. At the sole option of the Director of Human Resources at
the second College, annual leave for the hours earned in the same fiscal
year may be paid by the second College.
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Sick leave earned but not used in the year of "transfer" and/or in the
preceding year, shall be credited to the College Assistant or CUNY Art Model
or Sign Language Interpreter or hourly Disability Accommodations Specialist
upon appointment at the second College, and shall be paid, if used, by the
second College.

2. A College Assistant, CUNY Art Model, Sign Language Interpreter or hourly
Disability Accommodations Specialist who has worked as a College
Assistant or CUNY Art Model or Sign Language Interpreter or hourly
Disability Accommodations Specialist at a different College in the year
preceding appointment shall be credited with sick leave earned but not used
during the preceding year. Such leave shall be paid, if used, by the second
College. No credit shall be granted for annual leave earned in a prior year at
another College. (See also Article IX Section 18 for annual leave and sick
leave provisions applicable to College Assistants, Sign Language
Interpreters and hourly Disability Accommodations Specialist.)

3. Hours worked by a College Assistant, CUNY Art Model, Sign Language
Interpreter or hourly Disability Accommodations Specialist in more than one
department of a College or more than one College of the University shall be
combined for purpose of eligibility for Health Insurance and Welfare Fund
coverage.

(d) It shall be University policy that assigned hours of work shall not be reduced so
as to preclude qualification for leave credits.

Section 8. Disciplinary Review

a. A College Assistant, CUNY Art Model, Sign Language Interpreter, or hourly
Disability Accommodations Specialist whose appointment or reappointment is
terminated for a reason other than lack of work or lack of funds and who has
worked 500 or more hours in each of the preceding six (6) contract years, shall
have the right to a disciplinary review by the College Director of Human Resources
of the decision to terminate his/her employment with the College.

b. A College Assistant, CUNY Art Model, Sign Language Interpreter, or hourly
Disability Accommodations Specialist whose employment is terminated for a stated
reason relating to his or her misconduct, and who has met the disciplinary review
criteria set forth in Section 8(a) above, shall have the right to a disciplinary review of
the decision to terminate, provided he or she makes such a request in writing within
ten (10) work days of his or her becoming aware of such decision. The disciplinary
review shall be conducted by a disciplinary review officer, which shall be the
College Director of Human Resources, unless another person, other than the
employee's supervisor, has been designated by the president as the disciplinary
review officer. There shall be no appeal from the decision of the disciplinary review
officer.
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c. The College Assistant, CUNY Art Model, Sign Language Interpreter or hourly
Disability Accommodations Specialist who has met the disciplinary review criteria
set forth in Section 8(a) and (b) above, shall be entitled to representation by a
respective Union representative. The College Assistant, CUNY Art Model, Sign
Language Interpreter or hourly Disability Accommodations Specialist or the
respective Union shall have the right to bring witnesses at the disciplinary review
meeting.

d. Unless the employee has been advised in writing of a reason for termination
related to misconduct, any College response to a request for reference or
unemployment information shall contain no negative information.

Section 9.

College Assistants, CUNY Art Model, Sign Language Interpreters or hourly
Disability Accommodations Specialist may request transfer from one shift to another
within a College by written communication to the College Director of Human
Resources. To the extent that the College Director of Human Resources is involved
in the selection process, he or she shall consider job skills, administrative
requirements and available funding in filling vacancies in a requested shift.

Section 10.

If an emergency closing at a College occurs and a College Assistant, CUNY Art
Model, Sign Language Interpreter or hourly Disability Accommodations Specialist
had no reasonable opportunity to know of that closing prior to reporting for work, as
determined by the College Director of Human Resources, any College Assistant,
CUNY Art Model, Sign Language Interpreter or hourly Disability Accommodations
Specialist who is scheduled to work and reports to work, or reaches the College in
attempting to report to work, or works and is sent home, shall be guaranteed
compensation for three (3) hours of work or the number of hours he or she was
scheduled to work that day, whichever is less. Employees may not be
compensated for more than one shift during any one continued period of
emergency closing unless during that period an official college source released
information erroneously that the College would reopen.

Section 11.

The University and the respective Union representing College Assistants, CUNY Art
Model, Sign Language Interpreters and hourly Disability Accommodations Specialist
recognize as a problem the impact of union dues deduction, as deemed applicable
(per Janus v. AFSCME, et al) on those College Assistants, CUNY Art Model, Sign
Language Interpreters and hourly Disability Accommodations Specialist who work a
minimal number of hours per pay period, and agree to seek a procedure which will
mitigate such impact.
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ARTICLE XXII - SPECIAL PROVISIONS APPLICABLE TO COLLEGE
ACCOUNTING TITLES

Section 1.

The applicable provisions of the agreements between CUNY and Local 1407 and
DC37 dated April 11, 1984, and February 24, 1986 (signed June 10, 1986), as
modified below, are incorporated herein as Appendices C1 and C2.

Section 2.

All equity adjustments granted during the period of the 1987-1990 agreement by a
New York City Salary Review Panel or Equity Panel and applied to titles within the
College Accounting series of titles shall continue to be reflected in salaries of
eligible employees in such titles.

Section 3.

The following modification shall apply to the title College Accounting Assistant
effective July 1, 1988:

A new Level to be designate "1A" shall be established for College
Accounting Assistants who have achieved the minimum qualifications
for the title College Accountant, Level 1, but have not been reassigned
to duties in that title. The annual salary for this new Level 1A shall be
established, effective July 1, 1988, at $50 less than the minimum
salary of College Accountant, Level 1.

Section 4.
Time served in Level 1 (but not level 1A) of the title College Accountant may be

credited towards the Longevity Differential established by paragraph 6 of the April
11, 1984, College Accountant Agreement.
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ARTICLE XXIIl - SPECIAL PROVISIONS APPLICABLE TO UNIVERSITY
ARCHITECT AND UNIVERSITY ENGINEERING TITLES

Section 1.

The applicable provisions of the agreement regarding establishment of the
University Architect/University Engineer titles, dated June 11, 1986, are
incorporated herein as Appendix B.

Section 2.

All equity adjustments granted during the period of the 1987-1990 agreement by a
New York City Salary Review Panel or Equity Panel and applied to University
Architect/University Engineer titles, or other titles represented by Local 375, shall
continue to be reflected in salaries of eligible employees in such titles.

Section 3.

The University shall provide training in Computer Assisted Design (CAD) to any
employee represented by Local 375 assigned to duties involving CAD.
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ARTICLE XXIV - SPECIAL PROVISIONS APPLICABLE TO ELECTRONIC DATA
PROCESSING TITLES

All equity adjustments granted during the period of the 1987-1990 agreement by a
New York City Salary Review Panel or Equity Panel and applied to Electronic Data

Processing titles within CUNY shall continue to be reflected in salaries of eligible
employees in such titles.
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ARTICLE XXV - NONDISCRIMINATION

Section 1.

Neither the University nor the Union shall discriminate with respect to the hours,
wages or any terms or conditions of employment of any employee because of sex,
sexual orientation, race, marital status, age, creed, religion, national origin, disability
not related to essential job activities, color, political belief or membership in, or
lawful activity on behalf of the Union or a respective Union. Sexual harassment
shall be considered discrimination because of sex.

Section 2.

Each respective Union agrees that it will admit to membership and represent
equally all employees in a title represented by such respective Union, except as
otherwise provided in Article |, Section 3.

Section 3.

Except by agreement between the University and a respective Union to the
contrary, a grievance alleging a violation of this Article shall not be processed under
this Agreement on behalf of any employee who files or prosecutes or permits to be
filed or prosecuted on his or her behalf in any court or governmental agency, a
claim, complaint or suit, complaining of the action grieved, under applicable federal,
state or municipal law or regulation.
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ARTICLE XXVI - MANAGEMENT RIGHTS

All management rights and functions, except those which are clearly and expressly
abridged by this Agreement, shall remain vested exclusively in the University. Itis
expressly recognized, merely by way of illustration and not by way of limitation, that
such rights and functions include but are not limited to (1) full and exclusive control
of the management of the University, the supervision of all operations, methods,
processes, means and personnel by which any and all work shall be performed, the
control of the composition, of assignment, direction and determination of the size
and type of its work force; (2) the rights to change or introduce new and improved
operations, methods, means or facilities; (3) the right to determine the standards to
be met by employees covered; (4) the right to hire, establish work shifts, establish
job classifications, promote, demote, transfer, and lay off employees; and (5) the
right to determine the qualifications of employees, and to discipline employees for
cause, and otherwise to maintain a orderly, effective and efficient operation.

Notwithstanding the above, the University shall negotiate with the Union on
qguestions concerning the practical impact that decisions on the above matters have
on employees. The terms of this Article shall be subject to applicable law and the
provisions of this Agreement.
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ARTICLE XXVII - NO STRIKE PLEDGE

The University and the Union agree that disputes which may arise between them
during the term of this Agreement shall be settled without resort to strike or lockout
and that the requirements of the law in this regard shall not be violated. The
University agrees that it will not lock out any or all employees and the Union (and
each respective Union) agrees on behalf of itself and its membership that there
shall be no strikes, slowdowns or interference with the normal operation of the
University.
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ARTICLE XXVIII - LEGISLATIVE ACTION

As required by law:

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XXIX - DISCIPLINARY PROCEDURE

Section 1. General

(a) No permanent employee in the bargaining unit who has completed the
probationary period and no provisional or non-competitive employee who has
earned disciplinary rights in his or her provisional or non-competitive position shall
be disciplined except for incompetency or misconduct.

(b) The forms of discipline shall include, but not be limited to, a written reprimand,
a fine not to exceed $200, demotion, suspension not to exceed 60 days without
pay, termination.

(c) The procedures in this Article shall be the exclusive procedures for disciplinary
action and resolving disputes relating to such disciplinary action.

(d) Effective January 1, 1991, for titles represented by District Council 37, and
effective 3 months from such date thereafter as a respective union, other than
DC37, has become a signatory to the agreement to so extend disciplinary rights,
provisional full-time employees who have served at the same College of The City
University of New York (CUNY) continuously for two years in the same or similar
titles listed in Article |, Section 1 of this Agreement, or in titles which are in a related
occupational group, shall be subject to the procedures of this Article. In determining
if a provisional employee has completed two years of continuous service, the
following additional terms shall apply:

Any period off payroll of more than 31 days shall break continuous service.
No periods off payroll shall count towards the two-year eligibility. Time on an
official leave without pay or time off payroll for fewer than 31 days shall not
count towards the two year requirement, but will not break continuous
service. An employee appointed to and serving in a different title in a
different occupational group shall not be entitled to the disciplinary rights set
forth herein by virtue of service in a prior title. Provisional rights acquired in
another civil service jurisdiction shall not apply to an employee hired by The
City University of New York. Disciplinary rights can only be obtained in a
subsequent permanent appointment after serving the established
probationary period.

(e) Extension of disciplinary rights to certain provisional or non-competitive
employees shall not diminish the right of a College to reassign employees or
terminate the employment of a provisional or non-competitive employee for reasons
other than incompetency or misconduct.

(f) These procedures supersede any preexisting procedures and forums.

(g) For the purpose of this Article, the term "Union" shall mean respective Union.
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Section 2. Initiating a Disciplinary Action

Other than in exceptional situations requiring immediate action, such as, but not
necessarily limited to, those involving potential injury to persons or property or
unreasonable disruption of University operations, if a College has cause to believe
an incident has occurred or circumstances may exist warranting disciplinary action,
it shall investigate such incident or circumstances prior to taking disciplinary action.
As part of the investigation, the College shall make reasonable efforts to interview
any employee(s) who may be subject to disciplinary action. In those exceptional
situations requiring immediate action, as described above, an employee may be
immediately suspended. Such a suspension without pay pending a decision of the
hearing officer may not exceed 30 days except where the charges relate to the
alleged commission of a criminal offense relating to employment, in which case the
suspension may continue until completion of the Criminal Court procedures, and in
which case the suspension will be reviewed periodically at the request of the
employee and/or the Union.

An employee who is being interrogated concerning an incident or action which may
subject him or her to disciplinary action shall be notified of his or her right to have a
Union representative, or a lawyer, present upon request. However, covered unions
shall not be required to provide representation to employees who are not members
of the Union at the time of the incident(s) prompting the interview/hearing and/or are
not members at the time of the interview/hearing. This provision shall be applicable
to interrogation before, during, or after filing a charge against an employee. The
provisions of this Section shall not be interpreted to prevent a supervisor from
questioning an employee in relation to his or her employment nor to preclude the
questioning of an employee during or immediately following an incident.

In cases involving attempted or actual acts of violence or threats of violence in the
workplace, the First Step of the disciplinary procedure shall be bypassed and the
disciplinary procedure shall proceed directly to the Second Step.

In cases of disciplinary action against a CUNY Central Office employee, the First
Step of the disciplinary procedure shall be bypassed and the disciplinary procedure
shall proceed directly to the Second Step.

Section 3. Disciplinary Charges

Following an investigation, if it is necessary in the judgment of the College to charge
an individual employee with incompetency or misconduct, the college official vested
with such responsibility shall furnish the employee with a written statement of the
charges, specifications and possible penalties. An informational copy shall also be
sent to the Union. The statement shall be hand-delivered to the employee or sent
by "Certified Mail -- Return Receipt Requested" to the employee's last address on
file at the College. The statement shall indicate the date, time and place, within ten
days, for the first step hearing at the College. The statement shall also indicate the
employee's right to representation at such hearing.
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A. First Step

The hearing officer shall issue a written decision with regard to the charges and
shall state the disciplinary penalty, if any, within ten working days of the conclusion
of the hearing, or record closed by the Hearing Officer, whichever is applicable.
The College may implement a penalty, other than termination, upon issuance of the
Step One decision.

The decision shall inform the Respondent employee that he or she may accept the
penalty or appeal to the Chancellor’'s Designee for a Step |l hearing within 10
calendar days of the receipt of the Step | decision. Unreturned mail shall be
presumed to have been received on the date following transmittal. The appeal
must state what choice the employee has made between the two final review
options: a) review by an arbitrator, or b) review by the City University Civil Service
Commission. Choice of arbitration as a final step may be made only with the
concurrence of the Union.

In the event such a request is not filed within the time limit, the Step | decision shall
be deemed to have been accepted and except as otherwise provided in Section 4
of this Article, no issue stemming from or relating to the disciplinary action shall be
subject to any further appeal.

A Step | decision to terminate employment shall be effective upon failure to appeal
to Step Il

B. Second Step

A Step Il hearing shall be scheduled within fifteen (15) working days of receipt of a
request by the Chancellor's Designee. A written decision shall be delivered to the
Union and the Respondent employee within fourteen working days from the
conclusion of the Step Il hearing, or record closed by the Hearing Officer, whichever
is applicable.

A Step Il decision to terminate employment shall be effective upon issuance of the
Step Il decision by the Chancellor's Designee.

Within thirty (30) working days of receipt of the Chancellor’'s Designee’s written
decision at Step Il, the Union may make a written request for arbitration, or within
thirty (30) working days of receipt of the Chancellor's Designee's written decision at
Step Il, the Union may make a written request for review by the CUNY Civil Service
Commission, or the employee may make a written request for review by the CUNY
Civil Service Commission, in accordance with the choice indicated when the appeal
of the First Step decision was filed. Unreturned mail shall be presumed to have
been received on the date following transmittal.

Any disciplinary decision at or above step two and any appeal of a disciplinary
decision may be resolved by settlement agreement only if agreed to in writing by
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The University Office of Labor Relations, the employee and an authorized
representative of the respective union.

C. Third Step (Arbitration)

A request for arbitration shall be made to the American Arbitration Association with
a copy of such request sent to the Chancellor's designee by Certified mail.

The Association shall designate an arbitrator from the CUNY Classified Staff
arbitration panel” agreed to by the parties (excluding the titles of Staff Nurse and
Nurse Practitioner represented by The New York State Nurses Association) and
shall notify the Union and the Chancellor's designee of the arbitrator named. In
cases involving termination of employment, the date of the arbitration shall be within
fourteen calendar days of receipt of notification by the arbitrator of his or her
appointment.

The arbitrator is authorized to make awards as to arbitrability.

All arbitrations shall be based upon the official rules of the American Arbitration
Association.

In cases involving termination of employment, the arbitrator shall issue his or her
award within 14 calendar days of the termination of the arbitration proceedings.

The arbitrator's award shall be final and binding and enforceable in any appropriate
tribunal in accordance with Article 75 of the Civil Practice Law and Rules. An
arbitrator may provide for and direct such relief as the arbitrator deems necessary
and proper, subject to the limitations of this Agreement and any applicable
limitations of law.

In any arbitration under this Section, the arbitrator may apply either the standard of
"preponderance of the evidence" or the standard of "clear and convincing evidence"
in determining whether the University has met its burden of proof.

D. Third Step (Civil Service Commission)

Appeal to the CUNY Civil Service Commission shall be on the basis of the record at
Step Il and decisions established at Step | and Step Il. The employee and/or the
Union shall state the basis for their appeal in their request or within thirty (30)
working days following their request unless otherwise provided by the rules of the
commission. A copy of such communication shall be sent to the Chancellor's
Designee. The University may respond in writing within 10 working days of receipt
of the statement of the basis for the appeal.

The CUNY Civil Service Commission, at its discretion may consider oral or written
arguments based on the record and the Commission, or its designated Hearing

" See Appendix E(1) and E(2).
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Review Officer, shall hear and consider any new evidence not in existence at the
time of the Step Il hearing which may effect its determination. The Commission
may provide for and direct such relief as it deems necessary and proper, subject to
the limitations of this Agreement and any applicable limitations of law.

Section 4. Disciplinary Procedure for Job Abandonment

In accordance with an agreement reached between the University and the
respective unions, effective August 25, 2016, the colleges are allowed to implement
the penalty of termination at the college level in cases where (i) an employee has
been absent without authorization and has failed to notify or communicate such
absence in the manner prescribed by the College Director of Human Resources for
a period of fifteen (15) or more consecutive work days; and (ii) has failed to respond
to follow-up correspondence sent to the employee by the College’s Office of Human
Resources via regular and overnight mail, advising the subject employee of his/her
job abandonment status, within five (5) work days of its receipt.

In the event that an employee responds after the effective date of his/her
termination, an appeal may be filed by the union within twenty (20) work days of the
date that the subject employee was terminated by the college. The appeal will be
heard at Step Il in accordance with the procedures contained in Section 3 of the
disciplinary procedure. An appeal not filed within the time frame set forth herein will
be deemed waived and not subject to any further appeal.

Section 5. Miscellaneous

(a) If the University exceeds any time limit in this procedure, the employee and/or
the Union may initiate the next step, provided that only the Union may request
arbitration.

(b) Written reprimands shall be appealable up to but not beyond Step Il of this
procedure.

(c) Alltime limitations in this procedure are subject to waiver by mutual consent
except that failure to file an appeal within the prescribed time limits shall indicate an
acceptance of the decision.

(d) The party (Union or Respondent employee being disciplined) who files a
disciplinary appeal to Step Il shall be deemed the primary representative of the
Respondent employee being disciplined for purposes of such Step Il procedural
matters as correspondence, scheduling, settlement discussions, etc.

(e) The costs and fees of arbitration shall be borne equally by the Union and the
University. Consistent with Article 1X, Section 21 of this Agreement, expenses of
witnesses shall be the responsibility of the party calling such withesses. The
decision or award of the arbitrator shall be final and binding in accordance with
applicable law.



WHITE COLLAR AGREEMENT 2021-2026/2021-2027/2022-2027 PAGE 136

(f) Full time employees in the non-competitive title of Staff Nurse shall be entitled to
disciplinary rights under this Article upon completion of one (1) year of service.
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ARTICLE XXX - GRIEVANCE PROCEDURE

Section 1. Definitions

The term "grievance" shall mean

(a) adispute concerning the application or interpretation of the terms of this
collective bargaining agreement;

(b) a claimed violation, misinterpretation, or misapplication of the rules or
regulations of the University, or written policies or orders applicable to the
University related to terms and conditions of employment; provided that
disputes involving the rules and regulations of the New York City Personnel
Director, acting pursuant to The City University's delegation authorized in
Section 6207 of the New York State Education Law, or disputes involving the
rules of the CUNY Civil Service Commission and the regulations of the Vice
Chancellor for Labor Relations shall not be subject to the grievance
procedure or arbitration;

(c) aclaimed assignment of employees to duties substantially different from
those stated in their job specifications;

(d) a claimed improper holding of an open competitive rather than a promotional
examination.

For purposes of this Article the term "Union" shall mean "respective Union."

Section 2. Filing

Grievances may be filed by an employee on his or her own behalf (subject to the
provisions of this Article), by the Union on its own behalf or by the Union on behalf
of any employee or group of employees. Grievances involving employees in more
than one College may be filed by the Union initially at Step 2 of the grievance
procedure. A grievance must be filed by an employee and/or the Union within 120
calendar days after the date upon which the grievance arose. Any grievance not
processed within the time limits specified shall be deemed waived by the grievant.

The grievance shall cite the section(s) of this Agreement, or substance of the rule,
regulation, policy or order, which is alleged to be violated, misinterpreted, or
misapplied. The grievance may also state a remedy or remedies sought, which
shall not be binding.

All grievances must be presented in writing at all steps in the Grievance Procedure.
For all grievances as defined in Section 1(c), monetary awards shall not cover any
period prior to the date of the filing of the Step | grievance unless such grievance
has been filed within thirty (30) days of the assignment to alleged out-of-title work.
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Section 3. The Grievance Steps

Employees may at any time informally discuss with their supervisors a matter which
may become a grievance. If the results of such discussions are unsatisfactory, or if
such a discussion does not occur, the employee may present the grievance at Step
l.

STEP |

The employee and/or the Union shall present the grievance in the form of a
memorandum or on a grievance form used by the Union, to the person designated
for such purpose by a President no later than 120 days after the date on which the
grievance arose. The employee may also request an appointment to discuss the
grievance. The person designated by the President to hear grievances shall take
any steps necessary to a proper disposition of the grievance and shall issue a
decision in writing to the grievant and the Union by the end of the tenth work day
following the conclusion of the grievance discussion or record closed by the Hearing
Officer, whichever is applicable.

STEP I

An appeal from an unsatisfactory decision at Step | shall be presented in writing to
the Chancellor's designated representative who shall not be the same person
designated in Step I. The appeal must be made within seven (7) work days of the
receipt of the Step | decision and shall include a copy of the Step 1 decision. The
Chancellor's designated representative shall meet with the employee and/or the
Union for review of the grievance and shall issue a decision in writing by the end of
the fourteenth work day following the date on which the grievance discussion was
concluded, or record closed by the Hearing Officer, whichever is applicable. The
party (union or individual grievant) who files at the second step shall be deemed the
primary representative of the grievance for purposes of such Step Il procedural
matters, namely, correspondence, scheduling, settlement discussions, etc.

STEP Il

An appeal from an unsatisfactory decision at Step Il shall be brought solely by the
Union for impartial arbitration, within thirty (30) work days of receipt of the Step Il
decision or within thirty (30) days of the expiration of the time limit for transmission
of the Step Il decision, by serving notice to the American Arbitration Association.
The Association shall designate an arbitrator from the CUNY Classified Staff
arbitration panel” agreed to by the parties and shall notify the Union and the
Chancellor's designee of the arbitrator named. A copy of such notice shall be sent
to the Chancellor's designee by certified mail, return receipt requested. In addition,
the University shall have the right to bring directly to arbitration any dispute between
the parties concerning any matters defined herein as a "grievance." The University

" See Appendix E(1), and E(2).
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shall commence such arbitration by submitting a written request therefor to the
American Arbitration Association. A copy of such notice shall be sent to the Union
by certified mail, return receipt requested. An arbitration shall be conducted in
accordance with the Consolidated Rules of the American Arbitration Association.
The costs and fees of such arbitration shall be borne equally by the Union and the
University. Consistent with Article IX Section 21 of this Agreement, expenses of
witnesses shall be the responsibility of the party calling such witnesses. The
decision or award of the arbitrator shall be final and binding in accordance with
applicable law and the arbitrator shall not add to, subtract from or modify any
contract, rule, regulation, written policy or order mentioned in Section | of this
Article.

Section 4.

As a condition to the right of the Union to invoke impartial arbitration set forth in this
Article, including the arbitration of a grievance involving a claimed improper holding
of an open-competitive rather than a promotional examination, the employee or
employees and the Union shall be required to file with the Vice Chancellor for Labor
Relations a written waiver of the right, if any, of the employee or employees and the
Union to submit the underlying dispute to any other administrative or judicial tribunal
except for the purpose of enforcing the arbitrator's award.

Section 5.

A grievance filed pursuant to this Article may be resolved by settlement agreement
only if agreed to in writing by The University Office of Labor Relations and an
authorized representative of the respective union.

Section 6.

If a determination satisfactory to the Union at any level of the Grievance Procedure
is not implemented within a reasonable time, the Union may re-institute the original
grievance at Step |l of the Grievance Procedure; or if a satisfactory Step ||
determination has not been so implemented, the Union may institute a grievance
concerning such failure to implement at Step Il of the Grievance Procedure.

Section 7.

If the University exceeds any time limit prescribed at any step in the Grievance
Procedure, and there is no agreement between the parties for a waiver of such time
limit, the grievant and/or the Union may invoke the next step of the procedure,
except that only the Union may invoke impartial arbitration under Step |II.
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Section 8.

The University shall notify the Union in writing of all grievances filed by employees,
all grievance discussions, and all determinations. The Union shall have the right to
have a representative present at any grievance discussion and shall be given forty-
eight (48) hours notice of all grievance discussions.

Section 9.

Each of the steps in the Grievance Procedure, as well as time limits prescribed at
each step of this Grievance Procedure, may be waived by mutual agreement of the
parties.

Section 10.

The parties agree that Section 1(c) of the grievance procedure shall be available to
any employee who claims to be aggrieved by an alleged assignment of any person
in a classified title in University’s employ, whether within or without this bargaining
unit, to duties consistent with the job specification for the title of the grievant but
substantially different from the duties stated in the job specification for the title held
by such person in University employ. Light duty assignments of permanent
classified persons in University employ, within or without such designated unit, who
have been certified by the appropriate procedures, shall be excluded from this
provision. Such grievance may be taken directly to the third step of the grievance
procedure upon the election of the respective Union.
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ARTICLE XXXI - FINANCIAL EMERGENCY ACT

The provisions of this agreement are subject to applicable provisions of law,
including the New York State Financial Emergency Act for the City of New York as
amended.
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ARTICLE XXXII - SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be invalid, such
invalidity shall not impair the validity and enforceability of the remaining provisions
of this Agreement.
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ARTICLE XXXIIl - APPROVAL AND PAYMENT OF AGREEMENT

This Clerical Administrative and Professional Unit Agreement is subject to approval
in accordance with applicable law.

In the event that any payment is not paid on the date due under this Agreement,
such payment when made shall be paid retroactive to such due date.
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ARTICLE XXXIV - RESOLUTIONS

This Agreement shall constitute and be deemed a complete adjustment and
settlement of all demands and items presented, and as to all of such demands and
items, there shall be no further collective bargaining for effectiveness during the
period from November1, 2016, to April 15, 2022, the termination dates of certain
respective union agreements and economic provisions contained herein
notwithstanding.

Except as otherwise provided herein any further collective bargaining between the
Union and the University during the term of this Agreement shall be limited to a
matter within the scope of collective bargaining where (a) the matter was not
specifically covered by the Agreement or raised as an issue during the negotiations
out of which such Agreements arose, and (b) there shall have arisen a significant
change in circumstances with respect to such matter, which could not reasonably
have been anticipated by both parties at the time of the execution of such
agreement.
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WHEREFORE we have heTeunto sei our hands and seals on this the

(QCM“* 2025

THE CITy UNIVERSITY OF NEW YORK DISTRICT COUNCIL 37, AFL-CIO
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= )
By B\ N e e *‘)
Felk V Maios Rodngue2 Henry Gamdo "
Chancelior Executve Director )
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UNION. CIVIL SERVICE FORUM. LOCAL

3§‘AFL-CIO
By }JW*M ,H U‘@/LI\%M*,

‘1James Golden
/ President. SEIU, Locai 300
CAL 306, MOTION PICTURE

ROJECTIONISTS, VIDEO TECHNICIANS,
THEATRICAL EMPLOYEES AND ALLIED

CRAFTS. IATS
By 4\/@
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Michael Fewx
Business Roprosantative, ,
Local 308, IATSE A

NEW YORK STATE NURSES ASSOC.

By..
Pavicia Kane, RN
Executive Directar



Appendix i1

MEMORANDUM OF UNDERSTANDING

-Agreehent entefed infd this twelfth _VDayref __March, 1986
by'ahd;amoqg Diétrict Council 37, AFS&HE{ AFL-CIO, and its

affiliétéd Local 384 (heréfnafter "The Uﬁipnf) and'fﬁe Ciﬁy_
Univérsitf of Néw‘Yofk (hefeinafﬁer "The Univérsity"y," o

L

- Witnesseth:

_lWHe;Eas;the Union and The Uhiversity havé reached an ég;eement

" regarding the rééolution of a matter of mutual\concern,rthé
_:estrupturingrof'“the Gittlgsﬁn“ tifles {as defined -in pé:agraph 1.

bélow) in The Uni?eréity, and wish to redﬁce that agréemen§>£o

written form,

Hbﬁ; THEREF@BE, it ié mutua;ly.égreed by and among thé:parfﬁes -
_ hereto, as follows: '
1. Effective Juiy 1, 1984 there shall be a restructuring-of-‘
'the'occupational group compr ised of_the'titles College Office
. Assistant A, College Office Assistant B, Cbllegé Secretaria1
_Assistant A, College Secretarial Assistant B, College |

Administrative Assistant, and College Administrative Associate,.

hereinafter "the Gittlesqn'Eitles“.

i


https://agreement.to

2.  Effecfiv¢ Julywl,'1934,thelformer'“ciﬁtlésohf£it1es" éhall
be discontihued;énd reﬁlacé&'by the following titles
‘establisﬁed,blehe Univergity‘s‘Board of'T:usfeeslon june'24,
,;985:r CUNY Officg hssiétant, CUNY SecrétarialAésistént,_and
,CUN$_Admin;sfrative ASsistant'(héreinaftef."th%*néw Gitt1eson
-ititlésﬁ). | | B

'73;_ The“"néw‘Gittlesgn" titles shall-have'theffollowfnq'

‘characteristics:

" A. Levels

There shall be four (4) levels in each of the'titleé-CUNY
foice Assi5tant and CUNY Secretarial Assistant: Levels 1, 2, 3
or (3a),-and 4.

There'shall be two {2) levels in the title CUNY Administrative
&séistant, exéept&that_Lével l_shall,codsist of Levels,lA[ ié,

B. Levels - special characteristics

1. All-persbns‘appointeq to the titles CUNY Office



Q»Asslstant or CUNY Secretar1al A551stant on. or afeee June»
25; 1985 shall be app01nted to Level 1 of such tltles
ﬁnless such app01ntment is 1mmed1ately preceeded by a
‘contlnuous perlod of Glttleson serv1ce whlch commenced

'prlor to June 25, 1985.

-2', , Level 3n of the titles CUNY Office A351stant and cuny
‘ Secretarlal A551stant shall be the level to which persons

employed in the old "Gittleson t1tles" College Offlce

A551stant B or College Secretarlal A551stant B shall

convert,' No other persons shall be—a551gned to Level 3A;

C. Movement From Level to Level

1. 1In the titles CUNY Office Assistant and CUNY

Secretarial Assistant movement from level to level

shall be as follows: ..

Level 1. to Level 2 ~ Upen completion of one (1)

year of satisfactory service,

From Level 2 to Level 3 AIA college may assign’a
Level 2 employee to Leﬁel 3 at any time following

the completion of one (1} year of satisfactory



"serﬁioe in Level.2."ﬁpon complefion'of four ll) yeafsiof:
satlsfactory service at Level 2 movement to Level 3 shall
‘ bé automatlc Any.perlod of 'service in Levele 3 or 4 prior
to the_fourth aoolvefsaryiof eoéoiotmentfto Lemelfz'shall
be oounted towards the maximum petloo of setmice in Level
.From Level 3. (or 3A) to Level 4 - A college may a551gn a
Level 3 or 3a employee to Level 4 on the - bas1s of
51gn1f1cantly hlgher level duties and respon51b111t1es, in
'accordance w1th guldellnes to- be issued by the Un1vers1ty

Office of Faculty and Staff Relat1ons

2. In the title CUNY Administrative Assistant, movement

.,  shall be as follows:

:Withln #evel 1 eo'employee'shall progress to Level
1B upon completion of 1 year‘of-safisfaCtory
serﬁice at LevelllA after jone 3@, 1984;‘an
employee shell prooress to Level lC‘upon'the"

jcompletlon of 30 months of combined service after

June 39, 1984, at Levels 1A and 1B.

-EmPIOyeesxwho held the title,College

Administrative Assistant on-drfbefore‘July 1'l1984



' shall. progress to Level 1C upon the completion of
twenty'five (25) months of combined service aftefﬁ
June 30, 1984, at Le§els-1A and 1B but;~in no

event, prior to August 1, 1986.

-From Level 1 to Level 2 - A college may a551gn a
Level 1 employee to Level- 2, follow1ng the~
completlon of 1 year of serv1ce ‘at Level l -on the
V_ basis of a 51gn1flcantly hlgher level of dutles'
and respon51b111t1es, 'in accordance with
guidelines'to>be issqed by the Univereity foieer

of Faculty and Staff Relations.

Service in “The Gitﬁleson titles"'COILeée Office Assistant
A or College Secreterial Assistent A shall be credited
'towards the time regquired for movement between levels ln
ﬁhe "new Gittleson tltles“ CUNY Office Assistant (Level 2

to Level 3} or. CUNY Secretarlal 3531stant.(Level'2 to-Level'

3) respectively:

D. fTrial or Probationary Periods:

1. A probationary period of one year shall be in effect
following probable permanent appointment to each fnew

Gittleson title".

’
P
Pl



‘Any-eﬁéloyeé Qﬁo w§s or'isrih prébétiOnAry-sfatdsfin
the titie Cbllegé office AésiStant_B.or Coiiegé |
,Secretarial Assistaﬁt B after ﬁﬁlyfl, l984ishail be
quuifed:to cdmplete such p£6batiohary servigé upOn"'
:conﬁéféibn toqthé.”ﬂew Gittlespn titlé", Level‘QA;-;In}
5_tﬁe éveﬁt fhaf such empioyee Should féil“té pombleteJ 
snch‘prébatiqﬁ:statistactorily, hé/éﬁe;éﬁali re§eft:to
Level 2 or‘ﬁévei_Bioflﬁhe "new Gittiééénlfitleﬁ; iﬁ;
accbrdancé Qith hié/her'sefvice pursuant3£o section F

below.

A trial period of 30 months shall be in.effect

followipg assigﬁment t0 Lgvél‘37exéept'tha£ £hé trial 
period sﬁail end when an employee isjadvéncedi |
‘adtomatically‘to Level 3 éursuant ta Section 3C'1)_andr
”gssigﬁment to Level 4 of CGNY,Offidé*Assigtaﬁt o£_CUNY
'Secfeta;iAl Assistanﬁ or,assignménﬁ to Lévei 2 of CUN?
Administrative'AsSistéhtg Ifrﬁh émpléyee,fails ﬁq ‘:
complete theiirial period satisfaCtpfily,'the |
 employee®s assignment at that Level sﬁail be’termihated
and the employee shall revert to his[her.preQioqs ' |
Leﬁei{- Following the succéssful completipn of the
'rtriallﬁériod an employee may be assigned to the duties -
of a subordinate level, but the'emplgfee“s salary
'sﬁall remain thét-of £hellevéliih’whi¢h he/éhei

completed the trial period.
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',Pérceﬁtage Distributionss:

The’following.percentages shall apply to ‘the numbef of

“empldyees appointéd to the indicated titles and Levels:

1. The maximum number of‘emploYees in the titles.CUNX

Office Assistant and CUNY Secretarial Assistant.

'éombined shall'not.EXCeed'eightj'perCEnt_(BB%)-of fﬁe

total number of “New Gittleson titlé“ employees.

2. The maximum number of CUNY’foicé Assistant title

, andeUNYVSecfeta:ial Assistant title employees

Combinéd,-at Level 4, shall notvéxbeédrtwenty percent

. {20%) of the total- number of employees in the CUNY

Office,Assiétant and CUNY Secretarial ASsistant‘titlés:

combined.

3. The number of employees 'in thé‘titlg CUNY

Aaministiative_Assistant shalllbeino'fewer'than 20% of |

the total number of employees'in the "new Gittleson

'ftitlesﬁ.

4. The number of employeés in CUNY Administrative

Assistant} Level 2 shall be no fewer than three percent -

' (3%) nor more than five percent (5%) of the total

ﬁumbér of_employees'in Ynew Gittleson titles®,



F. Reclassifica{ipn Of.Emplgyeés in "Gittleson Titles“,.

'Emplbyges-wh6 have served or are sérting in Gittléépn
o Eitles on Gr-éfter 5ﬁly 1, _1954 sﬁail be feclasSified
effectlve 7/1/84 or the date of . ap901ntment to or the
date of promotlon to a dlfferent G1ttleson t1tle 1f-

'after 7/1/84, to the new‘Glttleson titles 1n_acpordanée

'withfthe,f0110wing,table;:

,Giftleson Titié o New Gittleson*Title
Cdllége bffiée Assistant A CUNY'foice Assistant
| (apptd:aftet 6/24/85) L -engye1 i)
- College office Assistant A> ' CUNY-OffIchAssistéht
. (apptd before 6/25/85) (Level 2)
College 0fficé'ASsi$tant A " CUNY Ooffice ASsisgaht“'
'(wiﬁh 5 years of>59rvice) G - (LéveljB) |
.Cdllegé SecretariallASSt A GﬂNY Secret;fiél‘Assistant '
(apptd after 5/24/95) ! - (bevel 1)
College Secretarlal Asst A Cﬁﬂf Secreﬁériéi 5$sistantA
| {apptd before 6/25/85) '.'i -"(Levelrz)'" |
';Collegg Secretarlaerss; A CUNY Secfetariél Assisfant

{with 5 years of service) (Level 3)



Cont?ﬁ.

".Gittlesdn;Title ) ‘New. Gittleson Title

College Office Assistant B* CUNY Office Assistant

(Level 3A)

College Secretarial Asst B* CUNY SeCreta:ialihsst-(Level
L - - : - _ - *

3a)

College Administrative-Asst CUNY Administrative Assistant

(up_to 1 yr in title after 7/1/84) (Level 1A)

_Collegé Administrative Asst - CUNY Administrative'Assistant"

‘(12 mos to 364§ mos in title after 7/1/8B4) * {Level 1B)

College Administrative Asst - Cuny Adminisﬁrative Assistant

{more than 39#_mos-in title after'7/1/84)' : (Leﬁel 1)

College Administrative Assoc CUNY Admin Asst (Level 2).

*See section D {l) above.

 §See section 3C (2] ébbve.

G. Credit for Provisional Service

Provisionals shall be advanced inrsalary.in accordance
with the period of service in a covered title, but

provisipnals shall not be advanced in rank above CUNY
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Office'ASSistant or CUNY Secretarial Assistant, Levéij'
2. 'Time towards advancement in rank shall be counted
'from'thé date -Of appointment from a Civil Service

list. “Upon the successful cdmpletionfoffﬁhe

‘probationary period following appointment from a Civil |
Service list, éontinuous-prior_provisidnal service of .-

' up to one year shall be credited,towards_advanéementvin

rank.

Salary Rates - “new Gittleson" Tities

The "néw Gittleson” title rates, prior to tﬁé genérai
increases of the 1984-87 Municipal Coalition Economic
Agféemént (MCEA), shall be as follows: (All rates.are

'subject to increases pursuant to the MCEA.)

6/30/84" ﬂ6/30/84

Tiﬁle | Lgvel Minimum lMaximum
_“CUNY_Office Assgistant 1 135890 : _14,263
' CUNY Secretarial Asst 2. 14,500; 18,484

| ' 3. 15,100 18,484
3  16,064': "21;152'
4 16,400 21,152



Cont®d,

‘6/30/84',- 6/30/84

 .Titlg% '74‘Léve1'lMinimumﬁf Maximum
CUNY Adminiétrativé Asst - ia- 18,800 25,386 '
1B 19,400 25,386
iIc. 20,111 25,386
2 22,500 28,602

Service Increases -~ New Gittleson Titles

Employees in the titles and levels indicated below -

- shall receive service increases added to base salary on

the first day of the quarter following completion of

ten, fifteen, tweﬁty;'or twenty—fiQe years of total

service in a "Gittleson" and/or "new Gittleson" title.

The salary plusVServicebiqqrease shall be equal to the

_rates indicated in the table below. Periods of. leaves

of absence without‘pay shall not be credited towa:ds

the timé needed to qualify for such increases. ‘SerViCe

in New York City‘Clerical titles that were reclassified

to “Gittleson" titles in Community Colleges prier to

1966 shall be credited as Gittleson service.



" Rates based ‘upon Years of -

Title; Levél3 L o - Service.

19 Yrs 15 Yrs . 20 Yrs 25 Yrs »

CUNY Off Asst/Sec Bsst. - 15,508 15,900 16,406 17;000
(Level 3)

| CUNY Off Asst/Sec Asst 16,375 16,675 17,000 17,000

(Level 3Aj K - ' -

CUNY Off Asst/Sec Asst 16,86¢ 17,200 17,706 18,200
{(Level 4)

CUNY ‘Administrative Asst 29,511 28,911 21,411 31,911
'(Level IC)

J;:“Proﬁofiqn;Advancement Guaranteé -

‘iyll ‘An employee whéﬁ prdmoted to CUNf'Admiﬁigtxétibe‘--
Assistént,‘Lefel_iA; Shali recelve either the‘ihdicated .

' fmiﬁimum”ﬁasic éalaiy for that title or the rate feceived‘or a
reéeivéblelin'the CUNYVOffice Assistant or CUNY Secretarial
Assistant'titlé,'plﬁs fhé promotion.guarahteé, whichever is
greater. rThe proﬁotion guarantee shéll be $665 as‘qf-the'June
éﬁ, 1984, and iS-to;be adjusted by tﬁe‘percentégé ingreaseg.of_

the MCEA.



‘1f the édditiﬁn'éf'the'prbmotion éuarahtée‘£o gnvemplbyee“é -
prior rate results. in a,éalarj'ﬁighet fhaﬁ'the LevelllA‘Qg
1B rate'fot'CUNY Aamiﬁistra£ive assistant, the empldyeé'
shéll‘réméin-at-such séléry (blus ahyvapplicab1e3MCEA
‘adjustmént)_until;‘following lérmbnths ét Level lAléf 25 6r ;
30 monﬁﬁsmat Lévelé 1A and 1B combined (whichévef‘is' .
épplicabie éursuadt-td;séction 3C'(2) above), a highef

salary rate for'thefnext‘higher lévél-shali'take effect.

2. An employée when assigpeé\to’a higher level within a
unewgCittléSQn fitle“‘éhall reéeive fo;'the periodVOf'SUGh
higher level assignﬁent;_éxcept as provided chefw%ée iﬁ
 sectiQh ﬁ-above, either the indicatéd.mjﬁimum.basic saiary'
of the?aSSigned level or the,fate teceived or receivable in
-thé former‘asSi§nmentAlevel plus the Advan¢ementVGuaranfée-
spéﬁifiéd_béléw” whichever_is greater. lAn aséignmeﬁf to a

higher level shall not be considered a promotion.

. a

‘Title .- Level : Advancement Guarantee
" CUNY Off ASst/Sec Asst - 85290
(Level 4)
CUNY Administrative Asst $750

- (Level 2)



L

‘The Advancement Guarantees indicated are as of June 38,

198!'and are to be adjusted by the pefceﬁtage increases of

the MCEA.

'K} "Effect of Reclassification on-IndiViduél‘Saiariés

Gittleson title employees who are reclassified shall "

héve salary rates

F, G, H, I;'and J

whose Salary rate

the new Gittleson

increase indicated by such”paragraphs;_shall:“convéft”

pursuant to the MCFA, until such time, if any, that the

computéd'on'thé'basis of pérag:aphs’

of this Section 3. Any employee.

in a Gittlesbn-title;is above that”bf.

titIe, including level and service

‘at his/her'GittlesQn title'rate, plus géneral increases

S hew Gittleson“ title rate would be greater, at which

time such "new Gittleson" title rate shall apply. No

salary shall be reduced as a result of,réplassification

from a "Gittleéson®

" title to a "new Gittléson" titles

Revision of Job Descriptions

Duty and qualifiqatfon requirements. for “n¢w Gitt1es0h"'

‘titles shall be established to reflect the restructﬁfing of

the "Gittleson".titles. The operation of word processing

equipment, electronic data processing terminals and

eQuipment,_and“personal computers in the péfformahce of



their duties shall be'incorpdrated'inpo.such duty

descriptions.,

RéViSion of Statute

The Union and The University shall support the passage of

any clarifying ammendment to Article 125, Sections 6218 and

6220, of the New York State Education Law that is

cqnsisten£ with this agreement, including the’répeal'df

SeCtiqns 621¢ and 62249.

Sévingé Clause

In the event that any prdvision_of this Agreement is_foﬁnd

to be invalid, such invalidity shall not impair the

validity-  and enforceability of the remaining provisions of

"this Agreement.

Wherefore we' have set bur hands this twelfth day of March,
1986. ' T

/8 Francine Autovino 3/12/86

" For Local 384

/S Bart Cohen 3/12/86

For District Council 37

/8 Ira Bloom : - .3/12/86

For The University
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* MEMORANDUM OF AGREEMENT

Agéeement éntered'into this ’-Q[' day of f{gj;ugjﬁitﬁrﬁ’, ﬁj and

_ : ) ™ v :
'anong Thé City University af ‘Mew Yark (hereinafter “The

- Unlversity ) and District Council 37, AFSCME AFL-CIO on behalf of

its affi]iated Loca1 384 (hereinafter "The Union®)

WITHRESSETH:

HHEREAS- THE Ynion and the Univérsity‘have reached an agréement
regard1ng mod1f1cat1on of two Memoranda of Understanding between

the parties, each dated the twelfth day of March 1986, and w1sh-to

‘express that agreement.1n wrltten form,

Hdi, Therefore, it isEmutua11y agreed by and among the parties

hefeto.as follows:

First: The Memorandum of Understanding datéd~Har;h 12, 1985,

regardxng the restructuring of the Eittiesoh series

titles, shall be modified as follows;

1.  Effective July 1.a1§87,'section 3{c)2 shall te
modifiedrin order that movement from,Leve] lb'toi
Level 1c of the title CUNY Administrative Assistant

~shall be after. 25 months of sefvfce in Level 1 of
' ﬁhat title, inc1udiﬁg'13 mOnths of seerce‘at Level

1b.
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Second:

2. Effective July 1,‘1988, the minimum rates in effect
for CUNY Administrative Assistants (Level 1c) who have
completed 20 aﬁd 25 years of servicevsha1}'be not less
than $750 greafer than the minimuim rate for empioyees‘
in that title and level who have completed 15 and 20

years of service, respectively, i.e.:

20 year rate - $27,494

25 year rate - $28,244

3. Effective July 1, 1988, the-maximum for positions at
each college in the titie CUNY Administrative |
Assistant-Level II<sha11 be increased to 7% of the
total nuﬁber of "New Gittleson" title employees at

‘that college.

The Univérsity undertakes to assuré that the numbes- of
filled Gittieson title positions in the University on
September 30, 1990, shall be no less than thirteen point
six percent (13.6%) of the number of full-time filled
positiohs in the Universify>on thit‘date, and that in no
case shall the number of Gittleson title positfons be
fewer than 2026. The thifteen point s$ix percent (13.6%)
figure shall not be interpreted as a cap on the number of
positions that can be fiiled by employees in gittlieson

titles.



Third:

"Fourth

For emp]oyees wlth 15 years of G}tt1eson t1t]e serv1ce on’

or befone July 1, 1988, who' FECEIVEd no sa]ary adgustment

upon contetsion from an "oid Gltt]eson t1tle to ‘a “néw
Gitt?esnn" tit]e effective Ju1y 1' 1984 ‘other than the 5%

Genera] Increase prov1ded by the Coa11t1on Economlc

tAgreement and who remain in the same t1t]e and ]evel to
which they converted (Level 1la, 1b, and 1c of the CUMY

Admjnj;trative'ASSistant tit]e is'cons1dered the same

level for this pdrpose) the 1987 90 wh1te Co]]ar

Agreement shall include pr0v1s1on for .a Spec1a1 AdJustment

effective July 1, 1988,

Such Special Adjustment shall be 1$500 minus the'difference
found by subtracting 1.218 times the empIOyee s salary on

June 30, 1984 from the saTary rate prOJected to be in

effect for theremployee on June 30, 1988

‘The Memoranddm 0f UnderStanding dated Mardh 12, 1986,

regard1ng sett;ement of the lawsuit 1n1t1ated by the Union

sha]] be mod1f1ed as fo]]ows

1. Paragraphs “Third“, and "Fourth" shall be replaced by

a new paragraph “Third/Fourth", which shall read as

fo]]ows
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“*Third/Fourth™

Mo Tater than March 12 1989, eaéh'
. pos1t1on filied by an emp]oyee whose
>.dut1es are found to be or both parties

agree are not approprlate to.the

instruétianal staff titles High

Educat1on A1de or Ass1stant to H1gher

-Educatlon Officer at the time of the

c1ass1f1cat1on rev1ew shal] he

red-circled”. When a pos1t10n ‘which has

been “red:circled" is to be refilled, it
sha]] first'be reclassified ;orthe title.

and ]éyé] appropriate to the duties to

_bé'performéd therein. In the event

that, in the college's view, the

anticipated duties arq suffﬁtient1y;
different from the duties pérfnrmed when

the position was red circ]ed‘SO'as to

- make the. p051t10n no 1onger a

““Gittleson® title positipn the co!lege

sﬁa]1'§upp]y & detaj]ed_dESCriptian of

the-duties to thé Office of Fécu]ty and

Staff Re]at1ons wn1ch shall, within 30

days from. recelpt of the description of

duties, consult with a designated

Arepreéentative of the Unian..



The remaining provisions of the March.12, 1988
lawsuft settlement agreément shall cantinue to be in

full force and effect.

Fifth: Pkb#isions-corhesponding to the above shall be'inc]uded,

as required, iﬁ th8'1957-1990.white'Co11ar Unit Agreement;

¢

_Wherefore, we have hereunto set our hands and sea?s th1s'

day of ﬁkzugr— 1988

%‘?’

OFSR
6/2/88
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MEMORANDUM OF UNDERSTANDING

Agreernenl' enlered into by and between The City University of New
“York {hereinafter the “University”} and District Council 37, AFSCME,’
AFL- ClO on behalf of Local 384 (heremaf!er “The Umon”)

WHEREAS lhe Unrversrly and the Umon (hereinafter “the pames”) have
‘ -reached a . mutual understandlng and agreement regarding | the intention of the
- University to aliow the clerical/administrative employees represented by Local 384
(hereinafter “Giitleson” titles) to parlrctpate in CUNY s 1999 Early Retlremenl lncenlwe

- (ERl) program; and |
.- WHEREAS ‘such parircspatron in the 1999 ERl is conlmgent upon lhe agreement
of the parlles as set forth below; , _

NOW THEREFORE itis mutually agreed by and among the par’ues herelo as

follows
FlRST: Itis onderslood and agreed that ali Un_iVersily- employees in
o ‘Gittlesgn titles represented by Local 384, who meet the eligibility -
requirements, shall be eligible to partlcrpate in the University's -
1999 ERI, subject to the approval of the Board of Truslees and
ratlﬂcalron by the membershlp of Local 384. .
SECOND: It is understood and agreed that, in accordance wath the 1999 ER|

legislation, nothing herein will preclude the University from
backfilling Gittleson positions reduced through participation in the
ERI, it is further understood and agreed that the University will
meet the revised minimum staffing reqmrements as set forth in

‘paragraph "THlRD" below

: : s understood and agreed that the minimum staffing requirement
. of 1792 positions (known as the “Gittleson Floor”), previously -
established by the March 21, 1993 Arbitration decision Case No.

- 1339000959 92, will be reduced to & new minimum slaffrng level .

- of 1732 positions.

Appendix A3 -
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_ FOURT'H:' Tne University agrees'that to.the extent that 'perltcipetion inthe a
' R 1999 ERI reduces the number of positions below 1732, the
: Unrversrty will fill positions to the minimum. staffing level of 1732

no tater than June 30 2000.

itis further understood and agreed' that this Agreement'conetitute's

FIFTH: ‘
~ the entire Agreement entered into by the the parlies, and it cannot
" be supplemented, amended, or modified i in any mannef, except in
- writing by Agreement of the partles .
SIXTH: - Thrs Agreement shall be eﬁectrve and blndrng only upon its

executron by al! the partres set forth be|0w

%de@ W&WJ/M 9

Kgreed o on behalf of
The City University of
" New York :

Agreed to on behaif of o | Date
District Council 37

m,&,m ///i%f?f |

- Agreed to on behalf of Date
, Drstrlct Councrt 37, Locat 384



“Appendix B

The C:ry Umvemty o;‘ New York

Oﬂice of the Vwe Chanceilor for Facuify and Staff Reiaztom '

7 535 East 80 Srreer New York NY JCBZI
(212} ?94-5518

June -4, 1986

Mr. Louts Albano, President
Civil Service Technical Guitd
~Local 375, AFSCME/AFL-CIO
53 Park. flace, 4th Floor
New York, N.Y. 10007

" Mr., Martin Lubin
Mr. Bart Cohen
~District Council 37, AFSCME/AFL- CIO
. -125 Barclay Street
New York, N.Y. 10007

gentlemen:

'He have carefuiiy reviewed the revised positions put forth by you
in our discusslions of May 5 and 27, 1986, and reconsidered the
earlfer -positions as set farth in the September 12, 1985, February
-13, 1986, and May 14, 1986 documents, in the 1i1ght of your new
concerns. We are now prepared to make a final best offer, which
we belteve is a reasonable basis far agreement at this time

~As you know, there have been significant and substantive recent
gains in the salaries of ‘the CUNY employees you represent. These

.. salary: advances were put into effect as & good faith reflection of
the fact that, since September, 1985, we were in evident agreement

on all but a few minor detalls.

As 1 am sure you alse realize, the next round of bargalalng is not
far off, and it will provide an appropriate opportunity to
discuss any continuing concerns, such as the possibility of an
additional sub-level, in the Tight of actual experlence with the

new titles.

~‘The University $ finai best offer 1s as follows:

1. Local 375 s recognized as. the respective union
representing the following titles as part of the Non-Instructional
Clerical, Administrative, and Professional Bargaining Unit (CUNY
White Coiiar Unit). These titles were established by The Board of
Trusteas of The City University of New York on June 24, 1985; to
become effective en July 1, 1985 - '

Univ, Arch. Intern Univ. Engineering,TeCh; Tralnee

yniv, Asst. Architect . Univ. Englneering Techntctan
Univ. Arch. Levels I, II, III Univ. Englineering Intern
Assistant Chief Architect Univ. Asst. Engineer

Univ. Engr. Levels I, II, IIl
Assistant Chief Engineer



L.

2. The sa]ary rates. for these titles and levels are summarized
in thé fol10wing table, and are based on the salary levels
discussed previously as "pre-coalition” rates. . The table’ app]ieg
the 1984-87 Municipal Coalition Economic Agreement (MCEA) to the
titles that were restructured in accordance widh our dis€@ssions.

Rates for other titles creatad by the Beard's resolulion corraspond
to rates of the predecessor ﬁtty tttles m accordance with the

conversion chart below:

a)TABLE OF RATES- Restructured Tit1es

Discussion & Computat!on

| Title' ' ‘ - ~ Rates - __ Rates to be Paid
6/30/84  7/1/84 7/1/85.  71/1/86
- Minimum  Minimum , Minlimum Minimum
‘ . Maximum Maximum. Maximum ~Maximum
" Univ. Arch. Level 1 28,673 130,107 - 31,541 33,261
Univ. Eng. Level I 36,110 37,916 39,722 41,889
Untv. Arch. Level Il 34,090 35,795 37,500 39,545
Univ. Eng. Level I] 41,185 43,244 45,303 47,774
Univ. Arch. Level II1 38,135 40,042 - 41,949 44,237
Univ. Eng. Level III 44,956 47,204 49,452 52,149
Assistant Chief Arch. 41,000 43,050 - 45,100 47,562
47,000 49,350 51,700 54,520

Assistant Chfef'gng‘

b) CONVERSION CHART- Other New Titles

CITY TITLE CURY TITLE
Architectural fntern Yniv, Architectura] Intern
Assistant Architect = = Univ. Assist. Arch.: Levels I & II
Architéct . Untv. Arch.: Level I, 11, & III
Engineering-Technician Trainée Unlv. Engr. Techniclan Tralnee

Englneering Tethnlcﬁan Univ. Engineeriég_Technician'

Assistant Engineer Univ., Assist. Engr.: LeVeTsrl & I

Engineer Unfv., Engr.: Level I, II, & 1981



“titles.

" Engineer.

_ L | =3 - 7
c) TRIAL'PERIOD - An employee aﬁsiﬁne& to‘[é#e]iif gr Levéltlllkfﬁ

~of .a CUNY title shall serve a trial period of 36 moaths {in that

Tevel, after which he or she may be assignad duties of & lower
Tevel but his or her salary may not be reduced. CUNY service i &
corresponding City title, as defined in Section 2b above, or CUNY
service :in the City title Administrative Architect or -
Administrative Englneer-shall be crédited towards the 36 moath
trial period. S : o o S o

d) ASSIGNMENT AND ADVANCEMENT INCREASES - Upon movement from

“level to level or from title to title, an employee shall receive

the minfmum salary of the new level.or title, or the salary
recefved or receivable in the prior titie plus the increase
indicated in the following table, whichever is higher. =~

- Advancement or Assighment' T ;Advanceméﬁtfor{Assiﬁnment;Increaﬁé -
To Title or Lével . ~ - . Effective 7/1/85 . Effective 7/1/86.
_fUniv. Assfstéﬁt ArchrLeveT'f ' B N 922;f o '$ 972'- '
Univ. Assistant Engr Level | ‘ T
Univ. Assistant Arch Level-II° 1016 o 'iOfl-”
Yalv. Assistant Engr Level IT _ T
‘Univ. Engr, Tech Level II I 700 . 738
Univ. Architect Level I . - 1016 1971
Univ, Engineer Level T-7 . S o -
Univ. Architect level 11 1208 1274
Univ. Englneer Level-II ‘ : -
Univ. Architect Level 111 1272 1341
Univ. Engineer Level IIT. S B
Assistant Chief Architect 1350 . 1424

 Assistant Chief Englneer - o

3. a)y The Equity Review Panel -award for New York City
Engificering and Architectural titles, pursuant to the 1984-1587
Municipal Coalftion Economic Agreement, shall apply to employees In
the successor University Architectural and Englineering titles, ta
the same manmer as appifcablea to the City titles, based upon the -
years of service invthe.University.Ach}tectural and Engineering
. Future changes, if any, In the nomenclature of City titles
shall not be construed so as to change the intent .of this section.

b) Any CUNY employee in the title yniversity Assistant
Architect or University Assistant Engineer who was converted from
the HNew York City title Assistant Architect or ‘Assistant Englneer
'shall recelve any longevity differential he or she would have
recefved had he or she remalned an Asststant Architéct or Assistant


https://Englneerl.ng
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- service increase adjustment,

¢} Any CUNY employee who was recefving a sarvice increase in .
a City title prior to reclassification to.a CUNY title on July 1, -
1985, shall recelve a service increase adjustment equal - tg the
, {f any, contained in the 1984-87 .
Equity Review Panel Award, cited in Section J.a above, for the City
title in which such employee served prior .to reclassi{fication.

L d) Any CUNY employee in the title University Architect gr
Untversity Engineer _ {Level I, Level [1, or Level III), or in the
title University Assistant Chief Architect or University Assistant .
Chief Engineer, who is already receiving a Sarvice Increase, shall
be pald no less than the salary, including service increase, ‘that

he or she would have received had he or she remained in the New
-York.City architectural or engineering title from which he or she’
converted, Any adjustment to the service fncrease provided by the
1984-87 Equity Panel awards shall be inciuded 1in such computation.

4. a) The University shall establish a Level II In the titles
UnivErsity Assistant ﬁrchiteet and Yniversity Assistant Engineer.

o b) The salary schedh]e‘for Level'II‘of the Assfstant_titiés
shall be that of University Architect/University Engineer, Level ].

c) Although the duties of the employees in the Assistant
titles shall overlap those of the full University Architect and
Englineer titles, no University Assistant Engineer ¢r University
Assfstant Architect shall supervise a University Engineer or.
University Architect. Assignment of personnel in the Assistant
titles to duties equivalent-in scope and complexity to those of the
full University Architect and University Englneer titles is a

- management perogative,

.. d) persons who have performed satisfactorily for one year or
more in a-Yniversity Assistant Architect or University Assistant
‘Engineer title in a Level Il position, and who subsequently become
licensed as Professional Engineers or Registered Architects by the
New York State Department of Education shall automatically maturate
to the title University Architect or University Engineer. Any
person 1n such a situatfon who has served for less than one (1)
year in a Level Il -position at the time he or she becomes licensed
-or registered shall automatically maturate upon satisfactory

completion of one (1) year of Level II service.
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Piease !ndtcate your concurrence with this proposa1 by executfng .
the signature 1ines beiow and returnfng this letter to me..

ira _'.Brloom» S
Vice Chancellor

f ' /(a/% — ClfPe
qu/iocai 375 , o Date ,

Yoo Dhe ke

For Prstrici CounciT 37 _ ' ‘Tate




Appendix C1 -

AGREEMENT

. AGREEHENT ‘entered into this f’/ day of ﬁ/ﬂmf f‘f’f‘/ by and
betwsen District Council 37, and its -affiliated Local 1407,
AFSCME, AFL-CIO and the City University of New York that upon the
establishment of the College Accountant series, the titlegs

- College Accounting Assistant and College Accountant {(lLevelg I,
Ia, II, III, IV} will be accreted to the Non-Instructional

- Clerical, Administrative and Professional collective bargaining
unit. The following sets forth the parties' agreement regarding
‘terms and conditions of ‘employment in the College Accounting
Assistant and College Accountant {Levels I, Ia, II, I1I, 1V}

titles:

A, College Accounting’Assistanté

1. The ‘current maturatlon process from A551stant
Accountant to Accountant will be retained only for present
permanent incumbents and probable permanent incumbents in

continuous service with the University.

2. Entry to the College Accounting series titles shall be
by means of promotional examination from College Accounting
_Assistant and, under approprlate 01rcumstances, by ‘open
competitive ewamlnation.

3. Longevity differentials in effect—as of December 31,
1983 for gualifying incumbents employed as of December 31,
1983 in the Assistant Accountant title only will be
continued. Longevity differentials for new hires in the
College Accounting Asgsistant title will riot be established.

B. College Accountant (Levelé i—iV):

L. Employees serving in Level 'I shall be advanced to
Level Ia after five (5) years of satisfactory service at

Level I.

2. Movement between 1évelé (except from Level I to Ia)
shall be by admlnistratlve designatlon _

BE {a) An employee who has satlsfactorily completed the
one-year probationary period of service at any level or
levels in the title College Accountant shall have '

permanent status in such title.

(b} During the first 36 months of service in a
Level II, III, or IV assignment, an employee may be
- reassigned to a lower assignment, with a concomitant
reducticn in salary, if he/she has received an '
unsatisfactory performance evaluation.



{c) An employee who satisfactorily'serves for a - .
36~month period in a Level II,:III or IV. assignment may"
be assigned duties of a lower level but shall continue
to receive the salary of the higher level, and may only
be removed from such level for cause in accordance with
the disciplinary procedures set forth in Article XxvI-

of the CUNY Non-Instructional Clerical, Administrative
and Professional Agreement (herelnafter referred to as

the “Whlte Collar Agreement b

4. - Any College Accountant 3551gned to supervise a clearly
differentiated major accounting unit, which shall be. defined

as a unit of 6 or more persons in the Accounting or College'
Accounting serles,‘shall be giveén an Ass1gnment Level

:determlned as follows:

{a} if three or more: persons to be superv1sed are-
College Accountants Level 1 the superv1sor shall

be at least Level II'

{b) if three or more persons to be superv1sed are
College Accountants Level II the superv1sor shall

be at least Level III.

Asslgnment levels indicated by this Section shall not be
interpreted to preclude-any cther assignment COHSlStent with

the spec1f1cat10n for the title and level

‘5. Any present permanent incumbent civil service
accountant reclassified to the College Accountant title
shall retain any assignment dlfferentlals, service
increments, and longevity differentials already earned in
‘the predecessor title as of the date of the conversion.
‘Assignment differentials and service increments for the
t1t1e College Accountant w111 not be establlshed :

6. Longev1ty differentials are to-be grantea in the amount
of $1,000 per annum upon the completion of 12 years of
satisfactory service in the title College Accountant at
-Level II and above. Service in the predecessor title, -
Assoclate Accountant; shall be credlted toward meetlng the

12 ~year serv1ce requirement,



7. . Salaries, Advancement and Level Increases. -

College Accounting Assistant: $17,179 = $21,5721

College Accountant C T : $19,402.- $39, 500
- _ _ _ - .M1n1mum Salary .
Level I L ~ §19,402
Level Ia ' ‘ $21,402
Level II . $23,922
Level III : o $25,920 :
Level IV .~ : 528, 000 —'$39 %040

: From College Accountlng Assistant to College Accountant:
either the indicated minimum salary for College Accountant
or the current salary as College Accounting Asaistant plua B

$750, whlchever isg greater.

College Accountant when’ asslgned to a higher level w1th1n
the title, an employee shall receive either the indicated
minimum salary for the new level or the current salary of
the present level plus the level 1ncrease Spec1fied below,

whlchever is greater.

Level 1 to Level II - $750
Level II to Level "-III - $800

Level II1 to Level IV - $B50

/17// ///7/1/ @7

For- Local 1407

Ay

9?0r Distrlct Council 37

For C1ty University /7 /
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:’Gentlemen'_ - ~ .

_prpendix}CZ
é“lsny » -~ : S . . | | o
-' Oﬁa’ of the Vice Cbamtllbr jbr Pamlt_y amx’ Sxa_ﬁ" Rtlatmru

535 Eart 8o Strees, New Yoré N. Yxoozz
213/794-3353

February 24, 1986

Mr. Anthur—fiba?di President Locatl 140f'-
Mr. Martin Lubin, Deputy to the Associate. Dsrector
District Council 37, AFSCME

125 Barclay Street

New York, K. Y. 10007 -

T I.write to confirm the. understandlngs wWe readhed during our’
discussion of December 19, 1985, regarding The City Un1vers1ty of

 New York titles represented by Loca] 1407 -- College Accounting

Assrstant and College Accountant.

i. We have agreed that the number of convers10ns and ap901ntments

to new Coliege Accountant p051t10n3~ both filled and projected to

be filled, as outlined by CUNY at our meeting of October 15 1985,
brings EUNY -into substantial complianae with the timetable we have
agreed upon based on Arbitrator_Ornati's award. W¥e made-all 28
conversions or new appointments by February 1, when two 2) College
Accounting Assistants attained their degrees and were promoted to
College Accountant. In addition, CUNY anticipates that several
additicnal College Accountant posrt1ons wtl? be deve]oped by the
end of this fiscal year,. _

2. He'have,agfeed ;hat it is épprdpriate to promote hoth Mr.
Nicholas Saccone at the College of Staten Island and Mr. Teodoro
Rodriquez at Bronx CommUnity-Co11ege to the title College

" Accountant on the basis-of their current permanent status in the
‘title College Accounting Assistant and of their having passed the
" New York City promotion examination for the title Accountant.

These promotions will be expedited. -These personnel actions will
mark the last time CUNY contemplates using any competitive list
that is certified by the New York City Department of Personnel for
an accounting title, other than the CUNY titles C011ege Accountlng

" Assistant and Coliege Accountant.

3. .He have agreed that the job spec1f1cataons for Co11ege
Accountant are to be amended immediately to provide explicitly for
supervision at Level I1. The revised specifications, drafted by

.. CUNY -and reviawed by us at the December 19 meeting, are to be the

basis of the néw spacifications, except that, at your suggestion,

Cwe will provide that if a Level 1l CO]]ege Accountant ‘supervises

one or more Level 11 College Accountants, the superviser must
eceive a sdlary no lower than the sa1ary he or she received prior



Y

to the a551gnment of superv1sorv dutles 1nvolv1ng Level II College

dccountants plus the promotion guarantee for Level 111. . The

‘maximum salary of. the title shall not be a bar to the payment of .

such: salary to the superv1sor.

q.

We have agreed that those persons who were orlglnally

reclassified from the New York City title Accountant or Associate
Accountant to College Accountant Level 1II and who have grieved that

such assignment level is inappropriate.

{under the specifications

now to be modified by paragraph 3 above) because they perform
supervisory duties, will be reclassified to Level III, They will
teceive the advancement increase for Level 113 effectlve the
respective date each of the grievances was filed. 'We agreed that
such action will resolve each such gr1evance flled prior ‘to’ the'

date the spec1f1cat10ns are amended.

l_s;“

We agreed to the follow1ng prov151ons, whlch may. be grouped

undet-- the headlng "Equity":

‘Accountant. Paragraph A.3.
~between Local 14867 (DC 37) and CUNY is to be modified‘tq

‘reflect this change. : SRR | N

ja}
who was converted from the New York City title Assistant

.hetween Local 1487 (DC 37}

Any CUNY employee in the titlefCollege—Accounting Assistant

Accountant shall receive any longevity dlfferentlal he or she

would have received had he or she remained an Assistant
of the April 11, ‘1984, agreement

any CUNY employee in the title College Accountant at Level
who_is aIready receiving a Sexvice incCrease.

of the aApril 11, 1984, agreement

and CUNY, shall be paid no less than
or she would

b)
1 or Level-II,.
pursuant to_paragraph B.S5.

the salary, including service increase, that he
have received had he or she remained in the New York City title -

from which he or she’ converted: Accountant or Associate
Accountant. “Any adjustment to the service iricrease. provided by
the 1984-87 Equity Panel awards shall be included in such
computation. [Paragraph B.5. of our April 11, 1984, agreement

is to be modified to reflect this changej.

Increase of salary (includ1ng-serv1ce 1ncrease), if any, paid
pursuant to this-provision shall not result in a salary rate at
Level 1A greatér than the rate that would have been paid in

_ Level 1A absent this prov151on.

c) The following shall apply to any person now serving in the

title College Accountant who had served in the New York City

titles Assistant Accountant, Accountant, Senior Accountant, or

Associate Accountant prior to appointment to-a title in the HEO



" or Bu51ness Manager series,
l. Service in the HEO. or Busxness Manager serles tltle of

less than one (1) year shall be bridged, that is, it shall
not- be credited but neither shall it break the contlnu1ty

- of accountlng title service,

2. The_person SO serv1ng shall be glVen credit for the
. .'prior New York City Accounting title - service for’ service L
S glncrease purposes only if his or her present salary, .
including any service increase received.in the College
~Accountant title, is less than the salary he .or she would
be receiving had he or. she remained in.the. last New York
City Accounting title held prior to his or her HEO or
Business. Manager series app01ntment dn such case, ‘his or
her salary shall be adjusted to equal the salary that

- would have been pald o o ,

3.7 The prior- New York City Accountlng title Bervice w111
be credited for salary purposes -as specified above and-
only such other purposes as may be requxred by appl1cab1e'

-rule, regulatxon, or law.

6. We have, at your reguest, rov1ewed the status of the people
ﬁcurrently serving in _the Coilege Accountant title who .passed the.

promotion examlnatlon for the New York. City title Associate

Accountant. We find that all but one of these persons has alread¥

been advanced to Level II.

7. CUNY .has examlned the number of College Accountant title
positions allocated to Level IV. Weé find that there is great

likelihood that additional p051t10ns at this level will be
identified and filled within the next several months. :One position_‘

~is at John Jay College; another, involving the possible 7
reassignment of duties, is at Brooklyn College. " We have agreed
that where a change in a551gnment level is the result of a change

in duties, an advancement increase is approprlate,

é — 1t is our4underetanding that the relevant portions of these
agreements, as well as the April 11, 1984, agreements, will be
incorporated into the 1984-87 White Collar unit agreement.

- It is our further understanding that this letter, together with
the April 11, 1984 agreements, resolves all of the outstanding
issues between us regarding the CUNY titles represented by Local
1497 -~ College Accounting Assistant and College Accountant. 1If
you concur, please sign the copy of this letter and return it to

me .
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c: -Mr.! Guido Menta-
Dean Marilyn Magnarc
Mr. Samuel Phillips
Mr. Bugene Reiser

Lubin,

Deputy to Assoclate Director



 The City

& New York

Mr. Dennis SU”IV&H :
Director of Research and Negotlatlons
District Council 37
125 Barclay Street :

- New York, New York 10007

Dear Mr. Sullivan:

APPENDIX D

Umversaty Office of Labor Re!ations
535 East 80th Street :
New York, NY 10075

Tel: 2‘12-794»5518 Fax 212:794- 5530

November 23 2009

* twrite to confirm the understanding of the parties set forth below pertaining t6 the in’ter'pretatien
“of Article Vi1, Section 7 (a) and (b), as read in conjunction with Article VI, Section 15 of both
the White and Blue Coliar Unit Agreements for the period 2006 — 2009.. The tanguage is as

foliows:

~In the event that authorized voiuntary overtime resuits in an employee, who
is covered by the provisions of the Federal Fair Labor Standards Act
(FLSA)}, and whose annual salary including overtime, all differentials.and -
premium pay exceeds the contractual overtime cap amount actually
working in excess of forty (40) hours in a payroll week, such hours worked

_ in excess of forty hours shall be compensated in time off at the rate of time.
and one- -half {1-1/2x) provided that the employee does not thereby accrue
more than 240 hotrs of FLSA compensatory time. Any hours of authorized
voluntary overtime that would be in excess of 240 hours shali be paid in
cash at the rate of time and one-halif (1-1/2x}. :

If thss accords with your understandmg please execute the S|gnature line below Shouid you
have any.questions, please feel free to contact my office.” ~

/é M»«u }}Z?/W

Bistrict Councﬂ 3? 7 Date’
' IU Local 300 Dat,e

- Smcerely.,

Carmelo Batista, Jr.
University Directar of
Classified Staff Labor Relations

IBTE%W T Date

%@@M 124 0A

. IATSE LOTI 306 o Date ..

1’!3/(@

ghe C}tfl (’anersny of New Yorkl  Date




Appendix E(1)

l The City Office of the Vice Chancellor
University . for Labor Relations
of i
k 205 East 42nd Sireet, 10th floor

Ne

w York New York, NY 10017
646 664-2970 1ol
646 664-2960 fax

December 9, 2014

Ms. Lauren Wilson

Supervisor _
American Arbitration Association
120 Broadway, 21% Floor

New York, New York 10271

Re: The City University of New York
Revised Classified Staff Arbitration Panel and Procedures
Blue and White Collar Unit Agreements

Dear Ms. Wilson;

I am writing this letter to the American Arbitration Association (“AAA”) to advise that The City
University of New York (“CUNY?), in conjunction with its blue and white collar unit classified
staff unions, have partnered to revise the existing 2006 CUNY Classified Staff Arbitration Panel.
I have enclosed for your records and implementation, a letter agreement signed by the applicable
unions and CUNY, agreeing on a revised pane! of eight (8) arbitrators to handle all disciplinary
and grievance matters appealed to arbitration in accordance with CUNY’s contractual blue and
white collar unit disciplinary and grievance procedures. The revised CUNY arbitration panel is
applicable to blue and white collar employees represented by the following unions:

District Council 37, Locals, 375, 384, 983, 1407, 1597, 1797, 2054, and 2627
(including the CUNY skilled trades titles under Locals 924 and 1087)*

International Brotherhood of Teamsters, Local 237 (including the CUNY skilled trade
titles of: Maintenance Worker, Cement Mason, and Roofer)*

Service Employees International Union, Local 300

Motion Picture Projectionist, Video Technicians, Theatrical Employees & Allied
Crafts, IATSE, Local 306

New York State Nurses Association
Please note that the CUNY skilled trade titles listed above with an asterisk signifies that there is

an agreement in place between CUNY and the respective union to utilize CUNY’s disciplinary
and grievance procedures.
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Accordingly, I have enclosed for your information and records copies of the 2006-2009 Blue and
White Collar Unit disciplinary and grievance procedures: Please refer to the enclosed CUNY
Blue Collar Unit Agreement, Articles XXV and XXVI, pages 84 to 89 and 90 to 93; and the
enclosed copies of Articles XXIX and XXX of CUNY’s White Collar Unit Agreement, pages
108 t0 113 and 114 to 117.

Should you have any questions, please feel free to contact me at (646) 664-2978. Thank you for
assistance in the above matter. ‘ '

Sincerely,

Carmelo Batista, Jr.
University Executive Director of Classified
Staff Labor Relations

Enclosure(s) _

C: Vice Chancellor Pamela S. Silverblatt
Senior Vice Chancellor Frederick P. Schaffer
Vice Chancellor Gloriana B. Waters
Mr. Esdras Tulier
Ms. Laura Blank
Ms. Jane Sovern
Ms. Katherine Raymond -

Mr. Daniel Simonetie

‘Ms. Patricia Stein

Ms. Bonnie Singer

Mr, Marc Ragovin

Ms. Nancy Lara

Ms. Evelyn Seinfeld, DC37

Mr. David Paskin, DC37

Ms. Robin Roach, DC37

Mr. Steven Sykes, DC37

Mr. Gregory Floyd, IBT, Local 237
Mr. Todd Rubinstein, IBT, Local 237
Mr. James Golden, SEIU, Local 300
Mr. Barry Garfman, IATSE, Local 306
Mr. Larry Aptekar, IATSE Local 306
Ms. Nancy Kaleda, NYSNA

Ms. Claire Tuck, NYSNA



Appendix E(2)

Office of the Vice Chancellor
for Labor Relations

205 East 42nd Street, 10th floor
New York, NY 10017

646 664-2970 tel

646 664-2960 fax

October 1, 2014

Ms. Lauren Wilson

Supervisor

American Arbitration Association
120 Broadway, 21* Floor

New York, New York 10271

Re:  The City University of New York
Classified Staff Arbitration Panel and Procedures
Blue and White Collar Unit Agreements

Dear Ms. Wilson:

This letter serves to confirm the parties’ agreement regarding the classified staff arbitration panel
and the procedures to be used in arbitrations filed with the American Arbitration Association
(AAA) pursuant to CUNY’s classified staff blue and white collar unit agreements. These
procedures cover employees represented by the following blue and white collar unions:

District Council 37, Locals, 375, 384, 983, 1407, 1597, 1797, 2054, and 2627 (including
the CUNY skilled trades titles under locals 924 and 1087)*

International Brotherhood of Teamsters, Local 237 (including the CUNY skilled trade
titles of: Maintenance Worker, Cement Mason, and Roofer)*

Service Emplovees International Union, Local 300

Motion Pictures Projectionist. Video Technicians, Theamcal Employees & Allied Crafts,
IATSE, 306

New York State Nurses Association

*By agreement between CUNY and the respective unions representing skilled trade titles, the
disciplinary and grievance procedures contained in CUNY’s classified staff blue and white
collar unit agreements, including arbitration, are available to these skilled trade employees.
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2

The arbitration panel set forth in Section 3(C) of CUNY’s classified staff blue and white collar
unit agreements shall consist of eight (8)-arbitrators, who are as follows: '

(1) Marilyn Levine (2) Gayle Gavin

(3) Susan MacKenzie - (4) Allan Symonette
(5) Mariene Gold (6) Jay Siegel

(7) James Brown . _. - (8) Arthur Reigel -

This arbitration panel shall be used for all arbnratlons submitted under the biue or white collar

unit agreements, both expedited and non-cxped1ted hearings. The arbltrators shall be selected in -

turn according to an alphabetical rotation. -

The parties have further agreed that AAA rules shall apply to both non-expedited and expedited
hearings, unless otherwise specified in the agreement with the following clarification:

1. In the case of an adjournment, the arbitrator shall remain on the case and a new date
secured from the a:bltrator

2 The party-requestmg—an"adjuummenrshaﬂ—bvresponmbie for the full cost of any T

arbitrator’s fee caused by such adjournment. In the case of a joint request, any
charges shall bé shared equally by the parties.

Should you have any questions, please feel free to contact the parties. Thank you for your
assistance in this matter. _

Very truly yours,

For District Council 37 For The City University of New York

By: Lillian Roberts Date amela §. Silverblatt
Vice Chancelior
For International Brotherhood of For Service Employees International

Teamsters, Local 237 Union, Local 300




Motion Picture, Projectionist, Video New York State Nurses Association
Technicians, Theatrical Employees &
Allied Crafts, IATSE Local 306

By: Barry Garfman Date Kefleda " Date

%M I-I5-15



INDEX

Absence Without Pay 6, 11, 34, 60, 94, 95, 110
Additional Compensation Fund (ACF) 13, 15, 16, 48,-50, 56, 48-60, 62
Advancement 8, 13, 40-45, 69, 112-114
Advancement Increase 8, 11,13, 40-45
Air-conditioned Facility 92, 93
American Arbitration Association 1134, 138, 139
Annual leave 12, 60, 70, 82-84, 87-90, 94-96, 98, 99, 102, 118, 121, 122
Annual leave allowance 82, 83, 98
Arbitration 82, 95, 96, 133-135, 137-139
Assault

disabled due to 88, 89
Assignment differential 57, 58
Audit 57, 65
Basic Salary Rate

not reduced upon promotion 104
Benefits 4,6, 11, 12, 56, 58, 60, 63-67, 88-90, 109, 121
Bereavement leave 95
Break in Service 13, 54, 84
Bulletin boards

posting on 7
Burden of Proof 134
Car Allowance 101
Chancellor's Designee 133, 134, 138
Change in Rate of Compensation (adverse) 103
Change in Title 103
Check-off 5,6
Child Care Leave 94, 95
City Service

defined 54, 55
City-wide Contract 79, 101
Civil Service Commission 60, 110, 133, 134, 137
Civil Service Law 4,5, 54, 68, 96, 109, 110
COBRA 101, 121
Coffee Break

Gittleson titles 118
College Accountant 3, 17, 31, 46-48, 59, 124
College Accounting Assistant 3,17,41,47, 48, 59, 124
College Assistant 3, 10, 19, 21, 41, 20, 52-54, 65, 66, 76, 84-86, 93, 94, 120-123

Hours Limitation 121

Welfare Fund Cap 56
Compensatory Time 74-77,79-82, 85, 90, 91, 102
Confidential Positions 4
Continuous Service 54,110, 131
CUNY Administrative Assistant 2,32,34,42,49, 82, 114, 118
CUNY Office Assistant 2,32, 33,42, 49, 52, 57, 114, 118



CUNY Secretarial Assistant
Death

job related
Definitions
Disability

proof of

retirement
Disciplinary

action

measures

procedure
Disciplinary Review

College Assistant
Dues
Duties at a higher level than employed
Early Dismissal Due to Heat
Early retirement
Education Differential
Educational Opportunities
Electronic Data Processsing
Eligibility for Reinstatement
Emergency

closing

situation
Emergency Situation

excessive hours
Employee

definition

representatives
Equity
Evaluations
Exceptional Circumstances
Excluded
Failure of Public Transportation
Federal Fair Labor Standards Act
Financial Emergency Act
Functional transfer
Garnishments
General Increases
Gittleson
Grievance Procedure
Health and Security Benefits
Health Insurance
Holiday leave bank
Holidays
Hours of Work

2,32,118

90
2,137

85
100, 104

106, 108, 113, 131-133
68
131,132, 135

122,123
5,6,123
120, 137
92

109

8, 58

68, 69, 70
126

111

91,123
81

81

3

2

49, 53, 57, 59, 60, 124, 126
106, 113, 115

132

4, 5,18, 20-25, 140
91

81

141

102

104

8,10, 11, 13, 55

32-34, 53, 55, 70, 92, 93, 1118, 119

91, 114, 116, 120, 137, 139, 140
6, 120

6, 63, 65, 100, 120-122

97, 98

73,74,76, 97

74,75, 98, 121-123

Human Resource Director 70, 73, 86, 89,91, 94, 96, 102, 112-116, 120-123, 135

Identification Cards

103



Immediate family defined

95

Incompetency 131, 132
Interest on Wage Increases 104
Involuntary Transfer 93
Job Abandonment 135
Job Security 3, 109
Job Specification 58, 69, 107, 137, 140
Jury duty 120
Labor-Management Committee 100, 108, 114, 116, 117
Lateness 91
Layoff 6, 82, 109, 110, 113
Layoff order 109-111
Layoff unit 109-111
Leave accrual rates 83, 84, 121
Leave of Absence 6,7,11, 88, 94, 95, 110
Leave Regulations 89, 90, 95
Leave With Pay

testify at arbitrations 95
Leave Without Pay 6,11, 34, 60, 65, 94, 95, 104, 110, 131, 132
Legal Services Benefit 63, 64
Legislative Action 130
Light Duty Assignment 140
Listing of Employees 7
Longevity Differential 11, 47-50, 53, 57, 78, 102, 124
Longevity Increment 8, 48, 53-55, 78
Lump sum

for annual leave 82, 94
Lunch hour 7,70
Management rights 128
Managerial 4
Maximum 8, 11, 15,57, 59, 69, 90, 91, 94, 95, 98, 102, 104, 110, 118, 121
Maximum Consecutive Work Hours 81
Maximum Salary

not bar to payment 8, 57
Mayor's Executive Order 7,60, 90, 92
Meal Allowances 79, 80, 92
Medical Documentation 86, 87
Medical Examinations 88, 89
Meeting and Conferring 109
Mentally Disabled 102
Military leave 60

Minimum
Misconduct

New Hires

No Strike Pledge

Non-Competitive Layoff Procedures

Nondiscrimination
Notice of Vacancies

8, 10, 12-14, 40, 60, 80, 84, 91-94, 101, 108, 124

111,122, 123, 131, 132
12,13

120

110

127

107



Occupational Safety and Health 108

Office of Human Resources Management 82, 95, 104, 107, 110, 116
One in three selection 115
Orientation 6, 69, 127
Out-of-town Assignments 80
Overpayment 103
Overtime 3,47,74,75,77-81, 97 98, 102, 104
Overtime cap 79
Paid Family Leave 95
Part-time 2,3,8,10, 12, 62, 66, 76, 83, 85, 90, 93
Part-time employee

defined 3
Paycheck is Lost 105
Paycheck stubs 102
Paychecks

withholding of 104
Performance Standards 68, 69
Personnel and Pay Practices 102
Personnel File 106
Physically Disabled 88, 89, 111
Preferred Eligible List 113
Preferred List 6, 54, 109-111, 113
President 3,58,73,77,81, 82, 88, 89, 91,92, 103, 122, 138
Productivity 12,13, 68
Promotion 8, 13, 40, 57, 103, 104, 107, 112, 113, 137, 139
Provisional employees

disciplinary rights 131
Reclassification 5, 34
Reimbursement 58,103
Recurring Increment Payment (RIP) 50, 57
Release of Paychecks 103
Requests for Annual Leave 82

Respective union 1, 3, 5-7, 11, 53, 62-64, 67, 69, 100, 107, 109. 112, 114-117, 120,
123,127, 129, 131, 134, 135, 137, 139, 140, 144

Rest period 109
Retirement 4, 63, 90-92, 100, 104, 109
Retraining 109
Retrenchment Unit 109, 110
Return to Former Title 107, 110, 111
Right to review of a decision to terminate 122

Salary 8, 10-40, 46, 47, 50, 53, 57, 58, 60 78, 88-90, 102, 104, 110, 111, 114-116,
120, 125-126

Security of Employees 108
Seniority 7,109, 1111, 1112
Service Increment 11, 46-50, 53, 78, 102
Sexual Harassment 127
Shift 3,11,73,75,76,78, 81,98, 103, 104, 116, 123, 128

Sick leave 12, 60, 84-89, 91-95, 99, 102, 121, 122



Sick Leave
ill family member

85

Sign Language Interpreters 3, 10, 20, 21, 44, 50, 52, 65, 66, 76, 84-86, 93, 94, 112,

120-123
Standby
Stand-by time
Summer Work Week
Supervisory Responsibility
Suspension Without Pay
criminal offense
Terminal Leave
Terminate
Time and Leave
Time and Leave Variations
Time Limit
Title Not Previously Covered
Training Funds
Transfer
Transfer Request
Transfer Roster
removal from
Transfer sequence
Trial Period for Transferred Employees
Tuition Waiver
Undocumented Absences
limit on
Uniform Allowance
Union Recognition
Union Rights
Unit Designation
University Architect
University Director of Human Resources
University Engineer
University premises
use of
Unscheduled Holidays
Violence in the Workplace
Voluntary Transfer
Welfare Fund
Work week
Worker's Compensation
Written reprimands

81
81
92, 93
68, 69

132

91, 92

11, 82, 92, 110, 122, 131, 133, 135
3, 82

3,97

113, 133, 135, 137-140

64

55, 26, 69

5, 6,102, 104, 109, 112-116, 122, 123, 138

112

113
109
116
58, 69, 70, 119

86

11, 59

2

5

2

2,28, 29,45, 46, 51, 125
95

2,29, 45,46, 51,125

7

73,74

132

102, 112, 115

57, 62-67, 121, 122
3,8,50,72,74,77,78, 83, 92, 97
60, 88-90

131, 135
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